FILE NO: 67“^ 



X 



FD-190 



TO: The Director, Federal Bux/ ;lgation 

United -States Department'.^^^ 

Washington, D. C. 

Interviewing Official: 

Mp. J. CASPER - ASAC 
Applicant: / J 

JT THEODORE LEE GUNDERSON 

Residence Address: Telephone: 

13350 Leonard, Dearborn, Michigan ~ 

Business Address: Telephone: 

1627 West Fort (Honnel Compariy) 9 Detroit WO, 1-8965 

Examinations: * |~X~l L aw | [ Accounting |~ [ other (specify) ft */ 

Oral: W A »/ * Grades (omit) A 

sr x l v . , f si . w ' $ jd$> 1 

1.' Veteran? No a) BrancS3roX,Sar Kife /^r . * b) W E 



Telephone: 



Telephone: 



.Written: x 

'typing 
Shorthand Jj 






y y ’ 

_1 b) Dates:. 



Place of interview:Detroit, Michigan 
Date: October 12, 19£L 

Position Applied for: 

Special Agentr-Employee 

pCjlale AgeV.22/ Height: 6* 

I ( Female Weight7*l5£ U.S. citizen?Y®S 

Physical Defects: (including hearing, 
vision and color vision 

1 None 

Education and degrees: 

B*S« - Business Actidnistration 

Grade Average: 

Little above average 



2. Type of Discharge?^ 
3* Serial No. 



a) Basis for discharge^ 



4. Any Service disability^ 



a) Percentage _ 



b) Reason__ 



5. Does Applicant claim Veterans Preference? 



a) If so, give basi's_ 



6. Member of reserves now? a) Branch c)QActive Reserve [^Inactive Reserve. 

7. Present draft classification 8. Has applicant received any indication he will be called into service 

m the near future? Only soil left of Gold Star family, brother killed in. service. 



a) Branch^ 



9. Was applicant subjected to any disciplinary action while in service?^ 
"General Comments". 



If so give full details under 



a) Has valid operators licenses in_ 



ho A Can Applicant drive an automobile ? a) Has valid operators licenses in Michigan 

Names of States 

11. Typing Ability: WPM 12 .. Stenographic Ability: WFM 

13 . Does applicant use lntoxlcants? ^fes a) To what extent? Socially 

14* Has Applicant or any member of his family ever used drugs or narcotics except on a doctor's prescription? No 

Has Applicant or any member of his family ever -rsuf fered from, or been treated for any form of mental* illness, 
insanity, epilepsy, or been mentally retarded? a) Name and address of institution, if confined 

15. Has Applicant or any member of his family ever been declared bankrupt? No 

16* Following question to be read verbatim to applicant: 

"Have you, or any member of your family, ever been sympathetic toward, affiliated in any way with, of ' 

1 i 1 a member of the Communist Party, any Communist or Fascist group, any group or doctrine advocating the 

, t , overthrow of the U.S. Government, any group whose purpose is to deprive persons of their rights under 
the .constitution of the U.S. or any group or doctrine which could be construed as being subversive, 

! opposed* to the best interests of the U.S. in favor of, or controlled by a foreign power?" 

j 1 Applicant's Answer Yes X n 0 

* ' (If the answer to any of the above questions are "Yes", secure full details, including names, dates, 

and places, and' Include under "GENERAL COMMENTS" using additional sheets If necessary) 

17. Is there any incident or information concerning the applicant himself or a relative, which if uncovered during 
ah investigation, might tend to reflect unfavorably upon the applicant's reputation, morals, character, 
ability, or loyalty to the U.S. which the applicant wishes to explain? Mo If so, discuss under "GENERAL 
r COMMENTS ", 

toJ Has Applicant studied Federal Procedure? Ypq Mn 



119 4 Has applicant had any Investigative experience? 

If so, describe j , r . — 

20* Does applicant appear to be resourceful? _ J PP-L L" 4 ! _ 



21*| Does applicant have the appearance ..of a young business executive, or professional man? -J 'Yes 
MI Has applicant had any executivQ£or admlQ^stratlve experience? - - -C2 pJ- - ** 



If so, describe 



23. With training and experience do 

.11 

m V 1 

^Sw5^eali^0biat wi 



you feeTV^fe applicant is likely to, devpl-op into an’ 



Mu**’ 

applicant: 



ead verbatim 



outstanding 
[average ’ 



employee 



Above average • 
below average >1 



yiC^^wt^y^ealWotfat willfully withholding information or making false or incomplete statements? 
during this interview will be a basis for dismissal from the service and that maki-ag a false state- 
ment Is a violation of Section 1001, Title 18 U.S. Code?" Applicant's answer ^_Yes No 



NQJFJE:^In answering the following questions, interviewer should underline any adjectives which 
best describe the applicant. If none are applicable, insert appropriate descriptive 
terras. In addition, bach characteristic should be rated Excellent, Very Good, Good, 
Fair or Poor. 



RATINGS 



a) DRESS: Conservative, ordinary, collegiate, flashy, rural VG 

b) FEATURES: Refined, ordinary, coarse, dissipated ___ G 

c) NEATNESS: Well-groom ed, neat, untidy, dirty TO 

d) BUILD: Athletic, medium, slender, stocky, frail, -obese ■ * TO- , 

e) COMPLEXION: Very healthy, normal, defective (specify) G ' 

26. Personality 

a) APPROACH: Friendly, quiet, ingratiating, hesitant, unimpressive ^ 

b) HANDSHAKE: ~ FirmT average , too hard, weak. J^G 

c) POISE: Weli-poised, steady, lacking ^G 

d) VOICE: Ifeli-mndulated , clear, too low, loud, harsh, nasal, high-pitched ' G 

e) ASSURANCE: Self-confident, average, cocky, timid G - 

f) NERVOUSNESS: None, slight, ^very nervous ; : G 

g) ACCENT: Foreign, regional/ none, slight, very noticeable G * 

h) TACT: Tactful, a verage, blunt, lacking^ • TO 

I) ENTHUSIASM: Enthusiastic, average, undemonstrative, indifferent ^G 1 

J) FORCE: Forceful, ‘aggressive, sufficient, vacillating, lacks Initiative TO 

k) AMENABILITY: Amenable, cooperative, self-centered, stubborn, resentful G - 

l) ALERTNESS: Alert, responsive, lackadaisical, dull G 

m) MATURITY: Mature, responsible. Immature,’ Irresponsible ’ TO 

27. Intelligence 

a) ANSWERS QUESTIONS: Definitely, deliberately, without thinking, vaguely VG 

b) GENERAL INTELLIGENCE: Outstanding, above average, average, below average, slow-witted G 

NOTE: Questions whose numbers are boxed 1 I do not have to be answered for clerical applicants • 

28. GENERAL COMMENTS CONCERNING APPLi cant This Applicant .made a very good appearance. He hag 

a pleasing personality* a good voice* and answered the questions propounded to him- in an 
intelligent manner. He appears older than his age and definitely indicates that he is a 
responsible individual# At the present time he is working as a salesman for t he Horrnel 
Company and earns $1|^000 a year plus commissions. He seems to be aggressive and interested 
in getting ahead. It is to be noted that this Applicant has submitted with his application* 
a letter to the Director pointing out that, he does not meet the basic requirement age* but 
that he is considered by most people to be 26 or 27 years of age-. I believe that he does 
appear to be 25 or 26. - It is felt that his age should not act to his detriment. It is 
noted that the Applicant *s draft status is i*-A because of the fact that he is the only 
son of a Gold Star mother. He stated that he has no physical defects. It is believed that 
he has the potentials of becoming a better than average Agent and therefore he is being 
recommended favorably* Investigation is being instituted# 

JJCsMD ' 

Attachments - FD-lUO, Fingerprint Card, Special Agent Examination. 



Recommendation: I Favorable 1 1 Unfavorable 



October 11, 1051 
[l 3350 Leonard 
Dearborn, Michigan 



Director* 

Federal Bureau of Investigation 
United States Department of Justice 
""ashington, D.C, 

Gentlemens 



I am -under the basic requirement of being twenty-five 
years of age but most people consider me to be twenty -six 
or twenty-seven . 



If a person has the outward appearance of bring twenty- 
five and can fulfill the many other requirements } vrhy- shouldn’t 
he be consider^ f 0 r a position? 

IT at all possible, I would like to be considered as 
an applicant. 

Yours very truly, 

— ~ Ted L. Gundergon 



jg 



'W% 



493471 3 



vy.O\ l 
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Letter to The Director 
October 15, 1951 



RE: 



THEODORE LEE GUNDERSON 



The following lead is for the Omaha Office : 

The Applicant attended Iowa City High School at Iowa City, 
Iowa from September, 1942 to June, 1945. The Applicant ■ attended 
Lincoln High School in Lincoln, Nebraska from September, 1945 to 
June, 1946. The Applicant attended the University of Nebraska 
at Lincoln from September, 1946 to June, 1950, obtaining a 
Bachelor of Science in Business Administration. The Applicant 
lists the following employments: 



Bremers- Clothing Store, Iowa City, Iowa, 
January, 1943 -iiL-lnne , 1945, as a bales 
clerk for Mr. | | ; 

Motor Parts Company, 2029 0 Street, Lincoln, 
Nebraska, as a sales clerk, for his father; 

Liggett and Meyer, care of Mr. I ~ 

Street, Lincoln, from September, 194$ to June, 
1Q50 as a oampus sales representative for Mr. 
l Salary $>20 a month ; 



Burlington Railroad at Havelock, 
June, 1949 to July, 1949 for Mr. 



iMghr»a giro ? 



RUSSELL STOVERS at Lincoln, September, 1949 to 
January, 1950, a stock handler for Mr, I 
He left because he refused to grant a leave of 
absence; 



Elk T s Club at Lincoln, Nebraska- from Jan uary, 
1950 to June, 1950, as a waiter, for Mr. 



The Applicant listed the following references: 



Mr. 






Lincoln 


Nebraska, located in| 






\ . 


Mr. 




Lincoln. 



Nebraska, wnose- Dusiness aaaress is 



Street, Lincoln, Nebraska. 




Letter to The Director 
October 15, 1951 



RE: THEODORE LEE GUNDERSON 



The Applicant lists the following employees of the 
Federal Bureau of Investigation who are friends: 



Mr. HAROLD TURNER, 
Mr. RICHARD KINSEY 

Mr. | 1 



of Lincoln Nebraska 5 
whose home town is Fall City, 
Nebraska; 

Lincoln, Nebraska. 



The Applicant lists the following addresses: 



From 9/41 bo 6/43 
From 7/43 to 7/44 
From S /44 to 6/45 
From 7/45 to S /46 
From 9/46 to 7/4S 
From S/4S to 1/50 
From l/50 to 6/50 



5412 Leavenworth, Omaha, 
Nebraska 

RFD Number 1, Correlville, 
Iowa 

431 Brown Street, Iowa 

City, Iowa 

1616 Sioux, Lincoln, 

Nebraska 

l 6 ll Cheyenne, Lincoln, 
Nebraska 

1701 J Street, Apartment 201, 

Lincoln, Nebraska 

635 North l 6 th Street, 

Line oln , N ebraska 



The Applicant lists the following relatives: 



Mother - BLANCHE SCHELL GUNDERSON, • 3001 South 17th 

Street, Lincoln, Nebraska, age 51, a housewife. 
Brother - JEROME A. GUNDERSON, II, who was killed in 
action with the Air Force. 



Sister - 



Street, 



Lincoln, Nebraska. 

Father-in-law - BERTRAND L; EHRMANN , 2431 ' Sheridan, 
Lincoln, Nebraska. 

Mother-in-law - FLORENCE CAIN EHRMANN, 2431 Sheridan, 
Lincoln, Nebraska. 

Brother-in-law - 



Lincoln, webrasKa. 



The Applicant lists no service in the armed services and 
advises he is registered for Selective Service with Local Board 
Number 57, Lincoln, Nebraska. 








f 




•) 




Letter to The Director RE: THEODORE LEE GUNDERSON 

October 15, 1951 



The following lead is for the Pittsburgh Office : 
Applicant lists a reference, Mr. 



Pittsburgh, Pennsylvania, known nine years, 



The following lead is for the San. Antonio Office : 



b6 



The App licant! 



salesman. 



Austin, Texas, age years, employed as an insurance { 




^ 0 * 



- 4 - 




STANDARD FtJRM NO. 64 






Office Memo^jdum • united ^tax^o ^-overnment 



‘ Director, FBI 
fm Detroit 



DATE: 

October 15, 1951 



AIR MAIL SPECIAL DELIVERY 



subjebt: THEODORE LEE GUNDERSON 

BUREAU APPLICANT - SPECIAL AGENT EMPLOYEE 
(Buded 10/23/51) 



'Xl The above-mentioned Applicant has been interviewed and 

ioorr? n ? n ^ e ^ favorably for - employment . He presently resides at 
io 3? n? nar ? ^ D ? arborn > Michigan; and he was born November 7, 
1928, Colorado Sprin g s . ColnrafloT The applicant is married, 

wi?h w SK Agif ltot. * wh0 preseatly resldes 

The follo wing lead is for the Denver Office 

, The ££ p; 4 ca ? b was born November 7, 192S, Colorado Springs, 
Colorado, The Applicant’s brother, JEROME A. GUNDERSON, II, born 
m Denver, Colorado, W&s k il led in actions Applicant’s sister, 

— , — 1 Street,,,' Coralvillje, Iowa, was 

xiKewise born m Colorado Springs.- Checkc indices for Applicant 
and family. y . 

,f \ \ r | I l-y. 

The., following l ead is for 'the Milwaukee Office : ' - 

)' ' 

The Applicant lists a residence from June, 1950 to July, 
1950 at the Tilton Terrace Apartments, Building 20, in Madison’ 
Wisconsin. The Applicant’s father, JEROME A. GUNDERSON, resided 
at 2702 Center, Madison, Wisconsin, 

The following lea d is for the Minneapolis Office : 

The Applicant has been employed since July, TQ5 0 hv t-.hn ' 
George Hormel Company of Austin, Minnesota under a Mr. 
as a salesman. The Applicant lists a residence from July, 1950 
to August, 1950 at 407 Ash Street in Austin, Minnesota. 



BTC : LMM 
67-New 



2 CC 
2 CC 



2 CC 

3 CC 
2 CC 



CC: Denver (AMSD) 

C C : Mi Iwauke e ( AMSD ) 

CC: Minneapolis (AMSD) 

CC: Omaha (AMSD) 

CC : i Pittsburgh ( AMSD ) 
p^San Antonio (AMSD) 



'• / ■. a m 
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FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at BUituAU 



REPORT MADE AT 



DATE WHEN 
MADE 



THL0D0RJ3 LEiS GUNiSudON 



PERIOD FOR WHICH MADE REPORT MADE BY 



s m antcnio, tuxas 10/19/51 : 10/18/51 



a. T. BURK 



CHARACTER OF CASE 



BUldiaU APPLICANT - 
SPECIAL AGENT DalOYET 



SYNOPSIS OF FACTS: 



I I of applicant, employed as 

salesman for Metropolitan Life Insurance Company, at Austin, . 
Texas, has good reputation. No criminal record. Credit satis- 
factory. 

- tt'JC - 



REFERENCE: 



Detroit letter to the Director dated October 15, 1951* 



DETAILS! 



AT AUSTIN, T’JXAfi 



RELATIVES: 



Mr. I , I y i vised that| | 

I 1 resides at and has a goo d reputation 

in the neighborhood^ according to | p .s employed as 

a salesman for the Metropolitan Life Insuran ce Company. Nothing 
of an unfavorable nature is known concerning! I 



APPROVED AND 
FORWARDED: 



llrs . I 1 advised thatl I 

family, consisting of a man and his w ife, have resided next door 
to her for approxim ately one year, at I I 

would recommend the I I as boing of good reputation a nd knows 

nothing unfavorable concerning them. She advises that Mr. | | 

is employed as a salesman for the Metropolitan Life Insurance 
Company. 

Miss I I Detail Merchants Associati on, advised that 

the files of that office reflect that | ~| has a satisfactory 

credit record and nothing of an •unfavorable nature is revealed in 
his credit record with respect to his character, reputation or loyal 



r -N 



COPIES OF THIS REPORT 



SPECIAL AGENT 

IN CHARGE 



DO NOT WRITE IN THESE SPACES 



-i v? 



2. Bureau -(AI2id) 

1 San,, Afttonio ( (67-417 6) 



n:n 



I A rtjCin. m ■..•'/■' i i I I I 

PROPERTY^ o/f WNFllJ^NTInt ^REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 

AGENCY TO WHICH LOANED, . 

VT U. S. GOVERNMENT PRINTING OFFICE 16^ 59255-1 




FEDERAL BUREAU OF INVESTIGATION 



Form No. 1 

This case originated at BUREAU 



REPORT MADE AT 

DENVER 


DATE WHEN 
MADE 

10/19/51 


PERIOD FOR WHICH MADE 

10/17/51 


REPORT MADE BY J3L3B 

LEE 0. TEAGUE 


.TITLE 

THEODORE LEE GUNDERSON 

! 


CHARACTER OF'CASE 

BUREAU APPLICANT - 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OP FACTS: 

Applicant* s birth verified. No record of 
Applicant *s brother or sister Denver Office 
indices. 

- RUC - 

REFERENCE: Detroit letter to Bureau, 10/15/51* 

DETAILS: AT DENVER. COLORADO 

BIRTH DATA: 

Mss l State Bureau of Vital Statistics, Denver, 

verified the birth of Applicant on November 7, 1928, at Colorado Springs, 
Colorado. 

RELATIVES: 

A review of the indices in the Denver Office failed to reflect 
a ny reference to the Applicant *s deceased brother, JEROME A. GUNDERSON II, 

or ~ 1 



Xjrip i0 ^ HEFERRED UPON COMPLETION TO THE OFFICE OF ORIGIN 

• »979 -f? . . ... 



APPROVED AND /7 /*/ "-^SPECIAL. AGENT 

FORWARDED: ^ - // ) ^ IN CHARGE 


| . I^p NOT WRITE IN THESE SPACES 




' / ^ 


ni ' L (o 


-4 


COPIES OFJTHIS REPORT 

2 Bureau (AM3D) 

i ; ' . , 1 1 , : j i - : - 

1 Denver (67-3662) 

\ ' 

'■»./» if? CP ,r„* i 

— V >1; & — &UL 




L 

i . 

* \ 

' \ 







PR0PERTYl)F FBi THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. * * . 

it U. 8. GOVERNMENT PRINTING OFFICK 16 fi92S5-l 
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FEDERAL BUREAU OF INVESTIGATION 



Form No. X 

This case originated at 



RTTCTT 



REPORT MADE AT 



TTOfAIJKSEj. -WISCONSIN 



DATE WHEN 
MADE 

10/20/51 



PERIOD FOR WHICH MADE 



10/18.19/51 



REPORT MADE BY 



SA ELDON J. T/TTHIT.T.KR BJIf/ag. 



TITLE 



CHARACTER OF CASE 



THEODORE LBIE GUND3RS0N 



BUREAU APPLICANT - SPECIAL AGENT 

EJ-PLOYEE 



SYNOPSIS OF FACTS: 



Applicant lived with parents Madison, 
Wisconsin during June and July 1950. 
Apartment house manager and neighbor 
recommend Applicant and family favorably. 
Father reported to have died in August 
1951. Parents have good credit rating, 
no criminal record Madison, Wisconsin. 

No credit or criminal record for Appli- 
cant. 



RUC - 



REFlSRSNCE: Detroit letter to the Director dated October 15, 1951. 



DETAILS i 



AT MADISON, WISCONSIN 
NEIGHBORHOOD 



Mr. | I Manager of the Tilton Terrace Apartments, 

advised that the Applicant had resided with his parents in 
Unit No. 20 during the months of June and July 1950. Mr. 

I 1 st -ited that the Applicant 1 s t .parents were especially 



b7D 






fine people, who enjoyed an excellent reputation and he said 
that all of his impressions of the Applicant were favorable 
and that he could' recomman'd 'hiTn for t a position with the FBI. 
He said that in the short time he was 'acquainted with the 



APPROVED AND 
FORWARDED: 






in 



_JN CHARGE 






LI 



DO NOT WRITE IN THESE SPACES 



Ms j :*»; 



s 



9 



COPIES OF THIS REPORT 
\ ^ 









[|^:|e (^-4^78)'. 



'ill 



PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED, 



U. 6 . GOVERNMENT PRINTING OFFICE 16 — 59255-1 








f 



MI 67-4178 



Applicant, ha gained the feeling that he was an intelligent and responsible 
person, who seeded to know what ha wanted in life. He stated no unfavorable 
information concerning the Applicant or his parents had over come to his 
attention and he assumed that they were all loyal inswricans. 

Mrs. I I Tilton Terrace Apartments, advised that she had 

been slightly acquainted with tho Applicant and had a favorable impression b7D 

of him. She mentioned that he h ad live d with his parents for about a month 

during the summer of 1950. fra. I I stated that the Applicant's parents 

and sister were very fine people and nice neighbors and she said that she 

felt she could recommend the Applicnt for a position with the Bureau. 

She described him as nice appearing and pleasant to talk to. 

.ftflA’i.TWS 

Records of the Madison Credit Bureau list the name J3RCM5 A. GUNDERSON as 
Divisional Sales Manager for the Ray* co Products Company (an automobile 
accessory company), St. Icuis, Missouri. His credit-rating was vary 
satisfactory and the record contained no unfavorable information. " 

A newspaper clipping in the files of the Credit Bureau reflected that J'JRC'G 
a. GONjQAtSGN had died in Madison, Wisconsin in Au,-uc,t 1 .*51. 

< 

CR1DIT aKD CRIMINAL ^ ! 

Tho name IT GCDORB IDS CTJNCIKSOK is not contained in the files of the 
Madison Credit Bureau or the Madison Police Department. 



R3j’3.w*CD T.I.- O'- CC PLdiTIOi" 
fC TiS OMj'TCG 01* ORIGTrJ 
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FEDERAL BUREAU OF INVESTIGATION 



This case originated at BURBAU 



REPORT MADE AT 

PITTSBURGH 



DATE WHEN PERIOD FOR WHICH MADE REPORT MADE BY 

MADE 



IO-23-5II 10-21,22-51 LAURENCE P. HARRIGAN 



THEODORE LEE GUNDERSON 



CHARACTER OF CASE 

BUREAU APPLICANT - 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 



Reference , | |> who has known 

the applicant and his family socially for 
past nine years recommends all as loyal 
Americans of pood character, reputation and 
associations. 

- R U C - 



REFERENCE: 



APPROVED AN 
FORWARDEf 



Z2 

W&. 



Detroit letter to Bureau, 10-15-51 

REFERENCE 

I lit. 

Lebanon - , Ta . , advised that he has knov,n the 
applicant and his family socially for the past 
nine years; that GUNDERSON was an outstanding 
scholar and athlete at the University of Nebraska; 
that he excelled in public creaking; that in 1950 
applicant was the school^ representative at an 
international public sneaking con+est; that he ws s 
Senior class President at Nebraska; arid that he 
played b asketball and baseball during his college 
career. | ~ further stated that he considers 

the applicant and his family to be loyr.l Americans 
of rood character, reputation, and associations; 
and that he would highly recommend the applicant 
for a position with the FBI. 

REFERRED UPON COMPLETION TO OFFICE CF ORIGIN 

DO NOT WRITE IN THESE SPACES 



CJJlfeS OFTHIS REPORT - 

2 - Bureau , - 



| DO NOT WRITE IN THESE SPACES 


>4' i 1 - /- .-J 


' t 
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PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARF NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. 

T fr 0. S. GOVERNMENT PRINTING OFFICE 16 63255-1 





j)uc to the unusual volr-c of expedite matters in the Lincoln, 
ifebrsdsi area, report cannot be uubnittsd until 10/30/51. 
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FEDERAL BUREAU OF INVESTIGATION 



DATE WHEN MADE PERIOD FOR REPORT MADE BY 

, , , WHICH MADE , | 



DETROIT, MICHIGAN 10 / 24/51 10 / 16 - 19 , 22/5 



THEODORE LEE GUNDERSON 



CHARACTER OF CASE 



BUREAU APPLICANT - SPECIAL 
AGENT EMPLOYEE 



synopsis of facts: Employment supervisor, co-worker, and 

neighbors highly recommend the 'Applicant, 
Credit record contains no derogatory 
information. No criminal record' located* 

- RUG - 



REFEREMC 



DETAILS: 



Detroit letter to Bureau dated October 12 . 1951 ^ 

% 

At Detroit, Michigan: ' 



EMPLOYMENT 



$ \ 

$ 



Mr. | \ District Manager, Flavor-Seal ^ 

Department, George A, Hormel and'Company, 1627 West Fort, advised that the 
, Applicant has been employed as a salesman of canned goods prepared by the 

Hormel Company from July 5? 1950 to the present date. Mr.| is the 

Applicant's Supervisor in this employment, He said the Applicant is very conscien- 
tious and trustworthy, The Applicant is rated highest of three salesmen, He 
said that in the past five or six years he had about twenty-five men under his 
supervision who had background, education, age and experience similar to the 
Applicant's. He considers the Applicant to be the best of these men, He 
emphasized that the Applicant is very industrious and ambitious. He said the 
Applicant is a very good looking man , makes nice appearance, has a pleasing 

personality, and is well liked. Mr . | also knows the Applicant's wife. 

He stated that she is a very nice girl, has an excellen^feptation^and is a 
good influence on her husband. He advised that the Applicant and his wife are 
loyal citizens who always associate with people of very good reputation. He 
stated, that he would hate to see the Applicant leave his -present ej^lpymept, 
but he believes the Applicant has the talent and ability ifo^ucceeS* feb ftr is 
selected to be^ Special Agent, He recommended the Applicant very highly fpr 

, // I - V NOT WRITE Jn-THESE SPACES 1 ... 4 






| 2 /- Bureau 
I - De.troii 
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d. a. mrnisat hukkn, cwioi 7—2034 




(DE 67-7301) 



this position. 



Mr. | | District Manager, Packing Division, 

George A. Hormel and Company, advised that he has known the Applicant for 
over a year and recommends him highly as to his ability, character, 
loyalty, associates and personality, 



NEIGHBORHOOD 



Mr, 



advised tha t he is the owner 
He stated that 



and. manager of a boarding house located at 
the Applicant resided at this boarding house from about August, 1950 to 
about November, 1950. He said the Applicant is a "clean cut, likeable 
fellow" whom he would highly recommend for the position of Special Agent. 
He said the Applicant's character, loyalty and associates are above 
reproach, 



r.[ 



advised that he is a 



manufacturer's representative for the Felt and Tarrant Manufacturing Company 



from 



in Detroit, He said he was the Applicant’s roommate at [ 
about August, 1950 to about November, 1950. His acquaintance with the 
Applicant has continued to the present, He highly recommended the Applicant 
for the position of Special Agent. He said the Applicant's honesty, 
integrity, sincerity, personality, appearance, industry, associates and 
loyalty are excellent, He stated that the Applicant has the talent, 
intelligence and ambition to make a very good Special Agent. He advised that 
the Applicant’s wife is a fine girl and a loyal citizen. 



At Dearborn, Michigan : 
NEIGHBORHOOD 



b7D 



b7D 



Mrs, I I advised that the 

Applicant and his wife rented a room in her home from about December, 1950 
to about March, 1951* She said she would recommend the Applicant without 
reservation for any position for which he applied. She stated that she 
regards the Applicant very highly and considers him to be a great deal above 
the average in those qualities necessary for a successful professional career, 
She thought he would make a very capable Special Agent. She said his wife was 
a nice young woman who wanted the Applica nt to be tter himself so that they 
could eventually own their own home, M is □ spoke well of the loyalty 
and citizenship of both the Applicant and his wife, 



L 
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Hr. 



and Mrs, 



advised that they did not know the Applicant, 



Mrs, 



Guinan Apartments, 



13350 Leonard, advised that 'the Applicant and his wife have resi ded in 
the Guinan Apartments from March, 1951 to the present date, Mrs | 1 

said she speaks to the GUNDERSONS every few days and believes they are 
people of good character, loyalty and associates, She said they appear 
to be a nice, quiet couple and she has never heard anything even slightly 
derogatory about them, 



Mrs, | Guinan Apart- 

ments advised that she has known the Applicant and has been a co-worker 
with the Applicant 1 s wife since about March, 1951, She stated that they 
are people of good character, loyalty and associates. She recommended the 
Applicant for the position of Special Agent. She said he has a pleasing 
personality, makes a good appearance, and appears to be very ambitious, 



Mrs. 



Guinan Apartments, 



advised that she was only slightly acquainted with the Applicant and* 
therefore could provide no information about him. 



Mr, 



advised that he did not Know the Applicant, 



Guinan Apartments, 



U7D 



b7D 



■b7D 



CREDIT AND CRIMINAL 



Mr, 



Dearborn Credit Bureau, 



advised that his files contain no record of the Applicant or his wife 



b7D 



Patrolman 



advised that" the files of the 



Dearborn Police Department contain no record of the Applicant or his wife, 
At Detroit, Michigan : 

The following investigation was conducted by SE 



The files of the Merchants Credit Bureau contain no 
derogatory information about the Applicant or his wife, 



□ 



The following investigation was conducted by SE 



The files of the Detroit Police Department and the Wayne 
County Sheriff's Office contain no record of the Applicant or his wife, 



bo 
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FEDERAL BUREAU OF INVESTIGATION 



Form. No. 1 

THIS CASE ORIGINATED AT BUREAU 



REPORT MADE AT 

MINNEAPOLIS 


DATE WHEN 
MADE 

10/29/51 


PERIOD FOR WHICH MADE 

10/25/51 


REPORT MADE BY 

WESLEY A. ANDERSON 


TITLE / j 

THEODORE LEE GUNDERSON 


CHARACTER OF CASE 

TNIRW APPLICANT 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 



Applicant's employment from July 3, 1950 to date by the 
George A. Hormel Company, Austin, Minnesota as a salesman 
in Detroit, Michigan satisfactory. Resided at Austin, 
Minnesota for three weeks during 1950 and neighborhood 
favorable. No identification record* 






- RITC - 



REFERENCE: 



Letter from Detroit to Director dated October 15, 1951 



DETAILS: | | George A. Hormel Company, 

Austin, Minnesota, advised that applicant has been employed as 
a salesman by the firm since July 3, 1950. He started at a 
salary of £57 .50 per week plus commissions and currently is 
earning £76.10 per week. After being hired applicant spent three weeks in 
training at Austin during which time he resided at 307 Ash Street, and on 
July 2U, 195 0. he was assig ned to the sales office at Detroit , Michigan where he 
worked under l I since that timeas a salesman. Mr. f | is not 

personally acquainted with him but the file contained no unfavorable information. 



I I Sales for the Central States for 

the George A. Hormel Company, advised that applicant has worked under his 

general supervision and has done a good job as a salesman. According to I 
who is personally acquainted with him, applicant has a favorable personality 
and has adapted himself well to sales wor k . The co mpany has received no 
unfavorable information concerning him an d I has had no r eason to 

question his loyally. He suggested contact with I I at 

Detroit, Michigan, who is applicant's immediate superior. 



Austin, Minnesota, advised 
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that applicant rented a rco~; i n h r home for about three weeks during the 
summer of 19^0 « >trs , | I commented very favorably concerning him 

stabinp that he had excellent habits and she had no reason to question his 
loyalty, 

l Austin businessmen* s Association, advised that his 
apency has no record of applicant. 

The files of the Austin Police Department contained no rcord of 

applicant. 
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TO f^ ? : Director, FBI 
4* 1 SAC, Detroit (67-7301) 

SUDJECT: THEODORE LEE GDND1S0H 
BUM APPLICANT - SAE 



DATE| October 31, 1951 
AIR IE - SPECIAL DELIM 



Eerept Sill 



Detroit, 10/24/51. 



There is attached . completed Report of Medical Examination for 
this Applicant dated October 18, 1951. 



V 



Jv 



Enclosure 



A 




STANDARD FORM NO* 64 



^ ^ FD-166 

Office MemCr _ MM • united st ai.. >overnment 



SAC, Washington Field 

i 

'SAC, Detroit 



3UBEAU APPLICANT - - - ASSIGN IMMEDIATELY 



date: October 15, 1951 



DEADLINE 



Please cause a search to be made of the records of the Civil Service 
Commission, House Committee on Un-American Activities, G-2, Army, and Office 
of Naval Intelligence for any pertinent information regarding the applicant: 






THEODORE LEE GUND 



fHsBlSI 



Position: SPECIAL AGENT EMPLOYEE 



Addres^r"* 13350 Leonard, Dearborn, Michigan * 



Date and Place of Birth: 11/7/26 - Colorado Springs, Colorado 



Previous Residences : ( 9 / 41 - 6 / 42 ) 5412 Leavenworth, Omaha, Nebr; ( 742 - 7 / 44 ) R.F.D.l, 
Correlville, Iowa; (8/44-6/45 ) 43 1 Brown S t . , Iowa City,_Iaj _( 7/45-8/ 46 ) l6l6 Sioux, 
Lincoln, Nebr; (9/46-7/48) l6ll^lieyeme,^incoIn7 _ Nebr; ( 8 / 48-1750) *1701 J St., 
Lincoln, Nebr; v (1/50-6/50) 635 N l 6 th, Lincoln, Nebr; (6/50 -7/50) Tilton Terrace Apts. 
Bldg. 20, Madison, ¥isc; (7/ 5 0^8/^07 407"' AslT'S^.^Austin, r TSrin; "( 8 / 50-11/ 50 ) 1050 
Parker, Det., Mch; (12/50-3/51 ), 22644-Beeab-JDearborn, .Michiga n. 

Pre^ou§ ,, ^!^rgy^htT Salesman, Geo. Hormel & Co... Austin, Minn. (7/50 - present) 






Military Service: None 



p 

“ : 9 lay* 



Other Pertinent Information: Father- JESOMLA^^ 2702 Center , MadisonVtfisc . 

Mother-BESNCHE SCHELL GUNDERSON, 3001 So. 17th,c/Sk 

" "•■■■'Lincoln, Nebraska*/ 



na 



‘..tHIMI/r «■»./.. FilOO 

OCT I 7 m _• l 

fbi - v;as«. r. Q . / 

X& 3MMZ1 'i. 






jmra 



(fee 



Q 




67-i4.93i4.71 



leodore Lee Gunderson, 22 (11/7/28)- 
Mich. 

Colo. 

Neb. 

Ia. 

Minn. 

^ '-Fatheri Jerome A, Gunderson, S. Dak.^. Wise., Deceased 
jl/^other, Blanche Schell Gunderson, Neb., 5>1» Housewife 
yi VBpother. Jerome A. Gunderson. II. Colo.. Ia. . Deceased 
}l /\ l [ Student 

Calif., Mich. J 



SAE 



m 

}A 






, Calif., Nebr 


47 


] Calif., Tex.,| 





Mgr. 

, H 

I n s 



Secretary 



Saleman 
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APFLICJI WORKS FOR GEO. HORMtt CO. AT DETROIT UNDER | | 

| INTERVIEW I l 

BANISTER 
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67-6760 

cc: /Bureau (AM) 
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FBI OMAHA 
DOCTOR 



10-31-51. 
URGENT * 



2-58 PM. 



DCL t 



lit, lidd .. , 
llr. JJieMj;., 
j -Sir. E?)m , tf- 

! fe. 

i ®-P« GLvia „„ 

. I>. II -rfo Z 
' 

; Hr Trj'.v 
j -*i'< I/'ni, 

; illV 

; T<Ie. ]■. im 

Hr. N u t . J 
Gaudy 



THEODORE LEE GUNDERSON, BUAP, SAE* BUDED OCTOBER T6JENTYTHREE 



njgsr** 
EELA*?' ‘ 



HiT 

EE DETROIT LET OCTOBER FIFTEEN LAST. | | F R I™ or 

APPLICANT, PRESENTLY ASSIGNED SOG. REQUEST PLACE OF ASSIGNMENT OF SA 
BE DETERMINED AND LEAD ’ SET FORTH FOR HIS COMMENTS. 

DALTON ' ' 

ACK AND HOLD PLS 

SSSSS 3- 59PM OK FBI WA AS / 
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St&nYlapd I?orreu88 
(Rev. "Aug. 1950) 
Promulgated by 
Bureau of the Budget 
Circular A-24 





OF MEDICAL EXAMINATION 



S • 



1* LAST n/mE— FIRST NAME— MIDDLE NAME ' / 2. GRADE AN 

QUj2L^LLJ^l^ , 7%go«g^ft^g /eg y* 

4; HOME ADDRESS (Number, street or BFD, city or towii, zone and State ) 5. PURPOSE ( 

/33&V yZ&rn ^Ld. , tdt^^U/ >Vu.c&. I#**** 1 

7. SEX TbTrACE 1 9; TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE 

7X <*r JJfiSE, I HSiSt. . — 




/ 2. GRADE AND COMPONENT OR POSITION 

IS X 

5. PURPOSE OF EXAMINATION 

Vu.&JL , \£fc~& y»f. F./3J- 

PARTMENT, AGENCY. OR SERVICE £ 11. pRGANIZATION UNIT 



ME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



3. IDENTIFICATION NO. 

rv 

6. DATE OF EXAMINATION 

6f, f?rr 



fi il:\ I I t leg*] J r J IV 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY! TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



13. HEAD. FACE, NECK, AND SCALP - 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



77 cftDc—rirMcofil Cnt. ot ext. canals) (Authtorv 
U. EARS— GENERAL QeuiiJ/ un(fer ilems 70 and 71) 



23. DRUMS (Perforation) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY 



28. LUNGS AND CHEST (Include breasts) 



29. HEART ( Thrust , size, rhythm, sounds) 



30. VASCULAR SYSTEM ( Varicosities , etc.) 

31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ^tten) ranaeof 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary.") . 






— 2BS0JE 

JUL 0 1979 



37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC {Equilibrium tests under iUm 7S) 

42. PSYCHIATRIC (Specify anv personaliiv deviation) 

(Check how done) 

43. PELVIC D VAGINAL □ RECTAL 



L , •' 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 



o .—Bestorable teeth 
l.—Nonrestorable teeth 



X — Missing teeth 
XXX.— Replaced by dentures 



(6 X 8).— Fixed bridge , brackets to 
include abutments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 


16 


32 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


19 


18 
■ ^ 


/! 7 









45. URINALYSIS: SP. 6R. 






























C ' O » 



57. BLOOD PRESSURE (Arm fef heart level) 






SYS. / %0 


RECUM- 


DIAS. £ £ 


BENT 



SYS. //& 



MEASUREMENTS AND OTHER FINDINGS 



54. COLOR EYES 



58. PULSE (Arm at heart level) 






- temp. 



AFTER STAN! 

,m -f6 













JRaocular tension 



J2^SYCH0L0GICAL AND PSYCHOMOTOR (Tests used and score) 



RIGHT WV />"7t5SV /$ /IS 

LEFT WV /<J' /15SV /J^/15 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



* ( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers ) 

^Yley*— 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 
'□!snot <)UAL,f1edfor 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



PHYSICAL PROFILE 






' 50. TYPED OR PRINTED NAME OF PHYSICIAN 

* 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 




NUMBER OF AT- 
TACHED SHEETS 

CrrVL* 



u. a. government PRINTING OFFICE 1&— G22S8-1 





































ATTACHMENT TO STANDARD FORM 88 
(Revised August, 1950) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER; 



The f ollowing portions of the attached examination 


report form need not be completed: 




2 


62 


3 


65 


11 


67 


14 


68 


17 


69 


48 (unless other 


71 


examination in- 




dicates desirable) 




49 


72 


Chest x-ray not necessary in absence 


of symptoms. 


unless examination being conducted at public health facility 


where chest x-ray is available* 




FOR ALL APPLICANTS. WHETHER FOR CLERICAL OR SPECIAL AGENT 



POSITIONS: 



Medical examiner should answer following question: 



Applicant (examinee) 

is , l®2COtr“ 



quali- 



fied for strenuous physical exertion* (Designate which) 

FOR ALL MALE APPUCANTS : 

Medical examiner is requested to answer following: 

Does applicant (examinee) have any defects restricting 
pr prohibiting his participation in defensive tactics and dan- 
gerous 'assignments which might entail the practical use of fire- 
arms: 



If answer is "yes 11 please specify* | 






A A. 




(Signature of Medical 


. Examiner 




/d 












/■'. I 



FEDERAL bureau of investigation 



Form NO. 1 

This case originated at 



REPORT MADE AT 



OMAHA, NEBRASKA 



11-1-51 



EBSODORB LEE GUNDERSON 



BUREAU 



DATE WHEN PERIOD FOR WHICH MADE I REPORT MADE BY 

made 1 A /l n o oo nrt I 



10/19,20,22-27, 
29.30/5 1 



HAROLD RUBENSTSIN 



CHARACTER OP CASE 



BUREAU APPLICANT: 
SPECIAL AGENT EMPLOYEE 



SYNOPSIS OF FACTS: 

All investigation Iowa City and Coral ville, Iowa 
completed; favorable. Investigation Lincoln, Nebr, 
completed; one University of Nebraska professor 
described Applicant as lazy; refuted by other 
professors and interviewees; balance of investiga- 
tion at Lincoln favorable. Neighborhood investigation 
at Omaha- negative. No credit or criminal record at 
Omaha. 

- R U C - 

RrlhER-NCE: Detroit Letter to Bureau dated October 15, 1951. 



DETAILS: 



At Lincoln and Omaha. Nebraska; Coral ville and Iowa 
City. Iowa . 

Investigation a t Coral ville and Iov;a City, Iowa was 
condu cted by SA| | at Omaha, Nebraska^. 

V SA | | balance of invt s t i gat ion > wa s "^3 

made by Reporting Agent. \'J, - { 



APPROVED AND 
FORWARDED: 



BIRTH 

Applicant born November 7, 1928 at Colorado Springs, 
Colorado; father, J . A. GUNDERSON - per record Miss 
l .clerk. Registrar's Office, Uni- 
versity of Nebraska; Lincoln, NetfrAs&aH* <*- 
... 1. n t 

_^=s ■ Ji ‘ AlJ 



_ Special agent 
,\* ** . inCharge 



DO NOT WRITE IN THESE SPACES 



COPIES OP THIS REPORT 




2 - Bureau (AKSD) 

1 - OMAHA (67-7132) 

v»:. \ 



I £ * If. " - 



mu 



•• 0 n;~f. 'm ■ ' I 

PROPERTY OF FBI— THIS CONFIDENTIAL REPORT AND ITS CONTENTS ARE LOANED TO YOU BY THE FBI AND ARE NOT TO BE DISTRIBUTED OUTSIDE OF 
AGENCY TO WHICH LOANED. 

Jt U. S. GOVERNMENT PRINTING OFFICE 16' 59255-1 




OM 67-7132 





aPUCASIOIT 



Iowa. City . Iowa. 



MMl 



School 



.September 1942 to June 19A5; 

| teacher, Iowa City High School, favorable 



Applicant an outstanding student leader and athlete, won a four- 
year oratorical scholarship to the University of Iowa but did not 
accept it because he raoved to Lincoln, Nebraska with his family. 



At Lincoln, Nebraska 



Applicant graduate of Lincoln, Nebraska, High School May 31, 1946, 

32lst out of class of 478; entered University of Nebraska September 
18, 1946; received Bachelor of Science Degree in Business A dminis— 
tration June 5> 1950 — grades average — per records of Mrs. 

Secretary, Office of Eegistrations and Records, University of Jfebraska. 

Mr ’ I 1 Business Management Consultant, 115 Forth 12th 

Street, advised that he was the Applicant advisor at the University 
of Nebraska hut did not have him in any of his classes. He stated that 
it was his opinion the Applicant is somewhat lazy for the following 
reasons: Avoided choosing courses that involved more v?ork than others; 

dropped and addeo. courses to suit his fancy; achieved grades in courses 
that were not indicative of his ability, lir. l I added that the 

Applicant prexerrea work that involved physical participation, in 
preference to detailed work. He stated, however, that if the Applicant 
was sold, on an idea or became interested in some phase of work, he 
could do very well* He stated that Applicant has a very pleasing 
personality and is well liked by all who know him. He added further 
that the Applicant was very active in campus organisations of the 
University, was of gpod character, high moral standards, had no question 
ac to his loyalty as an American citizen, and recommends him for the 
position of Special Agent. 

^ r * \ I College of Business Administration, 

University ox Nebraska, advised that the Applicant had average ability 
and industry. He stated the Applicant was not lazy, and accomplished 
all that he vies physically able to do. He stated that the Applicant 
was quite active in campus extracurricular activities, but did not 
allow these activities to interfere with his regular school work* 

Balance fa.vora.ble, 

Mr ; 1 Assistant Professor of Economics and Insurance, 

University of Nebraska, advised the Applicant ms in several of his 
classes and was very well acquainted with him. He advised further that 
Applicant perhaps did not apply himself to his regular school work as 
much as he ms able, but attributed this to the Applicants participation 





EDUCATION ( Continued) 
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At Lincoln. Nebraska 



in worthwhile campus activities. He stated that by no means did he consider 
the Applicant lazy because he did keep up with his studies, even if he did 
not excell, and accomplished so much in other activities. He advised that 
Applicant was the student director of the "All University Fund" on the campus, 
an organization that solicits funds from University students for all outside 
fund-raising organizations, similar to the Community Chest. He further ad- 
vised that the Applicant was a member of the Eosmet Club, a stud. 3 r.t drama 
organization. Balance all favorable. 

! - r »l Istudent Affairs, University of Nebraska, 

advised that the Applicant was a member of the Sigma Alpha Epsilon Fraternity 
on the campus . ALL favorable. 



At Iowa City. Iowa 



— 1 Brener's Clothing Store, January 1943 to June 

1 945 . a s part-tine sales clerk favorable. 



| salesman, Bremer's Clothing store - favorable. 

At Lincoln. Nebraska 

Applicant employed BUSSELL Si’OEDRS CANDY COMPANY, shipping department, Sept. 
19, 1949 to February 1 , 1S>50; no reason for leaving listed, per record of 
ss l I Personnel Clerk, Bussell Stovers Candy Company. 

** r, l , J he?d shipping department, Bussell Stovers Candy Co., 

favorable. ’ 



b7D 



b7D 



Mr. 



3 Bussell Stovers Candy Company, favorable, 



Mr . [ 



Lincoln, Nebras ka - favorable . Per 



] counter man, Motor Pan ts Company, 2090 "O" Street, 



help by father, 



Applicant employed as general 



Jof above company fron 1945 to 1949. 



Applicant employed doing "outside labor", C.B.^. Eailroad, from April 7 
1947 to April 11, 1947 and fr om June 23. 1940 to July 16, 1949 - services 



satisfactory, per records Mr. 



Bail road. No one recalls Applicant personally. 



Chief Clerk, Stores, C. B. & Q. 



b7D 



- 3 - 
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(Continued) 



Applicant employed as waiter at (ZElks Clu b), #80 » Lincoln,, I Tebr . , 



from February 1, 195° to June 1950, per record Hr* 
Manager of Hlks - favo rattle* 



Secretary 



Applicant employed as student represen tat5,ve, hired by Gatpus Merchandising 
New York, 1T.Y* for Liggett & Meyers lobacco Company . from September 1948 to 
June 1950, per 
favorable. 



3 Y> 
St 



Street, Lincoln, Nebraska - 



Ka^ERiaroiis 



1 709 federal Securities Building, Lincoln, 

Nebraska - favorable. 



Mr 



Street, Lincoln, Nebraska - Favorable. 



mgHBoaaooD 



Mrs.f” 




Street, housewife 


Favorable; 


Mrs. | 




iBlvd. . housewife - favorable* 


24r.l_ 




. Street — favorable; 


Mr .| 




L student - Favorable; 


Mrs. |~ 




lStreet T housewife — favorable* 


Mrs. T~ 




IStreet. housewife - favorable; 


Mr. [_ 




Istreet, laborer - favorable. 




All above addresses 


in Lincoln, Nebraska. 



5?he address 1701 J Street, Lincoln, Kebr* , does not exist and it is assumed 
tha t the Ap plicant in giving this a&dresson his application had mistaken it 

£OI»l T R‘hi'«ia+. 



Street. 



At Iowa City. Iowa - Corrlville, lovp 



Mrs. [ 



Mr. and Mrs, f 



H Street - fav orable: 

Street - favorable; 



Mrs. 



^ | M V tb VV V 

Istr eet - favorable; 



Street - COEALVILLM , I0 T .7A - favorable. 



At Omaha, Nebraska 



Mrs. | 



| | Street; Mrs. | 



Istreet; lb-, I~ 



] Street - all Omaha, advised 



I ■ ■ ~ V V,J, J. Vllt-Utyj CT/v' V JU 

that they were unable to recall the Applicant inasmuch as they were not re- 
siding in the neighborhood in 1943* Mrs. 1 1 



stated there was no one 



b7D 



b7D 



b7D 



b7D 



A 



- 4 - 
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NEIGHBORHOOD (Continued) 



presently residing in the neighborhood who was there during 194-3 • 



MISCELLANEOUS 



At Lincoln, Nebraska 

Special Age nt HAROLD P. TURNER has kaovn TED GUNDERSON and his family, in- 
cluding his I I who is presently at the University of Nebraska, for 

approximately five years. The father recently died unexpectedly. Both the 
Applicant and bis family have enjoyed excellent reputations in Lincoln, and 
Agent TURNER has never heard anything which would reflect against the Appli- 
cant's character or personal integrity. In Agent TURNER'S opinion, the 
Applicant is alert, intelligent and sufficiently aggressive to handle the 
Bureau 1 s work satisfactorily. 

Miss I L Assistant Clerk, Selective Service Board $57 » produced 

records which reflect the Applicant's Selective Service number is 25-57-28-354-. 
The records further reflect the Applicant was classified I 7 -A on February 9, 
195° and notified of this classification on February 15 , 1950. The records 
reflect that the Applicant registered with the above Board on September 14- , 
194-8; was classified IV-A as Sole Surviving Son in a certified statement made 
by him on December 28, 194-8. Reason for classification was his brother was 
killed in action July 31i 194-4-. 

All of the above References and neighbors at Lincoln, Nebraska, advised that 
Applicant's wife, parents, sister and In-laws are of excellent character 
and reputation and all are loyal citizens. 



CREDIT 

~1 Associated Retail Gred it Bureau, Omaha, Nebraska, advised 
that the records of her department failed to reflect a credit rating for the 
Applicant. 

Credit at Goralville and Iowa City, Iowa, satisfactory. 

Missl l reporter, Lincoln Credit Bureau, Lincoln, Nebraska, rdvised 

that Applicant's mother has good reputation and good credit rating. These 
records indicate Applicant was married in November 1950 ard that his wife 
and parents' -in-law possess good credit rating. BARRY D. EERKABN has good 
credit rating. These records indicate Applicant's father, JEROME A. GUNDERSON, 
died August 1, 1951* 
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OM 67-7132 



CBIKE1AL 



Sergeant 



Omaha Police department, advised that his records 



fail to reflect an arrest record for tho Applicant . 



ITo record at lot® City, Iov.a or Coral ville, Iowa. 

Applicant * s | | arrested September 29, 19^9 

at Lincoln for speeding — $15*00 and costs. ¥0 record of arrest for Applicant 
or any other of his relatives, per records of Mrs, I I clerk, 

Lincoln, Nebraska, Police Department, and Deputy Sheriff GLiTKiT 073RI01T, Lancaster 
County Sheriff* s Office, both Lincoln, Nebraska. 
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FBI MINNEAPOLIS 11-20-51 4-22 PM 

m 



I RECTOR, FBI DEFERRED i , ' 
THEODORE LEE 'tUNDERSON, BUAP SAE. APPLICANT BORROWED SEVEN HBlfeEB- 
SIXTY FIVE DOLLARS FROM HORMEL CREDIT UNION, WHICH IS SPONSOREftiBY-- 
GEORGE A. HORMEL COMPANY, AUSTIN, MINN. PAYROLL DEDUCTIONS IS- BASIS 
OF REPAYMENT. BALANCE NOW SIX HUNDRED' TEN DOLLARS. NO DEROGATORY 



INFORMATION. RUC. 
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THEODORE LEE GUNDERSON - BUREAU APPLOfli 
NOVEMBER 5, REPORT OF SPECIAL AGENT 
SUBMITTED BY OMAHA NOVEMBER 1, 1951, 
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'dff tro Itel^Jlj^ntained in the above message 



outside the Bureau, it ie suggested that it he suit 
order to nrotect the Bureau's cryptographic systems 
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UNITED STATES DEPARTMENT OE JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 




In Reply, Please Refer to 

mu No. 67-495471 



WASHINGTON 25 , ». C. 



BRIEF OF INVESTIGATION November 15, 1951 



SA EXAM 



Written 

Oral 

Composite 



10/12/51 

68 %. 

75% 



B.S« Degree - 
Univ. of Nebr. 




O 

BE: THEODORE LEE GUNDERSON 

Special Agent (E) Applicant 

Present Emp* George A. Hormel 
and Company 
Position * Salesman 
Salary* #76.10 per -meek 
Age* 23 (f/h/zT) 

Married, no / children 
Classification* 1V-A 

EDUCATION* 

Iowa City High School, Iowa 
City, Iowa, from 9/42 to 6/45* 

She advised that he an mrfeg-haWK w«. 

student l eader and a t hlete, he iron a four-year oratorical scholarship to the University of 
Io ?* a » but did no-fc accept it because he moved to Lincoln, Nebr., with his family^ ' 

Linooln High School, Lincoln, 

Nebr., from 9/45 to 6/46, 
graduated* 



b7D 



, teacher, 
recommended the applicant favorably. 



Verified. Graduated 321st out of a 
class of 478* 




Mr 3 ^ \ Secretary, Office of 

Registrations and Records, advised 
that the applicants grades werq 
average* Mr. 



5 



Univ. of Nebr., Lihcoln, Nebr., 
from 9/18/46 to 6/5/50, B.S.w 
degree. 7V| 

i I » JXU. « I 

Business Management Consultant, advised tggb he was the applicant's advisor at the' 
university, but did not have him in any of his classes. He stated that it was his opinion 
that the applicant is somewhat lazy for the following reasons* avoided choosing courses 
that involved more work than others; dropped and added courses to suit his fancy; achieb7D 
grades in courses that were not indicative of his ability. He added that the applicant 
preferred work that involved physical participation, in preference to detailed work. He 
stated, however, that if he was sold on an idea or became interested in some, phase of work, 
he could do very well. He stated that the applicant has a very pleasing personality and is 
Hked bv a ll whn knnrr him. He recommended him for the position of Special Agent* 

^•l | College of Business Administration, advised that the applicant 

TOS P ot ^ accomplished all that he was physically able to do. He stated that the 

applicant was quite active in campus exbraourricular acti vities. but did wrA a iinar these 
activities to interfere with his regular sohool work. ' Mr. l T Assiatant 

Professor of Eoonomics and Insurance, advised that perhaps the applicant did not apply 
himse lf to dtis regular sohool work as much as he was able, but attVihntftrt to hir 




desiredj 
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fj$f \ Pd / 
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Routed. . sQ , ... 
Searcher. *V » < 
Serialized. it- 
Checked. ^ . . . . 
{Filed/.-, i . . . . 



(file number) 



(date stamp) 
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(routing stamp) 






Theodore Lee Gunderson 



SA(E) Applicant 



EDUCATION* (Con't) 

participation in worthwhile campus activities* He stated that by no means did he consider 
him to be lazy because he did keep up with his studies* even if he did not exoell* and 
accomplished so much in other activities* All teachers recommended the applicant favorably* 



EXPERIENCE * 

Bremer's Clothing Store* Iowa 
City, Iowa* from l/43 to 6/45* as 
part-time sales clerk* 

Motor Parts Co** Lincoln* Nebr** 
from 6/45 to 6/49, as sales 
clerk* 

C.B*Q* Railroad* Iowa City* Iowa* 
from 4/7/47 to 4/ll/47; 6/23/49 to 
7 /I 6 / 49 * as laborer* 

Russell Stovers Candy Co.* Iowa. City* 
Iowa, from 9/19/49 to 2/l/50* as 
stock handler; 



Salesman and 



| recommended the 
applicant favorably* 

1 1 :b7r 

Mr* | | counter man* 

recommended the applicant favorably* 



Mr » l I Chief Clerk* 

advised that the applicant's services 
were satisfactory* 

Verified* 



Liggett & Meyers Tobacco Co** Lincoln* 
Nebr** from 9/48 to 6/50, as student 
representative* 

Elk* Club* Linoln* Nebr.* from 2/l/50 
to 6/50, as waiter* 



George A* Hormel Co** Detroit*. Mich** 
since 7 / 5 /SO * as salesman* 



Verified. 



Mr *| |Secretairy 

Manager of Elks* recommended the 
applicant favorably. 



since 7/5/50, as salesman* advised that the applic an t is rated 

highest of three salesmen* He stated 

that in the past five or six years he had a bout twen ty-five men under his supervision who 
had background* education* age and experience similar to the applicant 1 s • He' c onsiders 
the applicant to be the best of these men* He emphasi z ed that the applicant is very ' 
industr ious and ambitiou s* He recommended him very highly for the position of Special 
Agent* | Supervisor of Sales* advised that the applicant has done a good 

job as a salesman* and he recommended him favorably* 



REFERENCES; 

Mr. I 
Mr. I 

Mr* 



both Lincoln* Nebr* 
Pittsburgh* Fa* 



Spoke highly of the applicant* 



MEMBER OF ORGANIZATIONS * 

Sigma Alpha Epsilon Fraternity 
Kosmet Klub* Univ* of Nebr* 





SA(E) Applicant 






BE* Theodore Lee Gunderson -3- 



None, 



All recommended the applicant 
favorably* Applicant’s father is 
deceased* 

Verified* No un-American sympathies 
disclosed during the investigation* 

None* 

Records reflected that applicant’s 
was arrested 9/29/49 at Lincoln* Nebr., 

Verified. Credit Record be 

satisfactory. 



Both recommended the applicant 
favorably*, 

States applicant presents a friendly 
approach* is well-poised* has average 
assurance* tactful, enthusiastic* forceful* alert, responsible* dresses conservatively, 
has ordinary features, well-groomed, answers questions definitely, and has above average 
general intelligence* He has had no investigative experience* he appears to be resourceful* 
he has the appearance of a young business executive, and he is likely to develop into an 
above average employee* He further states applicant made a very good appearance, he has 
a pleasing personality, a good voice, and answered the questions propounded to him in an 
intelligent manner* He appears older than his age and definitely indicates that he is a 
responsible individual* He seems to-be interested in getting ahead and it is believed 
that he has the potentials of becoming a better than average Agent* FPC negative* 
Recommendation* Favorable# 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS* None# 

Physical dated 10/l8/51 reflects 
height 6’, weight 155 pounds, vision and color vision normal, and he is qualified for 
strenuous physical exertion# 




RELATIVES IN GOVERNMENT SERVICE * 
MISCELLANEOUS t 

Neighborhood investigation of 
applicant and relatives* 



Bona II/ 7/28 at Colorado Springs, Colo* 



Languages 

Criminal Record of applicant and 
relatives* 

for speeding, fined §15.00 and costs# 
Indebtedness 

Applicant indebted to Hormel Credit 
Union* Austin* Minn*, for §600# 



Ac quaintances 

sal~ 



New Haven 



SA Harold P* Turner, Omaha 

Personal Interview with ASAC J*J* Casper 



W, 




JWsblt NOVEMBER 27. iQtft 

To: COMMUNICATIONS SECTION. 
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FEDERAL BUREAU OF INVESTIGATION 
k TED STATES DEPARTMENT OF JUSTI^ 
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DEFERRED 



Transmit the following message to: THE0D0R]g Lm GDNDEES0N 

13350 LEONARD 
DEARBORN, MICHIGAN 

PERSONAL 

OFFERED PROBATIONARY APPOINTMENT SPECIAL AGENT EMPLOYEE SALARY 
FIVE THOUSAND FIVE HUNDRED DOLLARS PER ANNUM, REQUESTED REPORT 
NINE AM DECEMBER TENTH ROOM SIX THREE THREE OLD POST OFFICE BUILDING 
TWELFTH AND PENNSYLVANIA AVENUE NORTHWEST WASHINGTON DC.. IF YOU 
HAVE BEEN PLACED ON NOTICE BY ANY ARMED SERVICE THAT YOU ARE 
ABOUT TO BE ORDERED TO ACTIVE DUTY IT IS REQUESTED YOU ADVISE 
THIS BUREAU SO THAT APPOINTMENT MAY BE CANCELLED* NO PUBLICITY 
SHOULD BE GIVEN. LETTER FOLLOWS. 

JOHN EDGAR HOOVER, DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 
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tfovcnbor 29, 1951 



Mr* Theodore L* Gunderson 
13B50 Leonard 
Dearborn, Michigan 



Dear Mr* Gunderson: 



AIR MAIL 



You are hereby offered a probationary appointment as a Special 
Agent Employee in the Federal Bureau of Investigation, United States De- 
partment of Justice, in Grade GS^O > with salary at the rate of SJjJjOO 
per annum less six per cent deduction for retirement purposes. Since 
this appointment is probationary for a period of one year after which 
time it will become permanent, it is to be understood that it will be 
necessary for you to demonstrate during your probationary period your 
fitness for continued employment in the Federal Bureau of Investigation. 
All salaries are subject to the ne*ces3ary Federal Withholding Tax. You 
will also be allowed vour expe nd e n of travel in accordance with existing 
regulations wh e n absent from official headquarters, which will be fixed 
at Washingto n . D. C. , effective n^on vour entry on duty and thereafter 
changed in accordance with your field assignments. You should proceed 
to Washington, D. C., at your own expense in order to assume your^of; 
ficial duties. 



It is also understood that you are to proceed on orders to any 
part of the country that the exigencies of the service may require. You 
should therefore arrange your personal matters before taking oath of of- 
fice so that you will be able to accept assignment to any part of the > 
country where your services may be needed. 



' ® 1979 



■)lson_ 

l/l 

i«S8_ 



It will be necessary for you to undergo a rigid physical exami- 
nation immediately upon your reporting to Washington for duty. In the 
event the physi ca l examination reflects that you are not capable of per- 
forming stren uous duties, or that your color vision or vision is not nor- 
mal or that you have any defect which might interfere with your use of 
firearms, this appointment will be cancelled. For your information, this 
Bureau's standards require unconnected vision of no less ^lian 20/40 in 
one eye and 20/50 in the Other eye, corrected with glasses to normal 
vision of 20/20. 



i\ 






You should notify this office at once if this appointment is 
accepted. If it is not accepted immediately it will be cancelled. Should’ 
you accept, you are directed to report for oath of office and assignment 
to Room 633*,, Old lag , 12th Street and Pennsylvania 

iat 9*90 \ 

;;0V v.HVjbl 

y.xtv ID 
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img, ihto street; ana i 
on December 10, 1951* 



* V 



< ■ p. 

# 

Mr» She'D ciore L. Gunderson 
Dearborn, Michigan 

Your assignment during the fenayjsre aany weeks t go# days per week training 
period will he at Washington, D. C., and Quantico, Virginia. No per diem is 
paid while in Washington; however, the period of training will include approx- 
imately one week at the FBI Academy at Quantico, Virginia, where a per diem 
of $4.80 will he allowed. It will not he possible for the wives and families 
of appointees to he domiciled at Quantico during the period of training. 

You should provide yourself with the following: 1 navy gray Bhirt 

and one pair of navy gray trousers for use on the firearms range; two pairs of 
white wool socks; one pair of gray athletic trunks, preferably with elastic 
waist; one athletic supporter; one gray sweat shirt; one pair of gym shoes, 
either high or low (avoid black composition rubber soles that will mark floors).; 
one pair of slippers for shower room use (if klaks or clogs are preferred they 
should have rubber soles). You may bring these items with you or they may be 
purchased in Washington after your arrival. You should also bring an adequate 
supply of business type clothing. 

Due to limited parking space, Agents are not permitted to take 
automobiles to Quantico. Storage space charges for automobiles in 
Washington are approximately $1.25 per day. 

Storage space for luggage at Quantico is likewise limited, and it 
is therefore desired that only a limited amount of clothing be brought by 
the Agent. 




Before reporting for duty, you should provide yourself with suffi- 
cient funds to enable you to live for at least one month before receiving 
your first salary check. 

In the event you accept this appointment, it will be necessary 
that you sever all business connections prior to your entry on duty. 

You should also read carefully and closely the enclosed 
letter setting forth certain conditions under which the appointment 
is accepted and, if the conditions are thoroughly understood, it is 
requested you sign anti return the letter to this office immediately. 

If you have teen placed on notice by any armed service 
that you are about to bo ordered to active duty therein, please 
advise this Bureau so that your appointment may be cancelled. 
Cancellation will eliminate considerable inconvenience inasmuch 
as the Bureau doss not attempt to secure the deferment of no:; and 
thus Inexperienced personnel. 

Ibis appointment, which should be considered strictly 
confidential and given no publicity, should bo presented vhon 
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I4r* Theodore !». Gunderson 
Dearborn) Michigan 

you report for oath of office* However, if the date on which you 
report to this Bureau immediately follows your employment in another 
Federal Agency, you should advise the Personnel Offico of that 
Agency prior to entry on duty in this Bureau* 

Sincerely yours, 



\ r 

Enclosure 



John Edgar Hoover 
Director 



STANDARD FORM NO. 64 



If 

\*rt 



UNITED S1-. 



GOVERNMENT 



DATE: 10/28/51 

be 



The Writer was fairly well acquainted with the Applicant 
during the 3 year period from 194& until 19 ^ 1-9 when a member 
of the Sigma Alpha Epsilon fraternity at the University of 
Nebraska, Lincoln, Nebraska. The Writer was several years 
older than the Applicant and also was not very active in 
fraternity affairs during this time and therefore was not well 
acquainted with the Applicant and only knew him in connection • 
with fraternity activities. However, the Writer can recall 
that the Applicant was of excellent reputation amongst his 
fraternity brothers, and was a good-libok' ng, clean-cut individual 
of excellent habits and apparent high ideals who was very popular 
on the University of Nebraska campus. He was very well spoken 
and had a sincere straightforward aoproach to people which made 
him one of the first to be called on by the fraternity to me'et 
visitors or rushes 1 s. 

Although, as has been heretofore stated, the Writer was not 
closely acouainted with the Applicant, the Writer knows nothing 
derogatory concerning .the Applicant and knows no reason why 
he would not make a good special agent. 



TO s DIRECTOR, FBI 

FROM : SA | I 

SUBJECT: THEODORE LEE QuNDERSON 
BUREAU APPLICANT— SAE 





STANDARD FORM NO. 64 



Office ISAsmofunaum 



to : MR. TROTTER 






FROM^ RICHARD G. KINSEY 

o 

SUBJECT: THEODORE ■'GUl'JDERSOiJ 

BUREAU APPLICANT 



UNITED STajljdo GOVERNMENT 



date: October 27, 195>1 /. 



Tolson 

Ladd 




Gandy_ 



I have known Theodore Gunderson for five years 
through our association as students at the University of 
Nebraska and members of the same social fraternity. 

Mr. Gunderson was a leader both on the campus 
and in the fraternity and was extremely well respected and 
liked by all who came in contact with him. His personality 
and ambition are of the highest order. 

I am sure that he would be an employee who would 
do justice to the Federal Bureau of Investigation. 
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BEST AVAILABLE COPY 

STANDARD FORM SO 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 



U. S. DEPARTMENT OF JUSTICE 

4L BUREAU OF INVESTS M 

' WASHINGTON 25, D. C - 



FORM APPROVED 

BUDGET BUREAU NO, 50-R064 






NOTIFICATION OF PERSONNEL ACTION * to 



3. JOURNAL OR ACTION NO. 



1 . NAME (MR. - MISS - MRS. - FIRST - MIDDLE INITIAL - LAST) 

sue, t< £ V/irae&JPt 



This is to notify you of the following action affecting your employment: 



LM/J2.JL6/ 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


6. EFFECTIVE DATE 


rV’SS’O' m*~-;;SK£T2 


?%h 


1 FROM 






8. POSITION TITLE 




9. SERVICE. GRADE. 
SALARY 




10. ORGANIZATIONAL 
DESIGNATIONS 




11. HEADQUARTERS 


DEPARTMENTAL 


12. FIELD OR DEPTL 



to 3S 

git «s3s&%siS rt? && 
to r'&Z: <v^:itoc- 

Titgi 




t FIELD 



14. POSITION CLASSIFICATION ACTION 



REAL. 



DEPARTMENTAL 



18. SUBJECT TO C. S. I 19. DATE OF OATH 
RETIREMENT ACT I (ACCESSIONS ONLY) 

(YES-NO) 



JUL © 1979 



“h"- CtT* 

t'ca-: U^i: vito* 



wrsn4c'* '.ci 



pmmm mmum » « 

\~U ^5* 4r 'CiiwS lit* VV 1 jr, 1 X5v£**,afc3t 4 -*j 

‘ct# 3C£5 «* AiJiJJc £F»* • 



4 DEC 5^ 




SIGNATURE OR OTHER AUTHENTICATION 



☆ US. GOVERNMENT PRINTING OFFICE - 1951 - 942706 


















STANDARD FORM 61 (REVISED AUGUST 1949) 
PROMULGATED BY CIVIL SERVICE COMMISSION 
* FEDERAL PERSONNEL MANUAL 



DUPLICATE 

APPOINTMENT AFFIDAVITS 



IMPORTANT . — Before sweating to these appointment affidavits, you should read and understand the 

attached information for appointee 



'Juc he e MtosAtnfTi# f 

(Departmen^or agency) (Bureau or division) (Place of employment) 

i, jLj P.£l , do solemnly swear (or affirm) that — 

A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter., SO HELP ME GOD. 

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. 

(Date of entrance on duty) * 







DECLARATION OF APPOINTEE 

This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 
declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly. 



L PRESENT ADDRESS (street and number, city and State ) / 



2. (A) DATE OF BIRTH 

JmuL 7 



UAL 



3. (Ki m CASF flF FMFRfiFNflY PI FflSF NOTIFY 



<B) PLACE OF BIRTH, (cify or town and State or country ) 

/_g_/j_ra_ah£. vOpv/ . c 



taJ/f 

nd State or country ) s~i t / 



& to 



I (til RFI ITinNSHIP 



T 



( ^ /<0 k 



- S> X , L_ 

(C) STREET AND NUMBER, CITY AND STATE 

/■3 3STO * 



CD) TELEPHONE NO. 

'rx 6~a7 3 ? 



4. DOES THE UNITED STATES GOVERNMENT EMPLOY. IN A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE^ WITH WHOM YOU LIVE OR HAVEUVED WITHb 6 
THE PAST 24 MONTHS? Q YES £g-NO hi C 

If so, for each such relative fill In the blanks below . If additional apace is necessary, complete under Item 10, 



NAME 


POST OFFICE ADDRESS 
(.Give street number, if any ) 


(!) POSITION (2) TEMPORARY OR NOT 
(3) DEPARTMENT OR AGENCY IN WHICH 
EMPLOYED 


RELATION- 

SHIP 


RIED | SINGLE 
/ Check one) 






r 








2- _ _ 


3. 






t. 








9 


1 3. 






-i: .. 








9. _ _____ 


3. 



INDICATE “YES” OfTW' ANSWER BY PLACING “X” 
IN PROPER COLUMN 



YES 



NO 



ITEM 

NO. 



10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 

WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 



5. ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES7-. 



A 



6. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY. OR 
MUNICIPALITY? 

If your answer is “Yes”, give details in Item 20. 



7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DISTRICT OF 
COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION OR 

OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE? 

If your answer is “Yes”, give in Item 10 reason for retirement, 
that is, age, optional disability , or by reason of voluntary 
or involuntary separation after 5 years * service; amount of 
retirement pay, and under what retirement act; and rating, 
if retired from military or naval service. 



8. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT HAVE YOU 
BEEN DISCHARGED, OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS- 
FACTORY SERVICE FROM ANY POSITION? 

If your answer is “yes”, give in Item 10 the name and address 
of employer, date and reason in each case. 




X 



0. HAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOLATIONS FOR 
WHICH YOU WERE FINED $25 OR LESS, OR FORFEITED COLLATERAL OF $25 OR 
LESS) SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT?—, 

If your answer is “Yes”, list all such cases under Item 10. 
Give in each case.* (2) The date; (2) the nature of the offense 
or violation; (3) the name and location of the court; (4) the 
penalty imposed, if any, or other disposition of the case. 
If appointed, your fingerprints will be taken. 



X 



INSTRUCTIONS TO APPOINTING OFFICER 



The appointing officer before whom the foregoing certificate is made shall 
determine to his own satisfaction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Regulations and 
acts of Congress pertaining to appointment. 

This form should be checked for holding of office, pension, suitability in con- 
nection, with any record of recent discharge or arrest, and particularly for the 
following: 

(1) Identity of appointee . — It is the duty of the appointing officer to 
guard against inpersonation and to determine beyond reasonable doubt that the 
appointee is the same person whose appointment was authorized; The 
appointee’s signature and handwriting are to be compared with the application 
and/or other pertinent papers. If the appointee qualified in a written exami- 
nation, the signature on this form should be compared with the signature on 
the declaration sheet, which was signed in the examination room. His physical 
appearance may be checked # against 'the medical certificate. The appointee 
may also be questioned on his personal history for agreement with his previous 
statements. 



(2) Age .— If definite age limits have been established for the position, it should 
be determined that applicant is. not outside the age range for appointment. 
Until such determination is made, the appointment may not be consummated. 

(3) Citizenship . — The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civil Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until clearance has been secured from 
the certifying office of the Civil Service Commission. 

(4) Members of Family .— Section 9 of the Civil Service Act provides that 
whenever there are already two or more members of a family serving under 
probational or permanent appointment in the competitive service, no other 
member of such family is eligible for probational or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference are not subject to this requirement. The members-of-family provision 
does not apply to temporary appointments. Doubtful cases may be referred to 
the appropriate office of the Di^fc^crvicc Commission for decision. 
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STANDARD FORM 61 (REVISED AUGUST 1949) 
PEpMULGATED BY CIVIL SERVICE COMMISSION 
FEDERAL PERSONNEL MANUAL 



APPOINTMENT AFFIDAVITS 



INFORMATION FOR APPOINTEE 



NOTE. — Before he can be appointed, an applicant for a Federal position must meet certain requirements 
over and above the requirement that he be able to do the work he is employed to do. On the attached form 
you are to swear (or affirm) that you meet those requirements. In addition, there are certain restrictions upon 
your conduct as a Federal employee. They are set forth on this sheet. You should familiarize yourself with 
these restrictions and be guided by them. Detach this portion of the form and retain it for your in- 
formation and guidance . 



I. INFORMATION ABOUT APPOINTMENTS 

Persons selected from competitive registers will receive either 
a temporary or a probational appointment. 

For persons receiving a probational appointment, the first 
year of service is a probationary period unless a shorter period 
is fixed for the position by the Civil Service Commission. Satis- 
factory completion of probation is required for absolute appoint- 
ment. 

The completion of probation is required when a person who 
is reinstated or transferred has not previously completed a 
probationary period. 

Persons receiving probational appointments are included 
under the Civil Service Retirement Act. 

Appointments specifically limited to 1 year or less are usually 
considered temporary appointments. 

For excepted appointments, a trial period may be required 
at the discretion of the employing agency. 

II. MEMBERS-OF-FAMILY RESTRICTION 

Except for persons entitled to veteran preference, no person 
may be probationally appointed to a position in the competitive 
service if there are two or more members of his family already 
serving in the competitive service under probational or per- 
manent appointments. A family is defined by the Attorney 
General as persons who live under the same roof with the head 
of the family and form part of his fireside. When they branch 
out and become heads of' new establishments, they cease to be 
part of the old family. Minors dp not establish another family 
merely by living at an address different from that of their 
parents. An appointment is illegal if the appointee is dis- 
qualified by the members-of-family restriction. 

III. APPOINTMENTS ARE SUBJECT TO INVESTIGA- 
TION 

All probational appointments, reappointments, reinstate- 
ments, conversions to competitive appointments, inter-agency 
transfers, and certain temporary appointments are “subject to 
investigation” for an 18-month period. During this period, 
the Civil Service Commission has authority to instruct an 
agency to separate an employee for any of the reasons given 
below except that the Commission’s authority is not limited by 
the 18-month period in cases described under Items 4, 5, and 8 
below. The condition “subject to investigation” expires auto- 
matically at the end of 18 months of service unless an appeal on 
loyalty matters is pending. However, an employing agency 
may remove an employee for any of the reasons given below at 
any time. 

Any of the following reasons constitutes sufficient cause for 
the removal of an employee from the service: 

1. Conduct or capacity of such a nature that removal will 

promote the efficiency of the service. ^ ^ 

2. Physical or mental unfitness for the position henoSs?^ 

3. Criminal, infamous, dishonest, immoral, or Notoriously 
disgraceful conduct. 

4. Establishment of the fact that the employee has made in- 
tentional false statements or engaged in deception or fraud in 
examination or appointment. 

5. Refusal to furnish testimony to the Civil Service Com- 
mission or its authorized representatives in regard to matters 
inquired of arising under the Civil Service Act, Rules, and 
Regulations. 

6.. Habitual use of intoxicating beverages to excess. 

7. Reasonable grounds exist for belief that the person in- 
volved is disloyal to the Government of the United States (see 
Section IV). 



8. Any legal or other disqualification which makes the appli- 
cant unfit for Federal employment. 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 

Section 9A of Public Law 252, 76th Congress, approved 
August 2, 1939, otherwise known as the “Hatch Act,” provides: 
“(1) It shall be unlawful for any person employed in any 
capacity by any agency of the Federal Government, whose 
compensation, or any part thereof, is paid from funds author- 
ized or appropriated by any act of Congress, to have member- 
ship in any political party or organization which advocates the 
overthrow of our constitutional form of government in the 
United States. 

“(2) Any person violating the provisions of this section shall 
be immediately removed from the position or office held by 
him, and thereafter no part of the funds appropriated by any 
act of Congress for such position or office shall be used to pay 
the compensation of such person;” 

Executive Order 9835 of March 21, 1947, provides: 

“1. The standard for the refusal of employment or the 
removal from employment in an executive department or agency 
on grounds relating to loyalty shall be that, on all the evidence, 
reasonable grounds exist for belief that the person involved is 
disloyal to the Government of the United States. 

“2. Activities and associations of an applicant or employee 
which may be considered in connection with the determination 
of disloyalty may include one or more of the following: 

*a. Sabotage, espionage, or attempts or preparations there- 
for, or knowingly associating with spies or saboteurs; 

*6. Treason or sedition or advocacy thereof; 

*c. Advocacy of revolution or force or violence to alter the 
constitutional form of government of the United States; 

( d. Intentional, unauthorized disclosure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disclosure as a result of his employment by the Government 
of the United States; 

*e. Performing or attempting to perform his duties, or 
otherwise acting, so as to serve the interests of another 
government in preference to the interests of the United 
States; 

*/. Membership in, affiliation with or sympathetic asso- 
ciation with any foreign or domestic organization, association, 
movement, group or combination of persons, designated by 
the Attorney General as totalitarian, Fascist, Communist, or 
subversive, or as having adopted a policy of advocating or 
approving the commission of acts of force or violence to deny 
other persons their rights under the Constitution of the United 
States, or as seeking to alter the form of government of the 
United States by unconstitutional means.’” 
fie appointing officer will make available to you the list of 
"Jnizations proscribed by the Attorney General upon your 
equest. 

? 7garious appropriation acts contain a provision prohibiting 
tne use of appropriated funds to pay the salary or wages of any 
person who advocates, or who is a member of an organization 
that advocates, the overthrow of the Government of the United 
States by force or violence. These acts provide that an affidavit 
shall be considered prima facie evidence that the person making 
the affidavit does not advocate, and is not a member of an 
organization that advocates, the overthrow of the Government 
of the United States by force or violence. These acts provide 
further that any person who advocates, or who is a member of 
an organization that advocates, the overthrow of the Govern- 
ment of the United States by force or violence and accepts 

10— 651C0-2 



employment the salary or wages for which are paid from any 
such appropriation shall be guilty of a felony, and, upon convic- 
tion, shall be fined not more than $1,000 or imprisoned for not 
more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

The affidavit referred to above is one of those to which you 
are required to swear (or affirm) on the attached .page. 

V. STRIKING AGAINST THE FEDERAL GOVERNMENT 

Various appropriation acts provide that no part of the funds 
appropriated therein shall be used to pay the salary or wages 
of any person who engages in a strike against the Government 
of the United States or who is a member of an organization of 
Government employees that asserts the right to strike against 
the Government. Such acts provide further that any person 
who engages in a strike against the Government, or who is a 
member of an organization of Government employees that 
asserts the right to strike against the Government, and accepts 
employment the salary or wages for which are paid from any 
such appropriation, shall be guilty of a felony and, upon con- 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than 1 year, or both, and that this penalty shall be in 
addition to, and not in substitution for, any other provisions of 
law. 

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to this provision against 
striking against the Government. 

VI. HOLDING STATE OR LOCAL OFFICE 

Federal employees are prohibited from accepting or holding 
an office or position under State, territorial, county, or municipal 
governments. There are certain specific exceptions. They are 
published in Civil Service Commission Form 1236. Before any 
person appointed to the Federal service accepts or continues to 
hold any office or position under a State or local government, 
the matter should be presented to the appropriate authorities 
of the agency in which he is employed for a decision as to whether 
he properly may accept or continue to hold such office or position. 

VII. POLITICAL ACTIVITY 

The terms of the act of August 2, 1939 (“Hatch Act”), as 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence for the purpose of interfering with an election or 
affecting the result thereof. Further, such officers and em- 
ployees are prohibited from taking any active part in political 
management or in political campaigns. These prohibitions 
apply not only to permanent employees, but also to temporary 
employees, employees on leave of absence with or without com- 
pensation, and substitute employees during the period of active 
employment. Political activity identified with any political 
party in any election is prohibited. 

Some of the forms of forbidden political activity are: 

1. Serving on or for any political committee, party, or other 
similar organization. 

2. Soliciting or handling political contributions. 

3. Serving as officer of a political club, as member or officer 
of any of its committees, addressing such a club, or being 
active in organizing it. 

4. Serving in connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active part therein except as a 
spectator. 

5. Engaging in political conferences while on duty, or can- 
vassing a district or soliciting political support for a party, 
faction, or candidate. 

6. Manifesting offensive activity at the polls, at primary or 
regular elections, soliciting votes, assisting voters to mark 
ballots, or helping to get out the voters on registration or elec- 
tion days. 

7. Acting as recorder, checker, watcher, or challenger of any 
party or faction. 

8. Serving in any position of election officer, in which par- 
tisanship or partisan political management may be shown. 

9. Publishing or being connected editorially or managerially 
with any newspaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of or against. any political 
party or candidate. (Ownership entirely disassociated from 
editorial control and managerial activities limited entirely to 
business management would not be regarded as being within 
this provision.) 

10. Becoming a candidate for nomination or election to office, 
Federal, State, or local, which is to be filled in an election in 
which party candidates are involved, 

< « 




11. Distributing campaign literature or material. 

12. Initiating or circulating political petitions, including 
nomination petitions. 

13. Assuming political leadership or becoming prominently 
identified with any political movement, party, or faction, or 
with the success or failure of any candidate for election to public 
office. 

General statements as to certain activities which are con- 
sidered as permissible on the part of Federal officers and em- 
ployees: 

1. Voting. — The direct language of the law specifically 
provides that all such persons retain the right to vote as they 
may choose. 

2. Expression of opinions . — The right to express political 
opinions is reserved to all such persons. 

NOTE: This reservation is subject to the prohibition that 
such persons may not take any active part in political manage- 
ment or in political campaigns. 

3. Contributions. — It is lawful for any officer or employee 
to make a voluntary contribution to a regularly constituted 
political organization, provided such contributions are not made 
in a Federal building or to some other officer or employee within 
the scope of the act referred to above. 

4. Political pictures. — It is lawful for any officer or em- 
ployee to display a political picture in his home if he so desires. 

5. Badges , buttons , and stickers. — While it is not unlaw- 
ful for an officer or employee to wear a political badge or button 
or to display a political sticker on his private automobile (except 
where forbidden by local ordinance), it is felt that it is inappro- 
priate for any public servant to make a partisan display of any 
kind while on duty, conducting the public business. 

6. Penalties. — Persons appointed to positions in the Execu- 
tive branch of the Federal Government are warned that the 
penalty for an established violation of the above-mentioned 
political activity prohibitions is immediate removal from the 
service. 



VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers and employees 
from engaging in various activities under penalty of fine or 
imprisonment, or both. The activities prohibited by such 
statutes relate to such matters as political assessments, political 
coercion and discrimination, and purchase and sale of office. 
The text of these statutes is set forth in Civil Service Com- 
mission Form 1236. 

Some of the activities prohibited under penalty of fine or 
imprisonment, or both, are as follows: 

1. Solicitation or receipt of political contributions by one 
officer or employee from another. 

2. The giving or handing over of a political contribution by 
one employee to another. 

3. Solicitation or receipt of political contributions in a Fed- 
eral building by any person, whether or not an employee of the 
Government. 

4. Solicitation or receipt by any person of political contribu- 
tions from any person receiving any benefit under any act of 
Congress appropriating funds for relief. 

'5. Solicitation or receipt of anything of value, either for 
personal reward or as a political contribution, in return for the 
use of, or the promise to use, influence to secure an appointive 
office under the United States. 

6. Payment, or the offer of payment, for the use of influence 
in securing an- appointive office under the United States. 

7. Promising employment, compensation, or other benefit 
made possible by act of Congress as consideration or reward for 
political activity. 

8. Discrimination by an officer or employee in favor of, or 
against, another officer or employee on account of political 
contributions. 

9. Depriving any person on account of race, creed, or color, 
or political activity, of compensation or other benefit made 
possible by any act of Congress appropriating funds for relief. 

10; Disclosure for political purposes of any list or names of 
persons receiving benefits under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes. 

IX. PROHIBITION AGAINST DISCRIMINATION 

Appointing officers are required by the Civil Service Rules to 

act on all personnel matters “solely on the basis of merit and 
fitness and without regard to political or religious affiliations, 
marital status, or race.” 



X. INSTRUCTION OF APPLICANTS 
Officers and employees of the Government are prohibited 
from instructing or teaching with a view to the special prep- 
aration of any person f^j^vil-service examinations. 
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OFFICIAL ENTRANCE PERFORMANCE RATING 



Date: December 10 , 1951 



Name: Theodore i* knur. on 

Eod: December 10, 1951 

Under the Federal Bureau of Investigation 
performance rating plan, every new employee is given 
an entrance performance rating which will constitute 
his official rating until superseded by a subsequent 
official rating. 

The official entrance rating for this employee 
is Satisfactory. 
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United States Department of Justice 
Washington, D. C. 



Dear Sir: 

Employee 

Having filed an application for a position as Special Agent/in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 



1. Upon appointment, I shall be required to proceed at my own expense to 
Washington, D. C. , where I will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 



5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

.. IEROXi 

I further agree that nothing connected with.thig^c^gyQfication is 
to be construed by me as an assurance that an appo inxmeYit °wi 1 1 be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 



herein are agreeable to me; that if appointed I will abide by the foregoing \ 
conditions, and I am fully cognizant that the provisions mentioned above are to A 
be complied with and they are to be regarded as a part of my appointment if it‘ 
is subsequently tendered to me and accepted. > 












Very truly yours, / J 



Theodore L. Gunderson 




[ ft iCEIFT FOB GOVEEHT PBOPEff] B 
pBiL BUEEAU OF IIESTIGATIlj ™ 
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I certify that I have received the following Government property for official nee: 



Agent's Badge fJ8L nth case 




iecia 
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Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - lililWii'IHBEn) the sum of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to -the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Relationship 





Address . J%3$0 .Lpdfravcl 




l<?.V M 



The following person is designated as my beneficiary under the Chas. S. Ross 
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I SEAL BUREAU OF IHVESTIGATIOffi A 
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I certify that I have received the following Government property for official use: 

.38 S A I MILITARY AID POLICE REVOLVER t } ^ 

1 Hip Holster for above 
1 Grip adapter for above 



,38 COLT OFFICIAL POLICE 
Hip Holster for above 
Grip adapter for above 



READ 






W F7 

1 U . H 

J i <i ****** 



fh. 



The Government property which you herebj acknowledge 

is charged to you and you are responsible for taking 

care of it and returning it when its use has been 

completed, DO NOT MASK OR WRITE ON IT OR MUTILATE Very truly yours, 

i ' v^iill22fi8 £// Theodore L.^ndepn 

i 'i* JyunJjifaw 



February 15* 19^2 



Fr « Theodore L* Gunderson, 
Federal Bureau of Investigation 
Washington, D. 0. 



DECLASSIFIED B Y SPlTfi 

on 



Dear Mr. Gunderson; 

The Bureau is in receipt of the report of the physical 
examination afforded you at the United States Naval Hospital, 
Quant I co, Virginia, on January 23, 1952. 



This report reflects that you have no disqualifying 
physical defects. 

The Board of- Examining Physicians of the United States 
Naval Hospital reports that you are capable of performing stren- 
uous physical exertion and have no physical defects that would 
interfere with your participation in raids or other work involv- 
ing the practical use of firearms. 

Sincerely yours, 



John Edgar Hoover 
Director 



' Quinn Tam m 

Room 

Nease 



CC-Mr. Clegg ( P & C ) 
JVB:mf c W- f • 

V i * 

| V/ i 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ( 1 * 1 . 50 ) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE ' " ' 

0 

NAME GPNDSRSON, Theodore L» AGE 33 YEARS , 5 MONTHS 

NATIVITY(state of birth) 0olo» MARRIED. SINGLE, WIDOWED: Carried. NUMBER OF CHILDREN 

FAMILY HISl'OR Y F/P - 1951 - hardening of the arteries 

M - L/'I 1-B/D - 1945 - war casualty 

1-S - L/,7 

HISTORY OF ILLNESS OR INJURY PCD - TfeA as a child; Scarlet 1^1; Bylrwi 

■ leg 1952 ; . - Two broken arms 1955 fright arm) • ' ; [ , 

HEAD AND FACE^ N 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) N 

DISTANT VISION RT. 20/ 2Q corrected to 20/ 

LT. 20/ SO corrected to 20 / 

COLOR PERCEPTIO N W ] . 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS 

EARS: HEARING RT. WHISPERED VOICE IFi/ lS' CONVERSATIONAL SPEEC H 1H / l5 1 

LT. WHISPERED VOICE 15./15' CONVERSATIONAL SPEEC H 1 B / lg 1 

DISEASE OR DEFECTS N 

NOSE N ^ . _____ 

(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES IT . ■ 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 

TEETH AND GUMS(disease or anatomical defect): 

MISSING TEET H 1-16-17-52 . 

.** NONVITAL TEETH ~ 

*7 , PERIAPICAL DISEASE ~ 

H ^MARKED MALOCCLUSION 21 

> PYORRHEA ALVEOLARIS 22 _• 

O’ TEETH REPLACED BY BRIDGES 

\ \ 

'J ^ DENTURES * • 

X V REMARKS 



VL, a 4 S 6 7 6 t*™ 10 II 12 IS 14 IS 









120 27 26 29 30 31 



il _| r^ CTK U\J * USN 

■ (Sign at.ure _.oX Dental Officer) _ . 

GENERAL BUILD AND APPEARANCE Asthenic r—, </-/>, - // - : / , 

TEMPERATURE 98,6^ CHEST AT EXPIRATIO N 3a.'/.. y . r ..l - [ 

HEIGHT, 71? CHEST AT INSPIRATIO N „• | 

WEIGHT 153 P~ CIRCUMFERENCE OF ABDOMEN AT UMBILICUS ^ ! ~ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE__; None j 

SKIN, HAIR, AND GLANDS .ST ' . ^ ^ 

NECK (abnormalities, thyroid g land , trachea , larynx) ■ N 1 




THORAX (size, shape, movement, rib cage.,, ifted.iastinum) N 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, • PLEURA, ETC. N_ 



70 mm X-Rat 



CARDIO -VASCULAR SYSTEM . 

HEART (note all signs of cardiac involvement). 



PULSE: BEFORE EXERCISE . , 66 : - 

AFTER EXERCISE " 74 

THREE MINUTES AFTE R ' V8 
CONDITION OF ARTERIES " "" W 

CONDITION OF* VEINS • .. . ... N 



BLOOD PRESSURE: SYSTOLIC 106 

DIASTOLIC 83 



CONDITION OF ARTERIES _N CHARACTER OF PULS Ey., N 

CONDITION OF* VEINS • N HEMORRHOIDS 'Vhiinti&U N 

: ; ~ ^ j K;i 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viacPrdy, N 

• ’ ° <o/ h„ >r- 



" - ' £/ o ^ 

GENI TO -URINARY SYSTEM N ' - ' . ' ‘ ?/ 

URINALYSIS: SP. GR. 1.020 '\-A LB. . gea SUGAR Nea MICROCOCCAL 

VENEREAL DISEASE None',- - _ ' 



r • ; , ./Va 

_MI*cfeo^OP^AL_ 



NERVOUS SYSTEM 1 — : 

(organic or functional disorders) 

ROMBERG ^ -- INCOORDINATION (gait, speech) N 

REFLEXES, SUPERFICIAL - ^ " DEEPfknee. ankle, elbow) ^ TREMORS 

SEROLOGICAL TESTS - ICa3m ne S BLOOD TYPE A "P° S 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) ^ 



SMALLPOX VACCINATION: 


DATE OF LAST VACCINATION 


As a child 


TYPHOID PROPHYLAXIS: 


NUMBER OF COURSES 


Do not know 




DATE OF LAST COURSE 


As a child 


REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR 

/ 


SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 



None 



Arduous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS (yes or no) 

(when no is given state cause) 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 
This man is physically qualified for duty as a snecial agent vd 







DATE OF EXAMINATION^ 
EMPLOYEE’S INITIALS 



icm MO USN 






STANDARD FORM NO. 64 



2-8 



Office Metnorandum 



m 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 



MR* TOLSQN 
MR* CLEGG 





DATE: 



3/28/52 



i) 



i 



THEODORE L.. GUNDERSON (E) 
PERFORMANCE REPORT 



Clegg. 



Age: 23 13/7/28 



Date of Training School: 12/ 10/51-3/22/52 
Legal Residence: Dearborn, Michigan 
Offices of Preference: Kansas City, 

Minneapolis, Oklahoma City 
Education: University of Nebraska, Lincoln, Nebraska, 1946-1950*^ 
BS degree. 



Marital Status : MarriedA 
Assigned to; Mobile Kohr — 




Tele. Rm._ 
Holloman 



Previous Experience: Clerk, Bremers Clothing Store, Iowa City, Iowa, 
1943-1946; Laborer, Motor Parts Co. , Lincoln, Nebraska, 1946-1949j 
Waiter., Hillctfest Country Club, Lincoln, Nebraska, 1950!;. Laborer, 
Russell StoverCandy Co. , Lincoln, Nebraska, 1950; Waiter, Elks 
Club, Lincoln, Nebraska, 1950; Salesman, George A. Hormel and Co., 
Austin, Minnesota, 1950 and 1951* 

MILITARY SERVICE: None 



Training School Grades 
Auto Driving: S 

Double Action: 92 

Practical Pistol Course: 79 



Shotgun: 

81 Rifle: 
Machine Gun: 



100 

84 

67 



Gunderson is tall and has a slender athletic build. He exhibits 
good taste in the selection of his clothing and his general appearance 
is above average. Although he is only 23 years of age, he is mature 
and has a good businesslike app^^jj^g He has had public speaking 
experience and should be above/in contacts with the public and other 
officers. He is enthusiastic toward the Bureau’s work and is a 
willing worker. He should develop into an average Agent with the 
normal amount of supervision. 



Firearms qualifications certified* 



> : 




9 2 APR 1 1 1952 





IN REPLY, PLEASE REFER TO 



FD-67 

(5-19-47) 



HJtttteib states Stejrarf m»nt nf Rustics 

Meiisml Mtttetm nf Juursfigaftott 

523 Federal Building 
Mobile, Alabama - 
March 26 , 1952 



Director, FBI 



Dear Sir: 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 

_ T) 

AME THEODORE L. GUNDERSON, SA 



OFFICE OF ASSIGNMENT 



MOBILE 



NATURE OF ASSIGNMENT 



GENERAL 



ARRIVE D M OBILE , ALA. 3:30 PM, 3/25/52 

(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer) : 



3; 30 PM. 3/25/52 



DEPARTED 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer: 



PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 




9 1972 



jragg Ave . . Apt 



tile, Ala. 



RELATIONSHIP 



Very truly yours, 



H. 0. HAWKINS 

SAC 



k * 




8*103 



I larch, 5 , 195>2 



Special Agent in Charge 






/ 1 .ria 



Dear Sir: 

Q This is to advise you that Special Agent (E) Tlioodoro 
L# dundorcon, who entered on duty Poccribor 10, 19pl, 

in Grade GS-10, at a salary of $5500 per annum, has been 
directed to report to you for assignment. The training 
school terminates on Harsh 23, 195*2, on which date 
he will proceed to your division. You should advise the 
date of his arrival. 

You are instructed to continue the training of 
the agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters of the Bureau from time to time. 



¥SII*smk 



Very truly yours, 



John Edgar Hoover 
Director 






■I In .> i: 



NAME; Theodore L. Gunderson,. New Agents' Class #19, "GOD 12/10/51 
TITLE; Special Agent (E) 

AGE; 23 - 11/7/28 

PLACE 'OF BIRTH; Colorado Springs, Colorado 
LEGAL RESIDENCE; Dearborn, Michigan 
MARITAL STATUS: Married; No Children 

EDUCATION: University of Nebraska, Lincoln, Nebraska, 1946 to 1950, BS 

degree. 

PREVIOUS EMPLOYMENT : Clerk, Bremers Clothing Store, Iowa City, Iowa, 

1943 to 1946; Laborer, Kotor Parts Company, Lincoln, Nebraska, 194° to 
1949; Waiter, Hillcrest Country Club, Lincoln, Nebraska, 1950; Laborer, 

Russell Stover Candy Company, Lincoln, Nebraska, 1950; Waiter, Elks Club, 

Lincoln, Nebraska, 1950; Salesman, George A. Hormel and Company, Austin, 

Minnesota, 1950 and 1951* 

MILITARY SERVICE: None 

OFFICES OF PREFERENCE: Kansas City, Minneapolis, Oklahoma City 

Gounselor l I reports: Agent Gunderson is 23 years of age, 6' 

tall, and weighs 155 pounds. He presents an above average appearance and 
exhibits good taste in the selection of his clothing. He is mature, has 
a friendly conversational personality, and experiences no difficulty in 
meeting people. His conversations are varied and interesting. Gunderson's 
assimilation of material presented is slightly below average and he has ^ , 

been advised to make an effort to improve his spelling. He is not ill at 
ease when speaking before the class and his questions are intelligent. 

His attitude toward the Bureau is good and he has accepted criticism in 
good favor. It is believed that he should become an average Agent with 
average supervision. 

Mr, I I states.* This man makes a very impressive appearance, 

and a very impressive approach • Despite the fact that he is 
but 23 years of age, he is much more impressive than many of 
the older and more impressive than many of the older and more . 
experienced trainees . His conversation is cordial and enthusias bic 
It is felt that in a very short time , he will be definitely above 
average in his contact ability. It is believed that after he 
gains a little experience hie will make a better than average 
representative of the Bureau in the field • He should have no 
difficulty in doing average or better work under ordinary 
supervis ion. 

Gunderson has no personal problems , can be assigned to any office. 



>,.> Jo 




'VJ'U t 

WO- 



n war 10 




3-121 



Director, FBI 



BECI ASStS «J5£4 

m iQ'Wi 



There are transmitted herewith duplicate copies of the following 
papers concerning the ahove-captioned Special Agent which are to he included 
in the field personnel files: 



Vocation record jh. ^ .Jjjj 

Personal Status report ^ ?> s 

^ /a, 

Performance rating % 

Physical examination report 
Property record 

Official entrance performance rating 

The performance rating is for your confidential information, and 
may he used hy you as a guide in future training. 



Enclosure 



UMV 



FEDERAL bureau of investigation 

UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




i m' j ' J 



Name of Employee: _ 
Where Assigned; 
Payroll Title: _ 



THEODORE L. GUNDERSON 



ied: 


Mobile 








(Division) 




(Section, Unit) 




Special Agent 


(E) 


GS-10 


from 


December 10, 1951 


_ to „ 


March 31, 1952 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 

Reviewed by: 

Rating approv^sd-^f^l^ll 



Signature 

Signature 



S pecial Agent in C harge 3/31/ 5.2 

Title Date 



Title 

^ Aaifctant dlr«ctor 
F*d«rat Burtau if !nv«*Hfatlih 



Date 

APR 1 7 1952 

Date 



// 

AP~. 1 v 1952 



TYPE OF REPORT j A3 

j! \ * 

(x) Official t ii XER^^'' ^ 

* > Annual JUL 9 1979 j ! -!°' d T 

( ) Transfer £(> ,, 

t ) Separation from service 
[—)— Special--- ■ 't - . 

mi l 4 „ 



NARRATIVE COMMENTS 



Note: 



ltn^ l . l i :Ul0 , ns , rtK ,l l !i r f OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPKC 1 and die REASONS for considering each worthy of SPECIAL COMMENDATION. 



UNSA 1 ISb AC 10K\ ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) 
the (00 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performs 
satisfactory level. 



the facts of 



0RFORMANCE RATING GUID0 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD- 185) 



Name of Employee - 



THEODORE L. GUNDERSON 



Special Agent (E) 



Rating Period: fron 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

, Rate items as follows: 

— Z I — Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— II — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, 'check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory' ratings must comply with the requirements as 
set out below. 



-4- a) 
- 4 - < 2 > 

(3) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘knowhow’ of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

£3— (a) Internal security cases 

_a <1 (b) Criminal or general investigative cases 

-£2- (c) Fugitive cases 
(d) Applicant cases 

&L. (e) Accounting cases 

Physical surveillance ability. 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

- O - (a) Investigative reports 
_f2_ fb) Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; — —administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

—O (b) Ability to handle personnel 
. (c) Planning 
—<? . (d) Making decisions 
— (3— (e) Assignment of work 
_£!_ (f) Training subordinates 
^ (g) Devising procedures 
6 (h) Emotional stability 
-ft.- ( i ) Promoting high morale 
( j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

,.P (a) As leader 
. (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instrue- 

tor, etc.): Criminal , a p p licant _ - 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Xn'VQ St/j g &fcor to 

dclt© • 



C. (1) Is employee available for general assignment wherever needs of service require? Y6_S[lf answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YQ fff answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? . N.Q (If so, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 







Mobile, Alabama 
March 31, 1952 



Re: THEODORE L. GUNDERSON 

SPECIAL AGENT (E) 



Agent Gunderson is medium in stature, presents a 
good personal appearance, is neat and conservative in dress, and 
has a friendly personality. He has a youthful appearance due to 
his twenty-three years of age. He appears to be average in 
aggressiveness, force, initiative, and resourcefulness for a 
new Agent . 



Agent Gunderson is located in the headquarters 
city, arriving in this Division from New Agents’ Training School 
on March 25 , 1952 and has just completed his two weeks' assign- 
ment with an older Agent. He will be assigned cases in the 
general criminal classification and deadline applicant cases. 

Due to his just arriving in this office, he has not had an 
opportunity to dictate as of the preparation of this report. He 
likewise has not been utilized as a witness since his arrival. 

He appears to be in good physical condition and has informed me 
he is available for general or special assignment. 

This Agent is not capable of handling involved types 
of Bureau cases, however, he appears to be energetic and anxious 
to progress, and I believe that with additional experience and 
proper supervision he will be able to progress satisfactorily 
along these lines. He has not been utilized on dangerous assign- 
ments or physical surveillances. His contacts with local law 
enforcement officers since his arrival here have been extremely 
limited but, due to his general make-up and personality, I believe 
he will make satisfactory contacts in this connection. He 
appears to be loyal, devoted and enthusiastic. 

This Agent operates an automobile in a satisfactory 
manner but does not take shorthand and utilizes a typewriter with 
the hunt and peck system. 



I have noted nothing thus far to indicate any 
administrative or executive ability on the part of this Agent, 
however, I feel he v/ill progress in a satisfactory manner. 



In my opinion this Agent is entitled to the rating 
of Satisfactory in GS-10. 



HOHjlo 

>jSJ. 




H/o. HAWKINS, SAC 



STANDARD FORM NO. 64 



Office Memorandum 



UNITED S 



^ GOVERNMENT 



TO : 

FROM*fT 

SUBJECT^, 



Director, FBI date: 

^PE RSON AL &-6GMF ' I - BENTI - Mf 
SAC, Mobile (67-2036) 



5/16/S2 



\A THEODORE L. GUNDERSON. 

SPECiAlTXGENf (E) 

CHANGE OF HEADQUARTERS ^ ^ 

Remylet to Bureau 4/17/52 captioned [ 
SPECIAL AGENT, CHANGE OF HEADQUARTERS." 




r¥ 



Reference is also made to Bulet 4/24/52 changing 
this Agent ’s headquarters from Mobile to Union Springs, Alabama. 

„ UL 

Remylet to Bureau 5/14/52 captioned 



SPECIAL AGENT, MOBILE DIVISION." In view or Agent 

I tubercular condition and in all probability he will 

not be able to return to active duty in the Bureau for at least 
a minimum of twelve to twenty-four months, it is respectfully 
requested that the above captioned Agent’s headquarters be 
changed from Mobile to Union Springs, Alabama, and that Agent 



] be removed from the Bureau’s records as Resident Agent 



at Union Springs 



0 



b6 



.bo 







■' (.‘jbooUotT’O b/'GumlorGon 
r'odoral c-ureaa oC Investigation 

’/achln^tcn, o, c» 



Iluroli 5, 19 



r?**t 



Dear y<j> t ''i.trflor-son: 

Your headquarters are being changed, public business permitting, 

from - .uahin-ton, D, C*, t0 Mobile, 

Alubana, effective upon your 

arrival there on or after this date. 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of 19.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 to August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1948, and Executive Order 9805, approved November 25, 1946, 

as amended. 




cc-« 




RECEIPT FOB GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



* 




I certify that I have received the following 
Government property for official use: 

Special Agent Credential Card #15>62, with case 





FD-185 



PWERAL BUREAU OF INVESTIGA1 * 
UNITED STATES DEPARTMENT OF Jlffnu 



REPORT OF PERFORMANCE RATING 




THEODORE L. GUNDERSON 






Where Assigned: — 


Mobile 






Pavroll Title: 


(Division) 

Special Agent 


(E) 


(Section, Unit) 


Rating Period: from 


March 25, 1952 


to 


May 25, 1952 



ADJECTIVE RATING: 


SATISFACTORY 


Employee’s 

Initials 




Outstanding, Satisfactory, Unsatisfactory 





Rated by: ^ 

Reviewed by: 
gating approved by: , 



Signature 



Signature 

M ^ * 



S pecial Agent in C h arge 5/2 
Title Date 



Title Date 

ASSISTANT DIRECTOR. JUN 2 195 ? 





TYPE OF REPORT ^ - ,, w 0<T 

'Z±U^.J-U'-Z2§!-- 



( ) Official (x) Administrative ' 

, . . ___ ,, v i Nuii-'t* 

( ) Annual «*«»»»— , XEROX ( ^ 60-?day 



%**“*■*' 

96JUN 9 1952 



J 0L 9 1979 ( } Tra f sfer fT 1 2 ) ia52 

( ) f p y 1 ’ ,j * m 




NARRATIVE COMMENTS 



Nolo: 



ret ,l u ,l r ? ‘!\ a ‘ OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPKC 1 find the REASONS for considering each worthy ofjSI}E£"W> COMMENDATION. 



k e i?TRi? o 0^ l>y l\?st^t(Jnehf^n Writing stating (1) WHEREIN the performance is unsatisfactory, ( 2 ) the facts of 
the (90 day) PRIOR WARNING, a fc${i)dH4 effdrls made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfaction level. 



i 

i 



* 



{ * 








FD-185A 



Name of Employee 



^FORMANCE RATING GUID^ 

FOR INVESTIGATIVE PERSONNEL . 

(For use as attachment to Performance Rating Form No. FD - 185 ) 

THEODORE L. GUNDERSON Title Special Agent (E) 

Rating Period: fr nn 3/25/52 t „ 5/25/52 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

Z I Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

“ Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply With the requirements 
as set out below. 

So far as ‘Satisfactory' and ‘Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', 'check', and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 







_S_ 



s 






(4) 

(5) 

( 6 ) 
( 7 ) 

(3) 



- (9) 
.( 10 ) 






— — ( 12 ) 



-(13) 



— — (14) 
— ( 13 ) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

Technical or mechanical skills. 



Investigative ability and results: 

(a) Internal security cases 
S (b) Criminal or general investigative cases 
— (c) Fugitive cases 
1 (d) Applicant cases 
— ! 5- (e) Accounting cases 
i2 (16) Physical surveillance ability. 



-^( 17 ) 

-*^-(18) 

-^( 19 ) 



— (20) 

-2— (21) 



Firearms ability. 

Development of informants and sources of information. 

Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

Performance as a witness. 

Executive ability: 

(a) Leadership 

_ g_ (b) Ability to handle personnel 
-P- (c) Planning 
& (d) Making decisions 
o (e) Assignment of work 
(f) Training subordinates 
.. a (g) Devising procedures 
—p- (h) Emotional stability 
-p>~ ( i ) Promoting high morale 
° (j) Getting results 

(22) Ability on raids and dangerous assignments: 

-*?— (a) As leader 

(b) As participant 

Organizational interest, such as making of suggestions for 
improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 









■ (23) I 



(24) . 
. (25) J 



A. Specify general nature .of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Criminal, applicant. 



B. 



Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

date. 



Investigator to 



C. (1) Is employee available for general assignment wherever needs of service require? Xg4=(If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Ye0f answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?N.O_ (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Mobile, Alabama 
May 25, 1952 



Re: THEODORE L. GUNDERSON 

SPECIAL AGENT (E) 



This special sixty day performance rating report 
is being submitted on SA(E) Theodore L» Gunderson who arrived in 
Mobile from New Agents Training School on March 25, 1952. 

Agent Gunderson is medium in stature, presents a very 
good personal appearance, is neat and conservative in dress, and 
has a friendly pleasing personality. He has a youthful appear- 
ance but is businesslike. I believe he is average in aggressive- 
ness, force, initiative, and resourcefulness for an Agent with 
his: limited experience. 

Agent Gunderson continues to be located in the 
headquarters city where he has been assigned cases in the general 
criminal classification and deadline applicant cases, all of which 
he has handled in an efficient manner for an Agent with his 
length of experience in the Bureau. His headquarters are being 
changed effective immediately to the Resident Agency at Union 
Springs, Alabama. He is rated by the stenographers in this 
office as a very good dictator. 

This Agent has experienced the usual problems for 
a new Agent in the preparation of reports, however, he has con- 
tinued to improve in this connection. He has not had an 
opportunity to testify before the U.. S. Commissioner, U. S. 

Grand Jury or U. S. District Court, however, he has presented 
several cases to the U. S. Attorney. It is anticipated he will 
be afforded an early opportunity to testify before all Federal 
judicial bodies in the immediate future. He appears to be in 
excellent physical condition and has informed me he is available 
for general or special assignment. 

Agent Gunderson is not capable of handling involved 
types of Bureau cases, however, he is extremely energetic and 
anxious to progress and I believe that with additional 
experience, proper guidance and supervision, he will progress 
satisfactorily along these lines. He has not been utilized on 
any major dangerous assignments though he has assisted in the 
apprehension of one Bureau fugitive. This Agent *s firearms 
scores appear to be above average for an Agent with his limited 



# * 



experience and I believe that with additional experience and 
confidence he will be able to be utilized on dangerous assign- 
ments. He has not operated on any physical surveillances. 

This Agent appears to make satisfactory contacts with local 
law enforcement officials and, with additional experience and 
the gaining of confidence, I believe he will progress along 
these lines also. He appears to be loyal, devoted and 
enthusiastic, is amenable to discipline, gets along well with 
other employees and I believe will develop into a better than 
average Agent. 

Agent Gunderson turns out a large volume of work 
for a new Agent and is conscientious in connection with the 
meeting of deadlines. He organizes and initiates his work and 
investigations in an average manner and requires no more than 
the average amount of supervision for an Agent with his limited 
experience. Agent Gunderson has not been responsible for the 
development of any confidential or potential confidential 
informants and has been recorded with the development of only 
two sources of information as of the preparation of this report. 

I have noted nothing to indicate any administrative 
or executive ability on the part of this Agent. 




2 



STANDARD FORM NO. 64 



RM NO. 64 ' - 

■ A i il 

Ce JS / Lem&t • united stai ^ernment 

/ /^// 

: Director, FBI r DATE: ]$May 30,1952 



SUBJECT: 



Director, FBI 

SAC, Mobile >j j\ 

THEODORE L. GUNDERSON, 
Special Agent, 

Mobile Division 






Reference is made to Bureau letter dated May 26, 
1952, changing the above captioned 'agent T s headquarters from 
Mobile, Alabama, to Union Springs, Alabama* 



This is to record the fact that agent GUNDERSON arrived 
at Union Springs, Alabama at 11:20 PM, May 27,1952, and his of- 
ficial headquarters will be considered fixed at Union Springs at 
this time. 



For the information of the Bureau, this Agent is temporarily 
residing at Route 3, Box 73 » Telephone 1202, Union Springs, Alabama. 

As soon as this Agent secures permanent living quarters, and tele- 
phone, the Bureau will be so advised. 

As of the preparation of this letter, there are pending 
in the Union Springs Resident Agency, 104 cases, and 5 leads. 



HOHjdbs 
A M S D 






l {7 * 











3-85 




t 



i 




Kay 26, 1952 



IU'* Thootroi- . f. t v XfiCai-son 

federal Ear w„.a o i Investigation 

iiObilo, .luo;L-ir>. 



Dear Hr** Gunderson; 






a 



"Sr 



Your headquarters are being changed, public business permitting, 

jS 1 ' ' a “ b * M “* t0 Onion Spring, 

effective upon your ~ 

arrival there on or after this date. 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 



Tolecn _ ____ 

Udd 

Cl«eg __ 

Olavln 

Nichols _ _ 



Tracy _____ 
Harbo _____ 



Balmont ___ 
Uugtilln __ 

UohT 

T*l*. Room _ 

NW# 

Qandy 



The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 60Q 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 



(P) You should advise the Bureau the date Agent Gunderson 

c * Un 't 0n Spr * n £ s 311(1 'fchG present case load at 
t 5 e * Uni ?? Springs Resident Agency. It is desired vou 
P 1 ® Bureau Agent Gunderson's address, inasmuch 
as all Agents assi/gio-d I50- a: Resident Agency : aro*' t^ ] 



reside in the Resj 



^■S&uiy .t.your.s.y~ 



% Z+mtm 






Remylet 5/30/52 advising of the above captioned 
Agent’s temporary address in Union Springs, Alabama. 

This is to advise that SA Gunderson’s permanent 
address is now P. 0. Box 2 4$, Union Springs, Alabama, telephone 
192ST. 



HOH-lo 




J 



COPY: nac 



Director,, PPI 

' ™ 

i iobrJLo 

^joiz^n a: :z*.i iinaar a:;j 

Ui •—*. A.CAL «d'L/xA.Ioj\ -u-jCO^uO 

,*0:c O Fli..-i: ’Il'iffiAU alpiohi.3 






2jrcxp?sx"irc-T.:r sir, 

O’" JO-&-79 



8 / 1/52 



Reference is made to Section A, SAC Letter 6l, 6/26/52 <, 

There arc enclosed harcvdth the original and one copy 
of Special Age. t vocation records z'or the follovdng Agents assigned, 
to this division, An additional cop^r has been placed in each 
Agent's personnel file: 

SAC II „ 0« Ilav/kins 
-itAC »T. Gordon Shank-1 .-in 



Joseph T. Boston 
John P» Brady 



niiton a. ureas 



John Partin Doggett 



Tallis A. Rastcrling 



Theodore L, Ganders on 1 
Jazcs B. Halley 

I ' 1 

dean ?. Hatfield • 
Janes 1. Hayes 
Jule H* Herbert 



Robert Adward Lee 
John d» Lill. Jr c 



JUi -^0% 



HOIIrlo 

Enclo 

itLAloT-iilLD IIAIL 




COPY: mac 



Direct??, FBI 





0/V?2 



LAs| 

Claude 1". O’Hara 
Hebster D. Paton 



. Logan C. Pickerl 
Spencer II. Robb 



■loyal J. Untreiner 



Jolm Howard i»olf 



There are also being enclosed herewith one copy of clerical 
vocation records for the following Hadio Communications Officers 
'and clerical employees a. signed to this Division. Copies of 
each have been placed in the appropriate personnel files. 



itCOd 



Clerical 




IF 

I 



I certify that I have received the following Government property for official use 



leu Commission Card with case # 1562 




Old Commission Card with case # 1562 



BEAD 



The Government property vhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it uhen its use has been 
completed, DO HOT IRE CB HOB OKU OR MUTILATE 
IT II AH HI. 







at 












I, Agency end oiganizational designation}] 

5, S. m OF Mwo-4 S, I, 



INMKNT PfllNliNO OFFICEi 185a.ilW4b5 

3, Block No. A. Slip No, 
i lAorft 



3. Employee's name (end social security account number when appropriate) 

I®, SWE L 8U 



MSAfl 



6, Grade and salaiy 

.08 (!f, 1ft if, I 



PAY ROLL CHAN6E DATA 







19* LWOP data (Fill in appropriate spaces covering LWOP 
during Following periods): 

Nod(s): 

In No excess LWOP. Total excess LWOP___ 



STANDARD FORM NO. 1126 -Revised 
: orm prescribed by Comp. Gen., U. S. 

'lev, o, I960, General Regulations No. 102 



(Check applicable box in case of excess LfOPj J ^ [ 

^ in pay status at end of wailing period. J l \j 













3-122 




AD STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Rejer to 

File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 



WASHINGTON 25, D. C. 



Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be a dmin istered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insuranc e Fund: 

Name Relationship Date, //-/7-J3- 



Address 









The following person is designated as my beneficiary under the Chas. S. Ross Fund , 
providing $1500 death benefit to beneficiary of agents killed in line of duty. " 

,„J I J 1 I totsJldi'SA' 



ftddrea a Uvi/'j-A AjfrlrltM* 

DEC '5 8*1952 » 



Mil - 



lationshir 



/ Very truly Yours, 






Special Agent 




fl9 

^ ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report need 
not be completed; 

2 67- 

3 68 

11 69 

14 71 (unless other 

17 examination indi- 

62 cates’ desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR. ALL MALE EMPLOYEES OR APPLICANTS: 



The medical examiner is requested to answer the following: 

Does Examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 



If answer Is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS 
TO VISUAL ACUITY. COLOR VISION ANDI - 



ITEMS 59. 61. 64 AND 70 PERTAINING 
: j iTAIL . 

vaignauure of Medical Examiner)'" 

m m *9sa 



( A'//- 




Standard Form 88 
(I^CY. Am. 1950) 

r #ROM'$LG/r9*EE> BY 

Busj 2 Ai/l)F the Budget 
Circular A-24 



f OF MEDICAL EKAMIHATK 



^JAS T NAME— FIRST NAME— MIDDLE NAME 



Bi^cS&r orfo* », zone andState) 
^M^ITARY 



2. .GRADE AND COMPONEN 

IHaeiHtta 

5. PURPOSE OF EXAMINATION 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

«y 4 m m 



^LACE.OF BIRTH 



14. NAME; RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



.*«» ft* 3 



.55. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

flSftff ISaai^tei^ Sbcnali flFSU 

17. RATING OR SPECIALTY 

CLINICAL EVALUATION P 75 

MnnMfii IABNOR.I (Chech each item in appropriate* col- 
NORMAL MAL <«y, E.” if not evaluated) 

- I 18. HEAD, FACE. NECK, AND SCALP 



21. MOUTH AND THROAT 

99 rr/iDC rVKV rki U«C & ext. canals) (Auditory 

U. EARS— GENERAL aciiit , Jvn(kr items 70and71) 

23. DRUMS (Perforation) 

?a pypi— rnwefrai <T'«i<eI ««*#y and refraction 
£A. EYES— GENERAL ,, nrftT font* SO, 60, end SI) 

25. OPHTHALMOSCOP IC 

26. PUPILS (Equality mid reaction) 

Z7. OCULAR WOTIOTY SSSjSiSSS^^ 

28. LUNGS AND' CHEST (Include breasts ) 

29. HEART {Thrust* size, rhythm, sounds) 

30. VASCULAR SYSTEM (Varicosities, etc.) 

31. ABDOMEN AND VISCERA (Include hernia) 

32. ANUS AMD RECTUM 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

35. UPPER EXTREMITIES ^Sn^' r<m£?C ° f 



TIME IN "THIS CAPACITY? TOTAL 



LAST SIX MONTHS 



NO TES. — Describe avery hbnoTrnality in detail. (Enter pertinent item, number before each 
comment: continue In item 73 and use additional sheets if necessary .) 



' /P'f >a \ 






Seffc* £8D»- 



Females only 



37. uowa EXTREMITIES fe^ W0/BWIto) 

38. SPINE, OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN/LYMPHATICS 

41 . NEUROLOGIC {Equilibrium teats under item 78) 

42. PSYCHIATRIC (Speoifu &tiy personality deviation) 

, ' . (Check hoio done) 

43. PELVIC O VAGINAL ’ □ RECTAL 



$ iiaci oct*** oa iasiefe- oxtsido- ••£ 

imst rfrgxt -ana*' S M HCS5# 



(Continue in item 73) 



44. DENTAL* (Pte approprk If iymhols-abois or below number of upper and low or teeth, respectively) 

0. —Restorable-tceth X, — Missing teeth (6 X S).— Pirai bridge, brackets io 

1. —NonmtombU teelb 1 XXX— Replaced by dentures include abutments ; 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



10 11 12 {3 14 



1J 32 31 30 29 28 27 26 25 24 23 22 21 ^ 19; 



9;r> 18 t \7 ~j_ n / '* tj*y i J$n 



45. URINALYSIS: SP. GR. 

ALBUMIN SUGAR ‘MICROSCOPIC 

tier, Zap Hon 



gag.- 

49. BL0OD>T^P^AND RH 
/ACT# l 

iWti* 



LABORATORY FIHDlfl js T 

46. CHEST X-RAY (Place, date , film; number, result) ! 

Zes&tlm Fils at# m dast ps 
Qacca-n Am* Mtu 1 



50. OTHER TESTS 



eOKiAR 1 3 1953 



47. SEnoi-OGY . (Specify, tgsi used fin&rgsuTfy/^ 

\ 

UcvmxMpitx ~ Cbg i 






—T} 



Dq^loyeo^jg initials. 




MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

38 



52. WEIGHT 

IBkUM* 



53. COLOR HAIR 

tmm 



54. COLOR EYES 

mm 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ « □ □ 



56. TEMP. 



57. BLOOD PRESSURE (Arm at heart level) 



58. PULSE ( Arm at heart level) 



E2ESU1 


RECUM* 


SYS. 


STANDING 


SYS. 


gj 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 


uadai 


BENT 


DIAS. 


(S min.) 


DIAS. m 


wmum 


2UX* 


70 


»«► 



SITTING 



AFTER STANDING 
3 MIN. 



59. 


DISTANT VISION 


60. 


REFRACTION 


61. 


NEAR VISION 


RIGHT 20/ £{J 


CORR. TO 20/ 


-BY 

. . . mm 


S. 


cx 




CORR. TO BY 


LEFT 20/ 


CORR. TO 20/ 


BY 


s. 


cx 




CORR. TO BY 



7T 



62. HETEROPHO^rA: . 

(Specie-distance) J gS* 



EX C 



R.H. 



L. H. 



PRISM DIV. 






PC 



63. ACCOMMODATION qJ 
RIGHT ff ifcpT 



64. COLOR VISION (Test need and result) 

s-yX . ’ v .& ji r^eaa. 



65. DEPTH PERCEPTION 

( Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD 6F-VISION 



CV 



67. NIGHT VISION ( Test used and score) 



68. RED LENS 



69. INTRAOCULAR TENSION 





mk 


— . trisrrnX 


;0 * S 


pu AUDIOMETER ] 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score ) 

-4* 


T *Vii 1 

RIGHT WV IBS /I5SQO /IS 

LEFT WV /IS - 




19 


600 

ste 


KM9 

wmm 


2000 

£048 


3000 4000 

£898 , me 


EH 




['RIGHT | 


m 


* 


n 


TO 


0 




HH 


Ea 




s 


EB 


6 


wmm 


sn 





73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 



Janies a£* ■ 



(U$g additional sheets of plain paper if necessary ) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



Zorn 







75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Sprei/W 

Bata© 



77. EXAMINEE (Cheek) 

QUALIFIED FOR ~ i'pQCjzl 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

> 



76. PHYSICAL PROFILE 



P 


U 


m 


H 


E 


S 















PHYSICAL CATEGORY 



A B f Cl E 



_ i 




| 1 - 




SIGNATUi 








80. TYPED OR PRINTED-NAME OF PHYSICIAN 


SIGNATUF 


fE 



b6 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82. TYPED OR PRiNTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY. 



SIGNATURE 



, NUMBER OF AT* 
TACHED SHEETS 






0. e. COVER MIGHT PfilHTlHO OFFICE 10-02238-1 

















































FD - 185 



f9»L BUREAU OF INVESTIGATION^ 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



fill (“'FORMATION CONTAINED 
HEREIN IS UNCLASSIFIED 



110- 






Name of Employee: 



THEODORE L. GUNDERSON 



Where Assigned: Mobile 

(Division) 



Payroll Title: 



Special Agent (E) 



(Section, Unit) 

GS-10 



Rating Period: from April 1, 1952 



March 31, 1953 



ADJECTIVE RATING:. 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 




Rated by: 



Reviewed by: 



Rating approved bw. 



Signature 



Signature 



Signature 



t Assistant Special 
t ^ _ A zent in Charge 
Title 

Special 

Agent in Charge 

— 

ASSISTANT DIRECTOR 



m$\ 1999 



TYPE OF REPORT 



(x) Official T*’ 1 *'**’** 

(X) AndUi g ^ 



/- J 

PR 2 7 1953 



( )| Administrative 

( ), 60 -day /■ . 

.( ) Transfer 

I 

( ) Separation irpm service., ... 

i ; q .v •*» n ‘ 

,( ) Special 

i . ' " • A. 

l 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIE<tIWperformance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. • (* 

UNSATISFACTORY ratings must be supported by a statement in writing stating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER '1 TIE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



■f 



f*' 







FD-185A 



^pRMANCE RATING GUIDlA* 
FOR INVESTIGATIVE PERSONNEL^ 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



Name of Employee . 



THEODORE L. GUNDERSON 



Title Special Agent (E) 

Rating Period: from hd2d 32 \ o 3/3l/,53 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Outstanding (exceeding excellent and deserving special commendation). ALL INFORMATION CONTAINED 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). . ir-nriM IO I JEUpI ACCH-ICH 

" . . Unsatisfactory. HtHtIN IO UlMULAOOlrlllU 

— Q — No opportunity to appraise performance during rating period. H ATP PV 7 T/^jt /Affjt-’ 

Guide for determining adjective rating: UM 1 & D I i 

An 'Outstanding' rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and 'minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory* ratings must comply with the requirements as 
set out below. 



(1) Personal appearance. — (17) Firearms ability. 

L (2) Personality and effectiveness of his personal contacts. (18) Development of informants and sources of information. 

t — (3) Attitude (including dependability, cooperativeness, loyalty, ^ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably ( a ) Investigative reports 

share work load). (b) Summary reports 

. — (4) Physical fitness (including health, energy, stamina). (c) Memos, letters, wires 

(5) Resourcefulness and ingenuity. (Consider: conciseness; clarity: organization; 

■ (6) Forcefulness and aggressiveness as required. thoroughness; — — accuracy: _ — adequacy and perti- 

I (7) Judgment, including common sense, ability to arrive at proper . nency of leads;- — administrative detail.) 

conclusions; ability to define objectives. (20) Performance as a witness. 

!! (8) Initiative and the taking of appropriate action on own — 5 — (21) Executive ability: 

responsibility. — (a) Leadership 

(9) Planning ability and its application to the work. — “ (b) Ability to handle personnel 

—(10) Accuracy -and attention to pertinent detail. — gj Making decisions 

: (11) Industry, including energetic consistent application to duties. o ( e ) Assignment of work 

r (12) Productivity, including amount of acceptable work produced a (f) Training subordinates 

and rate of progress on or completion of assignments. Also o> (g) Devising procedures 

consider adherence to deadlines unless failure to meet is c> (h) Emotional stability 

attributable to causes beyond employee’s control. p ( \ ) Promoting high morale 

' (13) Knowledge of duties, instructions, rules and regulations, in- n_ ( j ) Getting results 

eluding readiness of comprehension and 'knowhow’ of ( 22 ) Ability on raids and dangerous assignments: 

^ application. p ( a \ i eac j er 

— (14) Technical or mechanical skills. (b) As participant 

(115) Investigative ability and results: ^ (23) Organizational interest, such as making of suggestions for 

^ (a) Internal security cases improvement 

—xL. (b) Criminal or general investigative cases (24) Ability to work under pressure. 

— ” ^ u S*}j ve cases (25) Miscellaneous. Specify and rate: 

_j£i (d) Applicant cases ^ Dictation ability 

(e) Accounting cases — T — - . n ^ — ; — . , . n . 7 

t-m Physical surveillance ability. . Au . tOlTlO . b ll e driving , ab lllt 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc* 

tor, etc.): Criminal and applicant investigations, resident agent, 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

^ (a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

—<* (b) Ability to handle personnel 
-A. (c) Planning 
_C 2 - (d) Making decisions 
o (e) Assignment of work 
_2_ (f) Training subordinates 
-2— (g) Devising procedures 
-Q- (h) Emotional stability 

( i ) Promoting high morale 
— q. ( j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

... ° (a) As leader 
-XL (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

. (24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

✓ Dictation ability 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator* 



C. (1) Is employee available for general assignment wherever needs of service require jxe S. (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? jL5L?(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? Np(If so, explain in narrative comments.) 



ADJECTIVE RATING 



Outstanding, Satisfactory, Unsatisfactory 




"k * * ^ 



4 



m 



SSIFIED B 



CLASS. & BXTXBP SP37£K. 
' , A REASON-ECIM iSf 1-2. 4. 2 

ujiOh A. * A]4l n#Ioi contained 
herein Mjnclassifieb 

lie - . ..- EXCEPT WHERE SHOWN 1 ~ 

otherwi/eY^- " , . 
THEODORE L. GUNDERSON / \ 

SPECIAL AGENT (E) Uc*' ;■ 



f 

' SP31£iCIJQ HP^ . 

1-2. 4. 2 JOT 

L {*-*£31 



'eONRpENTISQ 



Mobile, Alabama 

March 31, 1953 



Agent Gunderson is medium in stature and presents 
a very good personal appearance. He is neat and conservative in 
dress and has a friendly, businesslike personality. He presents 
a youthful appearance but due to his businesslike attitude, this 
is not noticeable in his contacts. He is above average in 
aggressiveness, force, initiative and resourcefulness for an agent 
with his limited experience. 

Agent Gunderson has been assigned to the resident 
agency at Union Springs, Alabama, during the major portion of the 
rating period. He has been investigating cases in the general 
criminal, deadline applicant and minor security classifications, 
which work he has performed in a very satisfactory manner for an 
agent in his grade. He is rated by the stenographers in this of- 
fice as a very good dictator. He has from time to time, however, 
experienced some difficulty in connection with the preparation of 
his memoranda and reports, but he has been making steady progress 
in this regard. He has testified on numerous occasions before the 
U. S. Commissioner and on one occasion before the Federal Grand 
Jury but to date has not testified in U. S. District Court. He 
has been given moot court training and received the rating of very 
good. Due to the nature of his assignments, he should be afforded an 
early opportunity to testify in the U« S. District Court. He ap- 
pears to be in excellent physical condition and has informed me 
that he is available for general or special assignment. 

Agent Gunderson produces a large volume of work for 
an agent with his experience. He is conscientious in connection 
with the meeting of deadlines. He organizes and initiates his work 
and investigations in an average manner and requires no more than 
the average amount of supervision for an agent with his experience. 

Agent Gunderson has been responsible for the develop- 
ment of two approved criminal informants, six potential informants 
and eight sources of information, and I feel that his work in this 
regard has been definitely above average for an agent with his 
limited experience 0*0 tu) 

Due to Agent Gunderson’s lack of experience, he is 
not considered capable of handling involved types of Bureau cases 
at this time. He is, however, extremely energetic and anxious to 
progress, and with additional experience and supervision, he should 



C0NF1 







be able to assume added responsibilities. He has not been utilized 
on any major dangerous assignments, but he has apprehended four 
Bureau fugitives and assisted in the apprehension of two others. 

He has performed satisfactorily on physical surveillances. From 
observation of this agent at firearms training and his general 
make-up, I would not hesitate to utilize him on dangerous assign- 
ments under proper supervision. 

Agent Gunderson appears to make satisfactory contacts 
with local law enforcement officials, anr) is well liked and respected 
by persons with whom he comes in contact. He appears to be loyal, 
devoted and enthusiastic. He is amenable to discipline and gets along 
well with the other employees. With additional experience he should 
develop into a better than average agent. 

I have noted nothing to indicate any administrative 
or executive ability on the part of this agent. 

In my opinion Agent Gunderson is entitled to the 
rating of Satisfactory in GS-10. 



J. GORDON SHANKLIN, ASAC 
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STANDARD FORM NO. 6* 



gift 

Office Memorandum • united states government 



DIRECTOR, FBI ' 

i 

SAC, MOBILE (67-2036) 

0 

THEODORE L. GUNDERSON 
SPECIAL AGENT 
MOBILE DIVISION 



ATTN: 



dates September 5, 1953 
ADMINISTRATIVE SECTION 



This is to advise that the above Special Agent wishes 
to change his offices of preference from Kansas City, Minneapolis 
and Oklahoma City to the following: 



Los Angeles 
.'San Francisco 
4 San Diego 



. s i) 

TLG:mbl 

1 '' 

k t . ; ' * 

;V »/ ^ 

•' ‘K !*>' V 



^0/ 

% 



a ■: ' m 
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SAC, 



o jly 31, ly!?3 



BE: 1. rJIIPOlSON 

SPECIAL AGEHT 

General In-Service Course 7/13 to 7/2'V53 



Dear Sir: 



The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow- 
ing grades: 



Notebook 


VQ 


Examination 


«'6iA 


Double Action Course 


ICO 


Practical Pistol Course 


95 


Shotgun (Skeet) 


17/25 


.30 Rifle 


02 


Machine Gun 





The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 

Very truly yours, 



Tol«o*_ 

Ladd 



Xichole_ 

Belmont, 

HL S^i 

nn w 

Olavin 

Harbo 

Roae n 
Trac y 
LauBhlin_ 

Mohr 



Tele. Fa.. 
Holloaan_ 
Cand y 



oc. 2 ^ T ! i:.:od'3iv L. G xr -lorcon 
lib I*lXc 



,! «» * -\rA 



'-I ' 



i ; ii * 



i-v ■ 

J M 
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John* Edgar Hoover 
Director 
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iiovenber 1& 9 1953 



Mr, ihcodorn .C, fund arson 
Federal 3uroau of Investi nation 
Mobile, ;! 2c bam 



Dear croons 

Tour headquarters are being changed, public business permitting, 

frott Hr. ion Jorinw, Mahana. „ t f. :'naxvi21c s 

jtennessae 9 effective upon your 

arrival there on or after this date. 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 



Tolson _ 

Ladd 

Nichols — 
Belmont_ 
Clegg — 

Glavin 

Harbo 

Rosen 

Tracy 

Laughlm. 

Mohr 

Winterrowd 
Tele. Rm. 
Holloman. 
Gandy 



The transportation of your household goods and personal, effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946r~r 
as amended. ■_ - . flO 

•• * ! 

C \J*+ ^ noxville ; 

Mobile (p) Expedite transfer and advise Bureau by letter 
within 48 hours earliest date of departure and the 
approximate date of arrival, :w\\i 

BJB:jeg ‘ * ' 



t 



J 



v 1 

jN 






COiVlfia - FBI ! 
t .'i.iV I <s 







Yery truly yours, 

i < HrtS^Ur 

John Edgar Hooyj sr 

Director * 

V AM i 
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In Reply , Please Refer to 
File No. 



• 0 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 



TO: CHIEF CLERK 

/t 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 




(i ^ 








t 








1. Agency and organizational designations 




3. Block Ho. 



5 . Employee's name (and social security account number when appropriate) 




uU AiLlLiLi* it* l,. 1 . 1 ., ./ 1 1 1 1 






PAY ROIL CHANGE DATA 




Period(s): 

Bno excess IWOP. Total excess 1WOP „ 



STANDARD FORM NO. 112^d— Revised 
Form prescribed by Comp, Oen., U. S. 

Nov. 8, 1980, General Regulate No. 102 



PAY SOU CHANGE SUMUI1 COPY 



if II. S. GOVERNMENT PAMtlHG OFPICt ISSZ-J46I7I 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 

File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



% 



WASHINGTON 25.D.C. 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 



person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Name 




Relationship 





Dat a nh°hl 



O 

tddres s fefl. BoX } • 

The following person is designated as my beneficiary under the Ghas. S. Ross Fufld 
providing $1$00 death benefit to beneficiary of agents killed in line of duty. 



A 



Jd6 



NAME! 



Addres s \f-^- 13^4. ^ * _ 



Relationship 

IJ Y) I X 




Very truly'yours , 



\#li * ' ' * 



Special Agent 




‘-■u&ujjti, :esuBT> 





It is respectfully requested that this Agent’s 
headquarters he changed from Kobile, Alabama to Union Springs, 
Alabama# This request is being made in order that he may replace 
SA /THEODORE L. GUNDERSON,* who is departing on transfer from 
the^JobUe' ’Division to Knoxville on or before 12/15/53# 



i As of this date there are 75 cases and 7 leads 

| pending in the Union Springs Resident Agency with only two Agents 
L \ assigned, namely Senior Resident Agent ROBERT EDWARD LEE and SA 
* ~ THEODORE L# GUNDERSON v/ho is, as before stated, leaving on transfer# 



u 



From a review of Agent | | personnel file 

and my observation of him, I believe he can satisfactorily perform 
in that Resident Agency# It is requested .that this change of 
headquarters be expedited in order that it may obviate the 
necessity of sending an Agent to Union Springs on a per diem 
basis# 



bo 






1 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 



Director, FBI 
Dear Sir: 

H0TICE OS’ ARRIVAL OR DEPARTURE OF 

employees oh special or court as si giants; 

ALSO NOTICE OF ARRIVAL OR DEPARTTTR3 OF EMPLOYEES OH TRAHSFER 

d 

HATS Theodore L. Gunderson 



OFFICE OF AS5IG1TMEH T Knoxville 

HATTIES OF ASSIGHMEHT ^enBral (Transfer) 



ARRIVE D ft«iq pMj __ 

(Time and date) 



REPORTED FOR DUTY (necessary only for arrivals on transfer) 

8:10 AM, 22 - 15-53 

DEPARTED 

DESTIHATIOH ; 

Following information to He furnished only when an employee 
arrives your office on transfer: 

PEROHS TO BE H0TIFI5D IH CASE OF AH MERGEHCY : 



HAKE.] | 

b6 

ADDRESS Union Springs, Ala. 





NARRATIVE COMMENTS 



l he regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is .unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFPER THE WARNING TO HELP the employee bring his performance up to a 
satisfactors level. 



FD-185 A 



PERFORMANCE RATING GUIDE ^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee „ 



THEODORE L. GUNDERSON 



Title Special Agent (E) 



Rating Period: from; 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Outstanding (exceeding excellent and deserving snecial commendation). , , ALL INFORMATION CONTAINED 

vL - Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). If TD T I M IO I mm AOOiri «-r\ 

■ "--Unsatisfactory. ntKdlM IO UNuLAoOirlED 

_jQ__ No opportunity to appraise performance during, rating period. H ATT . ^ nxy 

Guide for determining adjective rating: 

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , A , • 

So far as Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check : , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable jn the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory ratings must comply with the requirements as 
set oat on the reverse of form FD-185. 



. (1) Personal appearance. 

_ (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

_ (4) Physical fitness (including health, energy, stamina). 

_ (5) Resourcefulness and ingenuity. 

_ (6) Forcefulness and aggressiveness as required. 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

_ (9) Planning ability and its application to the work. 

_(10) Accuracy -and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and '-knowhow’ of 
application. 

_ (14) Technical or mechanical skills. 

- (15) Investigative ability and results: 

(a) Internal security cases 
fb) Criminal or general investigative cases 
— (c) Fugitive cases 
(d) Applicant cases 
4> . (e) Accounting cases 

-(16) Physical surveillance ability. 



^ (17) Firearms ability. 

(18) Development of informants and sources of information. 

^ ‘(19) Reporting ability: 

(a) Investigative reports 
^ fb) Summary reports 
, *^(c) Memos, letters, wires 

(Consider conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative, detail.) 

^ (20) Performance as a witness. 

& (21) Executive ability: 

(a) Leadership 

a fb) Ability to handle personnel 
-A — (c) Planning 
a (d) Making decisions 
-a- (e) Assignment of work 
f f) Training subordinates 
(g) Devising procedures 
a (h) Emotional stability 
, ( i ) Promoting high morale 

, Q (j) Getting results 

S (22) Ability on raids and dangerous assignments: 

(a) As leader 
^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

•S' Automobile driving ability „ 



etc.y. jjga^'^ns 1 ! ap ^esi^ent a XgenVt s ent ’ supervis ° r ’ instruc ' 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — — 

C. (1) Is employee available for general assignment wherever needs of service require? . answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 



D. Has 



employee had any abnormal sick leave record during rating period? No_- (jf S o, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



r 



9 aptfifa 

3SIFIED Al&fyL&j/7)Lf (UHls 



DECLASS 
ON 



Re: 



c ! . 

DECUS&r Y Cvi: 25/1 



THEODORE L. GUNDERSON 
SPECIAL AGENT (E) 



BGO^fi 



iDENTlAC 



Mobile, Alabama 
December 14, 1953 

CLASS. & EX2t m Sfi 3 IflHib 

REASON-FCIM 3j/ 1-2. 4. S ' 4 
DATE OF. EEVIEA, _ /P-V-gy 




This special performance rating is being prepared in 
view of Agent Gunderson 1 s transfer from the Mobile Division to 
the Knoxville Division. 



Agent Gunderson is medium in stature, presents a 
very good personal appearance, is neat and conservative in dress, 
and has a friendly businesslike personality. He is above average 
in aggressiveness, force, initiative, and resourcefulness for an 
Agent with his experience. 



Agent Gunderson (has continued to be assigned to the 
Resident Agency at Union Springs, Alabama,) during this rating 
period. CHe has conducted investigations of general criminal, 
deadline applicant and minor security type cases .J His work 
has been performed in a very satisfactory manner.) He is rated 
by the stenographers in this office as a very good dictator. 

(His memoranda and reports at' this time are prepared in such a 
manner as to require no more than the average amount of super- 
vision^ for an Agent with his experience. 

Agent Gunder son(has testified on numerous occasions 
before the U. S. Attorney, on two occasions before the U. S. 
Grand Jury and on two occasions in U. S. District Court . ) I am 
informed he makes a good witness. He appears to be in excellent 
physical condition and has informed me (he is available for 
general or special assignment.) 



Agent Gunderson (produces a large volume of work,) is 
conscientious in connection with the meeting of deadlines, 
organizes and initiates his work and investigations in an above 
average manner, and requires no more than the average amount of 
supervision for an Agent with his experience. 



Agent Gunder son( has been responsible for the develop- 
ment of two approved criminal informants, six potential criminal 
informants and eight sources of information. ) I believe his work 
in this regard has been, definitely above average for an Agent 
with his experience. \ 

Due to his lack of experience. Agent Gunderson has 
not been assigned involved types of Bureau cases. He has, 

ALL INEOEMT^N CONTAINED 

HEREIN IS UrfCLASSIFIEB ' I A 

EXCEPT j CON«DENT|AQ 

OTHERWISE® .Ar*”* v 



L 




0 






however, apprehended numerous fugitives and assisted in the 
apprehension of others, and, from my observation of him at 
firearms training, (l would not hesitate to utilize him on a 
major dangerous assignment under proper supervision. X He has 
performed satisfactorily on physical surveillances *) 

Agent Gunderson 6ias made excellent contacts with 
local law enforcement officials in the territory where he has 
been assigned . ) I have talked with numerous officers from this 
territory and he appears to be very well' liked and respected 
by the persons with whom he has come in contact. He appears 
to be loyal, devoted and enthusiastic. He is amenable, to 
discipline and gets along well with other employees. With 
additional experience, he should develop into a better than 
average Agent. 

I have noted nothing at this time to indicate any 
administrative or executive ability on the part of this Agent. 

In my opinion Agent Gunderson is entitled to the 
rating of Satisfactory in GS-10. 



— - 

J. G. SHANKLIN, SAC 
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STANDARD FORM NO. M 



Office Mm 



TO i DIRECTOR, m 



• UNITED SI 



GOVERNMENT 



ROM : 



SUBJECT: 



DATE: 1/6/5 



sac, mmmi (674613) 

» : 

SA mCSJORB L. GOHDERSON H 

ffiMSSION TO CARET EEESdAHT-OTH) FIKBAEM 



Permission lias teen granted the above named 
Agent to cany Us personally-owned firearm, which is a Smith 
and Wesson .38 caliber Air Weight Police Special, Serial number 
022 ^ 08 . 

EASiat / 






/ 53 J 



.. 2EH0Z ft ^ 

JUL 9 1979 11 



JAi 13 kU ) 



Standard "Form. 88. 
-^(Rev. Aug. 1950) 
.^ ^M TTTYUTED by 
BURS ijp of xiie Budget 
^/GwpSLAX, A-24 



>F MEDICAL EXAMIMATId 



„ * “4* HOME address (Number, street or RFD, city or town, zone and State ) 




2. GRADE AND COMPONENT OR POSITION 

SPECIAL mmi2 


3. IDENTIFICATION NO. 


5. PURPOSE OF EXAMINATION 


6. DATE OF EXAMINATION 

S/197%4 



(Check each item in appropriate col- 
umn: enter r *N. E/* if not evaluated) 



35. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

USAH* r&rfe I-fePhcKDOu. Ca. 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



I ABN OR- 1 ( Check each item m aooroonate col 

NORMAL] MAL 



13. HEAD, FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



00 cadc rPMPRfli (TnL * ext. curtate) {Auditory 

Id. EARS— GENERAL aaiifv under {ifm9 70 and7J) 



23. DRUMS (Perforation) 



OA nvrc rrwFnai {Visual acuity and refraction 

£A. EYES— GENERAL und „ i(em3 60f GOf and 61) 



25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction ) 



27. OCULAR MOTILITY 



28. LUNGS AND CHEST (Include breasts) 



+* 29. HEART (Thrust, size, rhythm, sounds) 

— ^ 

w 30. VASCULAR SYSTEM (Varicosities, etc.) 

4- 31 * ABDOMEN AND VISCERA (Include hernia) 

32. ANUS AND RECTUM 

“ 33. ENDOCRINE SYSTEM 

“3 

. ^ 34. G-U SYSTEM 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



Females only 



36. FEET 

37. LOWER EXTREMITIES | 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC {EQuilibrium tents under item 7S) 

42. PSYCHIATRIC (Sptctfu <xnv ■personality deviation) 

(Chech how done) 

43. PELVIC ' Q VAGINAL D RECTAL 






.39 2 Saaro* % ioah and 6 imh arr. 
1 inah car eye 'arm. 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

O.—Restorable teeth X — Missing teeth (6 X 8).— Fixed bridge, brackets to 

\.ff~ NonrestoraUe teeth XXX.— Replaced by dentures — abutments 



1 2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


,' 5 « 


3* 31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


19 





45. URINALYSIS: SP. GR. 
ALBUMIN 1 SUGAR 



45. URINA! 
ALBUMIN 

J 48. EK& 



LABORATORY FINDINGS 

1 46. CHEST X-RAY (Place,- date, film number , result ) 



MICROSCOPIC 

ttea 

49. BLOOD TY^E AND RH 
FACTOR 






50. OTHER TESTS 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 1 



033 - I? ■ \ 

. J M3 - S llrfrt f I 

sQlasc 1. 7/ F — 

'' :Virt; - '« 

f3y&fXi$pe0vtesluse& and rcfkU) 

lav 3 “u2ati tfj ' 

- • 

fEE5E £ia£,. £!-■ , . V ■ .. 



i§ 


to 


\m 


h U 


k 


— ' TOO 




ir iFt 








1^62288-1 






















r 



'iSAR i U 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT * 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 


55. TEMP) 


71 


171 


Brews 


Blue 


SLENDER MEDIUM HEAVY OBESE 

□ non 


fl A 



57. BLOOD PRESSURE (Arm at heart level) 



53. PULSE (Arm at heart level) 



SITTING 



SYS. 



m 



RECUM- 

BENT 



SYS. 



STANDING 
(S min.) 



SITTING 



AFTER EXERCISE .. 

Hu U J x f 



AFTER STANDING 
3 MIN. 



59. ^DISTANT VISION 


60. REFRACTION * *** j 


61. ^ NEAR VISION 


RIGHT 20/ ^ CORR, TO 20/ 


BY S, CX 




LEFT 20 / ^ CORR. TO 20/ 


by s. cx REG’U 


3 T n CORR. TO BY 


62. heterophoRiaY "-** 

(Specify distance) ES° EX C R. H. L, H. PRISM DIV. ’ 1 PRISM CONV. PC PD 

- ■■ 4 «». ik*-... ^ .-m. 


63. ACCOMMODATION 
BIGHT LEFT 


64. COLOR ^O^XT^Tusetand result)^ 


~5f. D&TU'pfeCEPTION 
(Test used and score) 


UNCORRECTED 


CORRECTED 


66; FIELD OF VISION 


67. fftiSRism (Testt^e^Ac^^^ 


68. RED LENS 69. INTRAOCULAR TENSION 



1 71. AUDIOMETER 


1 




260 

SSS 


£00 

SIB 


|| 


2000 

£0X3 


3000 

*898 


II 


sooo 

8X9* 




RIGHT 


















LEFT 



















70. 



RIGHT WV /1S 

LEFT WV X5 /is sv 3.5 /is 



72. PSYCHOLOGICAL AND PSYCHOMOTOR ( Teste used and score) 



73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



P 


u 


L 


H 


E 


s 


-1- 




-4- 


—3^ 


_ j_ 


— i- 



76. 



PHYSICAL PROFILE 



77. examinee (Check) 

S !s not QUAUnED F0R rai Annual 



PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




79^ TYPED OR PRINTED NAME OF PHYSICIAN 






A 


B 


C 









h6 



81. TY^ED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



/A 



NUMBER OF AT- 
TACHED SHEETS 



0. 3. COVERKHSNT PRINTIHS #FF1CE 10— C22S8-1 







ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

* * Mt 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 

11 69 

14 71 (unless other 

17 examination indi- 

62 cates desirable) 

65 72 

Item 46, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 

EMPI/DYEES: 

The medical examiner should answer the following question: 

\ 



Examinee ^ -g- 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS: 



qualified for strenuous physical 



The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. . 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
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v*’’ : c xployee has 
■Frpj' ®rence 



JUL » ®?a 



SAG KNOXVILLE (lour file 
Director, FBI 



) Ilarch 5, 1954 

PfRSON/.L ATTT i II ON 

TFEOOOFE L. O u TD~BSOK 
S PEI I/iL ‘ A'TEiJT 
PHYSICAL CONDITIO!'! 

i 

( ) Rebulet . 

( ) Reurlet . 

( ) Submit reply promptly. 

( ) Schedule necessary physical examination and surep 
promptly, 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau of present weight without clothing, 

(X ) Advise Bureau date. A^ent scheduled for 
annual medical examination* 
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Pinterrowd — . 
'ele. Room- 



mk 5 1954 



A ' 



Miss Gandy — 




Name (Please -type or print) 



Office or Division 



1 • Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 

yur* 

Answer 11 Yes " or n No” 



S . If your answer is "Yes" state the name of the organisation , dates 
of membership and extent of participation . An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership . 

Name Address Fjrom 2 "o Office. Held 



CERTIFICATION 



I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief * I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001 , Title 18, U, S . Code . 

y y st, 










March 23>, 1954 
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ORGANIZATIONS 
UNITED STATES 



DESIGNATED BY THE ATTORNEY GENERAL OF 
PURSUANT TO EXECUTIVE ORDER 10450 , 



THE 



Abraham Lincoln Brigade 

Abraham Lincoln School , Chicago, Illinois 

Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 
Political Association) 

American Association for Reconstruction in Yugoslavia, Inc» 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers' Relief (See Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan, Ind» 
American Committee for Spanish Freedom 
American Committee to Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief, Inc • 

American Council for a Democratic Greece , formerly known as 
the Greek American Council; Greek American Committee 
for National Unity 
American Council on Soviet Relations 
American Croatian Congress 
American Jewish Labor Council 
* American League Against War and Fascism 
American League for Peace and Democracy 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literaturos Draugija) 

American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots, Inc , 

American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee ) 

American-Russian Fraternal Society 

American Russian Institute , New York , also known os the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute, Philadelphia 
American Russian Institute of San Francisco 

American Russian Institute of Southern California, Los Angeles 




• ft II 

American Slav Congress 

American Women for Peace 

American Youth Congress 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Klans . . t 

Association of G-ewian Nationals (Rei chsdeutscho VeveinigungJ 

Association of Lithuanian Workers 

( also known as Lietuviu Darbininku Susivieni jimas ) - 

Aus land- Organisation der NSDAP, Overseas Branch of Nasi Party \ 

Baltimore Forum 

Black Dragon Society ^ 

Boston School for Marxist StudieSj Boston , Massachusetts 
Bulgarian American People 's League of the United States of 
Ame rica 

Bridges-Robertson-Schmidt Defense Committee 

California Emergency Defense Committee 

California Labor School , Inc,, 321 Divisadero Street, 

San Francisco, California 
Carpatho -Ru ssian People *s Society 

Central Council of American Women of Croatian Descent, 

Also known as Central Council of American Croatian Women, 

National Council of Croatian V/omen _ _ 

Central Japanese Association (Beikoku Chuo Nippon jin KaiJ 
Central Japanese Association of Southern California 
Central Organization of the German-American National 
Alliance (Deutsche -Ame rikanische Einheitsfront) 

Cervantes Fraternal Society 
China Welfare Appeal, Inc, 

Chopin Cultural Center 

Citizens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges ' 

Citizens Committee of the Upper West Side (New York City ) 

Citizens Emergency Defense Conference 
Citi&enS Protective League 

Civil Rights Congress and its affiliated organizations, 
including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 

Committee to Aid the Fighting South 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 



• * • 

Committee for World Youth Friendship and Cultural Exchange 

Commonwealth College , Mena, Arkansas 

Communist Party , U* 3 . A», its subdivisions , subsidiaries 
and affiliates • 

Communist Political Association , its subdivisions, subsidiaries 
and affiliates , including: 

Alabama People 1 s Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
People 's Educational and Press Association of Texas 
Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 

Connecticut State Youth Conference 

Council on African Affairs 

Council of Greek Americans 

Council for Jobs , Relief and Housing 

Council for Pan-American Democracy 

Croatian Benevolent Fraternity 

Dai Nippon Butoku Kai (Military Virtue Society of Japan 
or Military Art Society of Japan ) 

Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 

Dennis Defense Committee 
Detroit Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding 
body of the North American Spanish Aid Committee) 

Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 

Federation of Italian War Veterans in the U • S t A,, Inc • 

( Associasione Nasionale Combattenti Italiani, 

Federazione degli Stati Uniti d'America) 

Finnish-American Mutual Aid Society 
Florida Press and Educational League (See Communist 
Political Association ) 

Frederick Douglass Educational Center 
Freedom Stage, Inc • 

Friends of the New Germany ( Freunde des Neuen Deutschlands) 

Friends of the Soviet Union 

Garibaldi American Fraternal Society 

George Washington Carver School ^ New York City 

German- American Bund (Amerikadeutscher Volksbund) 

German- American Republican League 

German- American Vocational League ( Deutsche-Amerikanische 
Be rufsgeme ins chaft ) 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee 
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Heimuska Kai , also known as Nokubei Seieki Gimusha Kai, 

Zaibel Nihonjin, Heiyaku Gimusha Kai , and Zaibei Heimusha 
Kai (Japanese residing in America Military Conscripts 
Association) 

Helleni c-American Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 
War • Ve terans ) 

Hokubei Zaigo Shoke Dan ( North American Reserve Officers 
Association) 

Hollywood Writers Mobilisation for Defense 
Hungarian’- American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order , its subdivisions , subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention , . Tokyo, Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Culture Society 
Jewish People 's Committee 
Jewish People's Fraternal Order 
Jikyoku Iinkai ( The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive Italian-Amer icons, Inc . 

Joseph Weydemeyer School of Social Science, St » Louis , 

Missouri 

Kibei Seinen Kai (Association of U, S, Citizens of Japanese 
Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft ) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegsh'ilfswerk) 

Labor Council for Negro Rights 
Labor Research Association, Inc • 

Labor Youth League 

League of American Writers 

Lictor Society ( Italian Black Shirts) 

Macedonian-American People r s League 
Mario Morgantihi Circle 

Maritime Labor Committee to Defend A1 Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 
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Michigan Civil Eights Federation 
Michigan School of Social Science 
Nanka Teikoku Gunyudan (imperial Military Friends Group 
or Southern California War Veterans ) 

National Association of Mexican Americans (also known as 
Asociacion Nacional Mexi.co-Americana ) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organised in February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 

National Council of American-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Rico 

Nature Friends of America ( since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 

North American Committee to Aid Spanish Democracy 

North American Spanish Aid Committee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist 
Political Association) 

Original Southern Elans, Incorporated 

Pacific Northwest Labor School , Seattle , Washington 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone ) 
Peace Information Center 
Peace Movement of Ethiopia 
People ' s Drama, Inc • 

People's Educational Association (incorporated under name 
Los Angeles Educational Association, Inc*), also known as 
People 's Educational Center, People 's University , 

People 's School 

People 1 s Educational and Press Association of Texas 
People's Institute of Applied Religion 
People's Radio Foundation, Inc • 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League ( New York City) 

Political Prisoners ’ Welfare Committee 



Polonia Society of the IWO 

Progressive German— Americans, also known as Progressive 
German -Americans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States , Inc • 

Provisional Committee of Citizens for Peace , Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United ) 

Quad City Committee for Peace 
Revolutionary Workers League 
Romanian-American Fraternal Society 
Russian American Society, Inc • 

Sakura Kai (Patriotic Society, or Cherry Association — — 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington 
Serbian- American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian-American National Council 

Socialist Workers Party , including American Committee 
for European Workers f Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress » 

Suiko Sha (Reserve Officers Association, Los Angeles ) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsman schaf ten and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 




m # • 

Veterans Against Discrimination of Civil Rights Congress 
of New York ( See Civil Rights Congress) 

Virginia League for Peopled Education ( See Communist 
Political Association) 

Voice of Freedom Committee 

Walt Whitman School of Social Science , Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
. Washington Commonwealth Federation 

jr Washington Pension Union 

Wisconsin Conference on Social Legislation 
Workers Alliance (since April 1936 ) 

Workers Party, including Socialist Youth League 
Yiddisher %-ultur Farband 
Young Communist League 

Yugoslav-American Cooperative Home , Inc • 

Yugoslav Seamen’s Club, Inc • 
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nsi)ERAL BUREAU OF INVESTS 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: THEODORE L« 6UNI)ERS0N 



JUL 9 




Where Assigned: Knoxville 

(Division) 



Payroll Tide: 



(Section, Unit) 



Special Agent (El 



GS -10 



Rating Period: from . 



y-/'-s3 



ADJECTIVE RATING:. 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 




Reviewed by: 



( I / ^Signature 

FAUHTLEROY 

lljSsf// 

_ / Signature 

e. ^ 



Rating approved Dy: 1 



Assistant Special 
Agent in Charge 
Title 

Special Agent 
in Charge 



Assistant oCMfer, 
Federal Bureau of Investigation 



•3/31M 

Date 



signature 



■■ ju 

•'f j 

. 'A 



TYPE OF REPORT 



(X) Official 
(X) Annual 



JzWIFW?* 






; r . 

i. - ■ 



(| ) Administrative 
| ( } “ 60 - day 

| ( ) Transfer 



( ) Separation;!^ 






NARRATIVE COMMENTS 



? ■'* 



Note; The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TttE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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^^PERFORMANCE RATING GljfeE 
^FOR INVESTIGATIVE PERSON™ 

(For use as attachment to Performance Rating Form No. * FD- 185 ) 



FD-185A 



Name of Employee . 



THEODORE L. GUHDERSOff 



_ Title Special Agent (El 
Rating Period: from 



RATING GUIDE AND CHECK LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: 

— IE — Outstanding (exceeding excellent and deserving special commendation). 

— i L — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— — — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding’ rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory’ and ’Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



~ a) 

-it- (2) 

(3) 



(4) 

4" (5) 
( 6 ) 

S- (7) 



(9) 

=^( 10 ) 

-..*r 



\ Personal appearance. 

I Personality and effectiveness of his personal contacts. 

I Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

\ Physical fitness (including health, energy, stamina). 

) Resourcefulness and ingenuity. 

> Forcefulness and aggressiveness as required. 

) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

> Initiative and the taking of appropriate action on own 

responsibility. 

I Planning ability and its application to the work. 

> Accuracy -and attention to pertinent detail. 

> Industry, including energetic consistent application to duties. 

) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

I Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ’knowhow’ of 
application. 

) Technical or mechanical skills. 

) Investigative ability and results: 

. ^(a) Internal security cases 

(b) Criminal or general investigative cases 
c) Fugitive cases 
— — (d) Applicant cases 
J2_ (e) Accounting cases 
\ Physical surveillance ability. 



— 1— (17) 

S(18) 

— (19) 



) Firearms ability. 

) Development of informants and sources of information. 

) Reporting ability: 

t^(a) Investigative reports 

,*^.(b) Summary reports 
-i_(c) Memos, letters, wires - 

(Consider: -J^Tconciseness; -^clarity; organization; 
-J^horoughness^-^Taccuracy;— j^Tadequacy and perti- 
nency of leads; JE— administrative detail.) 

) Performance as a witness. 

) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 



. f f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

— (j) Getting results 

Ability on raids and dangerous assignments: 
iEL^(a) As leader 
(b) As participant 

Organizational interest, such as making of suggestions for 
improvement 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

x Dictation ability 

S' Automobile drivine ability 



S (23) 
S tOA\ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Applicant-type investigations. . 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): - Jnve Stiffator • 

C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not ’yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?Y®S_ (If answer is not ’yes’, explain in narrative comments.) 

D. Has employee had an> abnormal sick leave record during rating period? No (If so, explain in narrative comments.) Employee *s 



ADJECTIVE RATING 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 





BE: THEODORE L. GUNDERSON ANNUAL PERFORMANCE RATING 3/31/54 

SPECIAL AGENT (E) 



Agent GUNDERSON is in his second office, reporting 
here on 12/15/53. He is married, has no children, and is in 
Grade GS-10 @ $5,750 per annum. Offices of preference are set 
forth as Los Angeles, San Francisco and San Diego. 

This Agent(has "been assigned to AEA investigations 
in Knoxville and vicinity since arrival. In this short period, 
he has indicated an ability to operate under considerable dead- 
line pressure, but his production has been no more than average 
as to quality and quantity. $ He has performed a considerable 
amount of overtime work without regard to the regular duty 
hours. } Otherwise, there is no change from the performance 
rating given on 12/14/53* 




e. a. saucy 

SAjb 



Employee ’s 
•Initials 

^ f- - 
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Dear t\ ' .. - 

Your headquarters are being changed, public business permitting, 
from "to 1 Y*;.v : , 

* ' effective upon your 

arrival there on or after this date. 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 



Tolson 

Board roan 

Nichols 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm 

Sizoo 

Winterrowd 

Tele. Room 

Holloman 

Gandy 



The transportation of your household .goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as amended. 

CC — \C Hot i Yor'.e 

c* iC, IvQo;cvillo (P) Expudito transfer and advioo- Buroau 
by letter fiitMn I;.8 houra earliest! date of departure 



35 ~ 



and tlio a- proximto date of arrival 
CQSrabb,! 

V- 
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Very truly yours, 

John Edgar Hoover 
Director 
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•In Reply , Please Refer to 

File No* WASHINGTON 25 ( D. C. 



TO: Assistant Director 

Administrative Division 



Date: "7 *"/ f'*/' 



Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should be expedited. 







VfiC, Knoxville 
Director, FBI 



4/30/54 

Fa town'll '.ttantion 



1P54 At IFF, M FinKrrMCK AATFLVS 

Knoxville Division 
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The 1954 annual performance ratings submitted by you on 
the Zvedct 1 Agents have bean revi:;oed and if in noted that on 
the rat tny a of lg agents that the ratine period and oco^enta 
cover only the perked th~<t they have been assinnvd to the 
Knoxville Office. An you should, be nv'are, the retinas should 
cover the mitre period since their last annual performance 
ratings on K/3) fbA. Accordingly, you are instructed to submit 
revised oo m ronfs an the belae-listed agents, 'ditch should be 
Initialed by them, and to re-evaluate their performance during 
the entire period and advice the rumen ’Whether any chanpee 
should ?•-? trade on the rating guide and chsofc list. 





FTh^ftdnra. I. Cundfl 


rmnj 







c o: Knoxville Field Office file 



! rn: rk 




- -XEROX, 

JUL 9 1979 



<iinom r, Kelly 

jam 7 , aaotnsan 
Falcolm Z. ‘.ayne 
Jack K. Murphree 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



u 

Name of Employee: THEODORE L. ODHDERSCW 





Where Assigned: — KfrlOKTillfl — 

(Division) (Section, Unit) 

Payroll Title: Special Agent (E) SS-1Q 

Rating Period: from t° O/ll/S k 



MU 






& 



% 



ADJECTIVE RATING:- 



Satisfactory 



Employee’s 

Initials 



Outstanding, Satisfactory, Unsatisfactory 









Rated by: 



Reviewed by: 



Signature 
ROBERT M. T’AUNTEEROT 



Rating approved by: 







T Title 

Special Agent 
In Charge 

Title 

Assistant Dire ctoc- 

Title 



8/ll/qh 



Date 



8/llM 



Date 



Ji U G 1 6 1 9M- 

Date 



? \ . 

A ’ v* V i Jr 

A i' *r 

*'■ ,/V 



( ) Official 



TYPE OF REPORT { jil — ^ ! ) J / J / 

;5®!60BT)T31>-1 0 






if; ■, mAXC* 
r c 4 - 



1 3k - » ( ) Annual 

/* % V ,'i 



(X) Administrative 
( ) 60 - day 

(X) Transfer* ^ ^ 



( ) Separation from service J 

( )- Special- 



CMlP 



NARRATIVE COMMENTS 






The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. % 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING 'TO HELP the employee bring his performance up to a 
satisfactory level. 
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* 
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FORMANCE RATING GUIDjj^ 
INVESTIGATIVE PERSONNEL 



(For use as attachment to Performance Rating Form No. ’ FD- 185 j 




Name of Employee . 



THEODORE L« GOHDERSON 



Title Special Agent (E) 



Rating Period: 







EE: THEODORE L. GUNDERSON TRANSFER PERFORMANCE BATING 8/ll/5^ 

SPECIAL AGENT (E) 



This rating is submitted in view of Agent GUNDERSON* s 
transfer to New York, his third office, to which he will report 
on 8 / 30 / 54 . He is 25 years of age, married with no children, and 
in Grade GS-10 @ $5,750 per annum. Offices of preference are set 
forth as Los Angeles, San Francisco and San Diego. 

In the interim since the last annual performance rating, 
this AgentChas been principally employed at Oak Bidge, Tennessee, 
on a road-trip basis out of headquarters city Of There he has 
handled a large number of cases and leads on AEA matters and 
assisted in an occasional criminal investigation, apprehension 
or surveillance in headquarters city*) He is a most conscientious 
workman. (He carefully plans his investigations, deftly executes 
them, and is meticulous in his reporting, requiring less than 
average supervision.) (His dictation rating^ by the stenographic 
stafflis "very good.)* 

Agent GUNDERSON is personable, (makes a very favorable 
impression upon those contacted both in law enforcement, public 
and public officials.) He has been described to me as tactful, 
understanding and sympathetic in situations requiring diplomacy 
and careful handling. Agent GUNDERSON voluntarily contributes 
many hours of overtime in order to equitably share in the work 
load of this office. 

It would seem that Agent GUNDERSON^has made excellent 
progress for one of his limited tenure in the Bureau./ It is in- 
dicated that he possesses a better than average prospect for 
future development, both along investigative and administrative 
lines. )iNo restriction has been placed by him on transfer for 
general or special assignment. JHe is available for advancement 
in the Bureau's service and appears to possess a better than 
average potential in this regard.) His rating is "Satisfactory" 
in GS-10. 



S. S. ALDEN 
SAC 

Bnployee *s 
Initials 




9. Employee'* name [and social security, account number when appropriate) 

% tof l, iwmi 



159 ^ 



nm ounce cm 




Periodic step'lncreaie U Pay adjustment U Other slep*lncreaie 



to *• f* -Ablr.V! 




16, Old salary 
rale 




3, Performance rating is satisfactory ocietler, ' 






19. IWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

Period(s): 

B No excess IWOP, Total A 



. (Signature or other authentication) 



(Check applicable box in case of excess LWOP) * 

J In pay status at end of wailing period, 

J In LWOP status at end of wailing period, J! |^jj ^ 




ft U.S. COVIRNKIHT PRINTING OFFICI 1(52-246171 













(f 



1 STANDARD FORM S3 
' AUGUST 19S4 

* ,J U. S. CIVIL SERVICE COMMISSION 
f F. P. M. CHAPTER I 3 



GUNDERSON , 

3. DEPARTMENT OR AGENCY 



WAIVER OF LIFE INSURANCE COVERAGE 



FOR AGENCY USE ONLY 



{Middle) 



THEODORE 



4. LOCATION 



NEW YORK, NY 



2. DATE OF BIRTH 

(Month) (Day) (Year) 



; 5, DATE OF THIS WAIVER 
(Month) (Day) (Year) 

10 12 5U 



I desire not to be insured under the group life insurance plan in accordance with the Federal Employees 
Group Life Insurance Act of 1954, and I hereby waive any benefits provided by the plan. 

I understand that, under present regulations, I will not be eligible to participate in the plan until at least 
1 year has elapsed from the date of this waiver and unless at the time I make written request to participate I 
am under age 50 and present satisfactory medical evidence of insurability. . , . . ... 

I understand also that if at any time in the future I desire to participate in the insurance plan, my eligi- 
bility to do so will be subject to regulations in effect at that time. 



Signature of EMPLOYEE— DO NOT PRINT 




Signature of WITNESS— DO NOT PRINT 



Address of WIT 



U. S. GOVERNMENT PRINTING OFFICE 16 — 70689-1 



XBROX 

JUL. g t Qpg 



6 1354 





FD-185 A 






DEC LAS SI FI CAT I OH AUTHORITY DERIVED FROM: 
FBI AUTOMATIC D E C LAS S I F I CAT I ON GUIDE 
DATE 10-28-2011 



ERFORMANCE RATING GUIDI 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 




Name of 



THEODORE L. GUNDERSON 




udshL 



. Title . 



SPECIAL AGENT;, GS -10 



Rating Period: from 8/l 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compare! 

Ii ""' f fl ' * - 



y 



_Q_ 



Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 



CLASS • & E 
HEASOH-FCIM 
LATE OE HBiri 



Guide for determining adjective rating: 




by sr 3 re it /ah( L 

1 - 2 . 4. 2 3.3 





An ‘Outstanding' rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 






^ (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

^ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment^ including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Iriitiative-and the taking of appropriate action on own 

responsibility. 

it— (9) Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail. 

at_(ll) Industry, including energetic consistent application to duties. 

-4>f(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

*£^1(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of » 
application, 

^ (14) Technical or mechanical skills. 

— (15) Investigative ability and results: „ _ 

fc^(a) Internal security cases ALLSmjFORMATION 

— *-Kb) Criminal or general investigativajgj^j^fg^JNl 
— «-Kc) Fugitive cases 

— — (d) Applicant cases EXCEPT, 

(e) Accounting cases iOTH3SMISE«j 

-*^(16) Physical surveillance ability. 






(17) Firearms ability. 



(18) Development of informants and sources of information. 



— ^ (19) Reporting ability: 

— LS(b) Investigative reports 
__i^Tb) Summary reports 
— Memos, letters, wires 

(Consider: _J£7conciseness; -^clarity; . ^ organization; 
—fe^Ihoroughness; -inaccuracy; adequacy and perti- 
nency of leads; -^administrative detail.) 

(20) Performance as a witness. 

— (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

-P (d) Making decisions 
, a (e) Assignment of work 
-9 (0 Training subordinates 
~J2_ (g) Devising procedures 
_Cl (h) Emotional stability 
_C>. ( i ) Promoting high morale 
(j) Getting results 

— (22) Ability on raids and dangerous assignments: 

. — 2_ (a) As leader 

— ^(b) As participant 
C 0 NT A ~ T ' ~N^D .@3) Organizational interest, such as making of suggestions for 
improvement. 

IFI EU (24) Ability to work under pressure. 

— **-(25) Miscellaneous. Specify and rate: 

ts* Dictation ability 

. • A Automobile driving ability * 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): m 

i| jj j jSat ellite and Miscellaneous Espionage section. 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 




C. (1) Is employee available for general assignment wherever needs of service require? . 

(2) Is employee available for special assignment wherever needs of service require? . 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



If answer is not 'yes’, explain in narrative comments.) 
Jf answer is not ’yes’, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 



Jt- 



Outstanding, Satisfactory, Unsatisfactory 





THEODORE L. GUNDERSON, SPECIAL AGENT, GS-10 
SPECIAL PERFORMANCE RATING, DECEMBER 8, 1954 



Special Agent Gunderson arrived in the New York Office 
on transfer from Knoxville, Tennessee, on August 30, 195^. [Jr om 
that date until December 8, 195^, he has been assigned to the" 
Satellite and Miscellaneous Espionage Section of the New York 
(U) Office and in such capacity has handled cases involving the 

identifying and investigatioo-pf/'pontacts developed as the result 
of the Implementation Program JlrT\ 

Special Agent Gunderson presents an excellent personal 
appearance, is cooperative, loyal and amenable to suggestions and 
has demonstrated an ability to handle his work with slightly less 
than average amount of supervision. 



Special Agent Gunderson has devoted a large amount of 
his own time in order to alleviate the work load of the New York 
Office and has demonstrated that he has an admirable enthusiasm 
for his duties . He is rated as an excellent dictator by the 
stenographers of the New York Office and is considered capable 
of participating in raids and dangerous assignments. Special 
Agent Gunderson is entitled to a rating of satisfactory. 



ClASSIFIEDS’h^ 

SKuwireaSrSiK 






/rffc \ i 

/G CLASS. & Egg . m SP 3 r£K Jah B, 

1 REASON-FCIM M, 1-2.4. 2 

MTE OE BEVWk /d - ‘ 



ALL INFfeATiWCONTAINED 
HEREIN IS UNCLASSIFIED 
EXCEPT WZEastswm y 
OTHEEipSE*, 




4 



STANOAKD POKM NO. 94 ^ M‘ t 

’ W ■ * m-. 

Office Memorar^ 0 • united stai .. 



/ERNMENT 



TO ! Mr, Mohi f \\0^ 

0 v ' 

* ROM * H. L, Edwards 4 



•object : THE0D0RE LEE QWDERSON 
Special Agent 
New York Office 
EON 12-10-51 
GS-10, 45875 
Non-Vete ran 
Not on Probation 



DATBs 12-21-54 



/ w 






Tolson 

Board man 

Nichols 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen — 

Tamm* 

'Sizoo 

Winterrowd _ 
Tele. Room _ 

Holloman 

Gandy 



RE: REALLOCATION 



‘Phis employee entered on duty as a Special Agent in Grade GS-10 on 12 -10-51 , 

He is available for special and general assignment and is being cons idered 
for reallocation to Grade GS-11, 

On 3-25-52 he reported to Mobile, his first office of assignment. His daily 
average overtime for the remainder of that month was 30 minutes, with no travel 
time. 

On his 1952 annual performance report he was rated SATISFACTORY , 

On 5-Z7-52 he was rated SATISFACTORY, His daily average overtime for August, 

1952 , was 3 hours 13 minutes with 1 hour 36 minutes with no travel overtime , 

On 3-31-53 he was rated SATISFACTORY , His daily average overtime for April, 

1953 , was 2 hours 19 minutes with 1 hour 7 minutes travel overtime , 

On 12-14-53 SAC Sh'anklin rated him SATISFACTORY and stated that he was above 
average in aggressiveness, force , initiative and resourcefulness. His work 
had been performe d in a very satisfactory manner. 

On 3-31-54 SAC Soucy rated him SATISFACTORY and commented that in the short 
period that he haa been in that office he had indicated an ability to operate 
under considerable deadline pressure, but his production had been no more than 
average as to quality and quantity , He had performed a c 0 nsiae.raJ 2 Ia-~am. 0 unt 



of overtime work without regard tq^^^^egul^r djut'y,' j Y ' 

On 8-11-54 SAC Alden rated him SATISFACTORY and commented that he was-a v lost 
conscienti ous workman, H& carefully planned his investigation A, deftly exe- 
cuted them, and was meticulous in his reporting, requiring less than average 
supervis ion. His dictation was very good. He made a very favorable impres- 
sion upon tnose contacted both in law enforcement and publjtc., circles, It 
was felt that he had made excellent progress , It was also felt that, he hfya a 
better than average prospect for future development , ■bothalon,g_.in.vestdgai}ive 
and administrative lines. He was available for advancement in the Bureau's 
service. 

On 12-8-54 SAC AellyjF.ated him SATISFACTORY and said he was cooperative, loyal 
and amerthble to suag'es^hns and had demonstrated an ability to hamdle^his work 

„ Jr S er .Ef nri’' iTTlOK:/! l 



3.1 



V lOSt 

e$e - 



and ameifable to sugg^J^ms and md 

g&DEC ‘131954 (py 




with slightly less than average supervision. He had devoted a large amount of 
his own time in order to alleviate the workload of that office. He had demon- 
strated that he haa an admirable enthusiasm for his duties . He was an excellent 
dictator . He was considered capable of participating in raids and dangerous 
assignments . He was rated Outstanding on the elements of Personality , Attitude , 
Resourcefulness , Eorcefulne ss, Planning ability 9 Industry. 

BECOMMENDA TI ON : This Agent completed three years of service on 12-10-51 . The 
comment made on 3-31-54 that his production had been no more than average as to 
quality and quantity, has been noted. However, on 8-11-54 his SAC reported tha i 
he carefully planned his investigations, deftly executed them , and required less 
than average supervision. In view thereof, and in view of other very favorable 
comments in his reports, it is rec ommended that he be reallocated to Grade GS-llj 
$ 6140 per annum, at this time. 




STANDARD FORM 50 

REV. APRIL 1951 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rl, FEDERAL PERSONNEL MANUAL 



$. DEPARTMENT OF JUSTICE 

BUREAU OF INVESTIO H 

WASHINGTON 25, D. C. 



FORM APPROVED 

BUDGET BUREAU NO. 50-M64 



* X"' ■ 

rv ^ ■ 



NOTIFICATION OF PERSONNEL ACTION 



W'U 



1. NAME (MR. -MISS- MRS. -FIRST- MIDDLE INITIAL. LAST) 

MR. THEODORE L. GUNDERSON 09927 


2. DATE OF BIRTH 
11/7/28 


3. JOURNAL OR ACTION NO. 

F. B. I. 

18662 


4. DATE 

12-23-5il • 


This is to notify you of the following action affecting your employment : 


5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


6. EFFECTIVE DATE 


7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


PROMOTION 


TSX 1/2/55 


EXCEPTED LA W 


FROM 




TO 





Special Agent 



GS 10, Series 1811 FBI#5^-F- 

180 

05875 per annum 



| i‘ | FIELD 



8. POSITION TITLE 



9. SERVICE, SERIES, 
SALARY, GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 





DEPARTMENTAL 


12. FIELD OR DEPT’L 


| J* ] FIELD 





same 



GS 11 

C>6l4o per annum 
y % 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



X 



| 10-POINT 




NEW 


VICE 


1. A. 


REAL. 


DISAB. 


OTHER 








X 


X 



14. POSITION CLASSIFICATION ACTION 1&] ^ 

FRT -■ 'fo-V-l Rl ‘ 



15. 

SEX 



M 



16. 

RACE 



17. APPROPRIATION S. ft E., FB I 
18. FROM) 

1 8. to t same 



18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 



19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



£\j 


C^PPROVEDxA 


<1 


DIRECTOR, F. B. I. 



yen- 



20. LEGAL RESIDENCE 

□ CLAIMED □ PROVED 
STATE: 






'L 



\^vrW\i * k 

\Xi “1 |v. 

lied wi¥h. > 



rJV.:' 



REMARKS: 

The provisions of the Universal Military Training and Service Act of 1951 have been complied 
The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the 
Supplemental Appropriation Act, 1952 -Public Law #253, approved 11-1-51. 



4 2 DEC 29 1954 



SIGNATURE OR OTHER AUTHENTICATION 



itv. S. GOVERNMENT PRINTING OFFICE: 1954-30ISI9 



1. PERSONNEL FILE 




J 




Prepared ty'vAa-c^ 



Checked 1 
Piled V- 



jnj 



Beeaaber 2? f 195^ 



Mr, Theodors L* Gunderson 
Pete! Sima of Imrestigsti-n 
itar fork, Set Dark 



Dear Kr* Qmfantmt 



la Meed pleased to advise y.u that you ore Him 
prwted tm the position of Special Apnt, '€5875 per ®ma in 
uraao * 10, to the position of Special Aijent, t4M per m 
. m '.rade ’ii 11, effective January 2 , 1055 , 



GC 



Sincerely yours, 




John 1%'r lloow 
Director 



^ 0 | 

% 



CCi SAC, let York - Personal Attention 

CCt Ess Usilton - Personal Attention 
CCi Movement 

JWs cac (5) 67493471 • li 



W ‘fv. 3 ? 



t/ 



Tolson 

Boardman 

Nichols 

Belmont 

Harbo 

Mohr 



Parsons 

Rosen 



Tamm 



Sizoo 



Winterrowd 

Tele. Room 

Holloman 








jit 



IV 



t 




L 





* Sta&aawtJSprm 88 
f^Rev. ~Aut 1950) 
Promulgated bt 
Bureau of the Budget 
Circular A-24 



OF MEDICAL EXAMINATI W 



2. GRADE AND COMPC-,^ti OR POSITION 



4. HOME ADDRESS {Number, street or RFD, city or town, zone and State ) 5. PURPOSE OF EXAMINATION 

10 Bislag Lana* fl at* : Annual 

7. SEX 8. RACE • 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE 11. ORGANIZATION UNIT 

it I am* I " I T nat 

12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

li/7/28 Oolsgaio springs* Cola 



(J^LAST NAME— FIRST NAME— MIDDLE NAME 

Otmltrsoa* tbeadiom Lei 



. 15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION 

\flsm $0' Church Straett 

\ ^7, RATING OR SPECIALTY TIME IN THIS CAPACITY? TOTAL LAST SIX MONTHS 

; ) PI IMIPAI ETUM MATIAM I NOTES. — Describe every abnormality in detail. {Enter pertinent item number before each 

>. * liLIWUHL CVHLURIIUN | comment: continue in item 73 and use additional sheets if necessary.) 



3. IDENTIFICATION NO. 



V WrtOM1 , lABNOR-j (Checkeach. item in appropriate col - 
FORMAL MAL unan . enter “N. E” if not evaluated ) 

\ *j£ 18. HEAD, FACE. NECK, AND SCALP 

19 * N0SE 

20. SINUSES 

X * 21. MOUTH AND THROAT 

' r _ M _ DM (Int. & ext. canals) {Auditory 

y JE 22. EARS-GENERAL y QCuitv under {tans 7Q and7i) 

,^j£ 23. DRUMS ( Perforation ) 

: jl** om rvr^ rrfirnftl (Visual acuity atut refraction 

l *4* EYES— GENERAL undcr items G9> e0t and 61) 

j* 25. OPHTHALMOSCOPIC 

jr 26. PUPILS {Equality and reaction) 

Jg_ mi 27. OCULAR MOTILITY jtSS^SSSSff ^ 

^ 28. LUNGS AND CHEST (Include breasts) 

jg 29. HEART {Thrust, size, rhythm, sounds ) 

\ 30. VASCULAR SYSTEM {Varicosities, etc.) 

*X 31. ABDOMEN AND VISCERA {include hernia) 

V JC 32, ANUS AND RECTUM 

^ 33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

^ 35. UPPER EXTREMmES 

. 1 . ~ 36 - FEEr 

'£ 37. LOWER EXTREMITIES 

jg 38. SPINE. OTHER MUSCULOSKELETAL 

X X 39 * IDENTIFYING BODY MARKS. SCARS, TATTOOS 

M 1 40 - SKIN. LYMPHATICS | 

41. NEUROLOGIC (Equilibrium tetts under item 7X) 

y 42. PSYCHIATRIC (Specify anv personality deviation) 

. Females only {Check how done) 

\\ 1 43. PELVIC □ VAGINAL Q RECTAL 



09} Scar Post Qwwblmr opm mkUMI 

wqtfojpim 2/3 tormm* ®#ll 



Ju L 



\\ % 33. ENDOCRINE SYSTEM 

4 ' 34. 6-0 SYSTEM 

N- 35. UPPER EXTREMmES ^fS* A,rCnfftf0/ 

\ ,X. 36 - FEEr ~ 

'X 37. LOWER EXTREMITIES of motion) -< J 

jg 38. SPINE. OTHER MUSCULOSKELETAL 

X 39 * IDENTIFYING BODY MARKS. SCARS, TATTOOS 

| 40. SKIN. LYMPHATICS ~ [ 

v ^zm 1 41. ~NEUROLOGlC (Equilibrium testa under item 7X) I 
y 42. PSYCHIATRIC (Specify anv personality deviation) 

Vy Females only {Check how done) 



| | 43. PELVIC I 1 VAGINAL LJ RECTAL | (Coi 

\ J44. DENTAL {Place appropriate symbols above or below number of upper and lower teeth , respectively) 
v \ o.—Rcstorablc teeth X .~Missina teeth (6 X8).~Pixed bridge, brackets to 

AJv (.—NonrestoraUe teeth XXX.— Replaced by w abutments 

i\\ ^ 1 ? ^ 4 5 6 7 8 9 10 II 12 13 ^ ^ 

I J ~29 28 27 26 25 | 24 23 22 21 2tT ? 9 r * 



(Continue in item 73) 



« i 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



$fcttu£k Occlusion 
Clftis 1 iM 



m 





45. URINALYSIS: SP. GR. 


X*yA<i 


46. CHEST X-RAY (Place, date, film number, result) , 




ALBUMIN SUGAR 

I?*g %g 


MICROSCOPIC 

Hot acquired 


flogntl** 12/27/51* 




Hot Esquired 










52. WEIGHT 

m 




MEASUREMENTS AND OTHER FINDINGS 



53. COLOR HAIR 54. COLOR EYES 

©load Blu# 



58. PULSE (Ann at heart level ) 




sys. IQ 



DIAS. 



RIGHT 20/ 20 CORR. TO 20/ 



0 



62. HETEROPHOR1A: 

(Specify distance ) ES° 



63. ACCOMMODATION 
RIGHT LEFT 



66, FIELD OF VISION - 






SITTING 


AFTER EXERCISE 


68 


m 



RECUMBENT AFTER STANDING 
3 MIN. 



REFRACTION 



s. CX 



cx 



NEAR VISION 



$£ CORR. TO BY 



CORR. TO BY 



65. DEPTH PERCEPTION UNCORRECTED 

(Test used and score) 

CORRECTED 



67. NIGHT VISION ( Test used and score) 68. RED LENS 



69. INTRAOCULAR TENSION 




Kw^MiiiEgKial Bill MMi 



72. PSYCHOLOGICAL AND PSYCHO MOTOR (Tests used and score ) 

llormaL 



73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 



3.* Vsaul Childhood sieea sp#**??o 
2# H*§ einuoitio oea*s« pistes up 

3* Buffer* tt m mtrtiamMu attack* tor pant h *Snc* Potting from to U*f# 

also Xo*t XiXfc* in four month®. Had %vwW» Shopping hawm** of asthma* 

4* Fsaotare t&smm in Ho d*fop»!i*jr tt* limitation* of motion* 
fifcea widnotion for fraotnrt* • 



( U*e addff/onal «fc«<s of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



Bo Significant itatmantltt* 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

formal 



77. MAMINEE (Check) ** . 

H iS QUALIFIED FOR 
□ IS NOT 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

1 'idtDt m- r ~- 



J u. S. GOVERNMENT PRINTIN 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 







NUMBER OF AT- h (■ 
CACHED SHEETS v 















































y i. 



I. UST NAME-FIRST NAME-MIDDLE NAME . « 

r ;:-' •-*- tUcqo v <^ L<?Q 

3? DATE OF BIRTH * 4. AGE IN YEARS 5. IDENTIFICATION NC 

J f LAST BIRTHDAY 

ufigAl Min* 

7. SERVICE. DEPARTMENT. OR AGENCY 1 8. COMPONENT AND I 



2. PLACE AND DATE OF EXAMINATION 



4. AGE IN YEARS 5. IDENTIFICATION NO. 
LAST BIRTHDAY 

.P&AIJti * 



. DEPARTMENT. OR AGENCY J 

fit . 






8. COMPONENT AND BRANCH 



10. GRADE, RATING. OR POSITION 





17. HAS ANY BLOOD RELATION (Parent, brother, sister , other) 
OR HUSBAND OR W1FF: 

l£ H / r£ r l reunions) 



HAD TUBERCULOSIS 



HAD SYPHILIS 



HAD FITS 



HAD KIDNEY TROUBLE 



HAD CANCER 



COMMITTED SUICIDE 




oTketf 



WORN GLASSES 



WORN AN ARTIFICIAL EYE 



WORN HEARING AIDS 



STUTTERED OR STAMMERED 



19. HAVE YOU EVER HAD OR -HAVE YOU NOW ( Check yes or no) 



HAD A RUPTURE 



WORN A BRACE OR BACK SUPPORT 



HAD FOOT TROUBLE 



ATTEMPTED SUICIDE 



HAD SYPHILIS 



HAD SERUM REACTION 



LIVED WITH ANYONE WHO HAD TUBERCULOSIS 



SCARLET FEVER 



DIPHTHERIA 



RHEUMATIC FEVER 



MEASLES 



MUMPS 
CHICKEN POX 



WHOOPING COUGH 



FREQUENT OR-SEVERE HEADACHES 



DIZZINESS OR FAINTING SPELLS 



SEVERE EYE, EAR. NOSE. OR 
THROAT TROUBLE 



CHRONIC OR VERY FREQUENT COLDS 



TRENCH MOUTH OR PYORRHEA 



SINUSITIS 



HAY FEVER 



mvA 

■U 

mm 

p 

IQ 



RUNNINGEARS 



GOITER 



TUBERCULOSIS 



ASTHMA 



PNEUMONIA 




SHORTNESS OF BREATH 




PAIN OR PRESSURE IN CHEST 




CHRONIC COUGH 




PALPITATION OR POUNDING HEART 





HIGH OR LOW BLOOD PRESSURE 



“FREQUENT OR SEVERE INDIGESTION 



STOMACH, LIVER. OR INTESTINAL TROUBLE 



GALL BLADDER TROUBLE OR GALL STONES 



JAUNDICE 



m 

M 

■E 

13 
Q 

ra 
0 

Eg 

U 

e 



TUMOR, GROWTH CYST, CANCER 



APPENDICITIS 



PILES OR RECTAL DISEASE 



VERY FREQUENT OR PAINFUL URINATION 



KIDNEY STONE OR BLOOD IN URINE 



FEMALE DISORDERS 



VENEREAL DISEASE 



RECENT GAIN OR LOSS OF WEIGHT 



ARTHRITIS 



BONE, JOINT* OR OTHER DEFORMITY 



LAMENESS 



LOSS OF ARM, LEG, FINGER, OR TOE 



1 175? Tin 

■ft 

m 
m 

i 0 i 



"TRICK" OR LOCKED KNEE 



NEURITIS 



paralysis (Including infantile) 



EPILEPSY OR FITS 



CAR, TRAIN, SEA, OR AIR SICKNESS 



20. HAVE YOU ' HAD ILLNESSES OTHER THAN THOSE LISTED ABOVE? YES | | NO (If yes, describe and give age at which occurred) 

! 



21. HAVE YOU HAD ACCIDENTS OR INJURIES OTHER THAN THOSE LISTED ABOVE? YES Q NO (7/ yes, describe and give age at which occurred) 




DEPRESSION 



LOSS OF MEMORY 



BED WETTING AFTER 6 YEARS OF AGE 



NERVOUS TROUBLE OF ANY SORT 



ANY DRUG OR NARCOTIC HABITS 



ALCOHOLISM 



. HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE ANY OPERATIONS? YES [^NO | | (If yes, describe and give age at which occurred) 



$ Y f / $ 'i sv* 1 Irv 1 1 JJ5- - . . 

23. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? <4es NO (Ifyes, specify when, where, and why) 



L V" YfS/// 
















































































24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES Q NO ^ (If yes, specify when, where, and why) 



25. HAVE YOU EVER BEEN INOCULATED AGAINST THE FOLLOWING (Check); IF YES. IN WHICH YEAR DID YOU RECEIVE THE LAST INOCULATION? 




26. OCCUPATIONAL HISTORY 



wSmamm 



ARE YOU RIGHT HANDED? fl LEFT HANDED? I 







HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES m Non 
IF YES. STATE REASON AND GIVE DETAILS. LJ LJ 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 



HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT, ETC.7 



INABILITY TO PERFORM CERTAIN MOTIONS? 



INABILITY TO ASSUME CERTAIN POSITIONS? 



OTHER MEDICAL REASONS (If yes, give reason) 



IHI 

IK 



ins 

IIS 



Y HAVE YOU EVER BEEN DISQUALIFIED FOR DUTY IN' OR DISCHARGED FROM THE ARMED SERV* 
ICES FOR PHYSICAL OR MENTAL REASONS? YES Qj NO Q IF YES, GIVE REASONS. 



HOW MANY JOBS HAVE YOU HAD IN THE PAST 3 YEARS? 



WHAT IS THE LONGEST PERIOD YOU HELD ANY OF THESE JOBS? MONTHS 



WHAT IS YOUR USUAL OCCUPATION? 



27. HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVE YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR PENSION OR COMPENSATION FOR DISABILITY? YES I [ NO E71 
DETAILS AND SPECIFY AS FOLLOWS: L—J. UH* 



28. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS, PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS WITHIN THE PAST 5 YEARS? YES |J NO |~| (Owe details and, reasons) 

treofoj ~ , , „ j. 

1>y • /CwciKU ~ /pJ-<? ; /V (A C • 




HAVE YOU TREATED YOURSELF FOR ILLNESSES? YES Q NO |g[ IF YES, WHICH ILLNESSES? 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPLAINTS AT PRESENT? YES ^ NO Q IF YES. GIVE DETAILS AND DURATION. 

/$ >i~k w & ■ t 



30. I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE. BEST OF MY KNOWLEDGE. 

A /.‘Sr if ,k££ v "T^qc/o y P ^ 

y (SIGNATURE OF EXAMINEE) (NAME TYPED OR PRINTED) 



31. summary of history (With elaboration of pertinent data) AND ADDITIONAL HISTORY (To be supplied only by physician or examiner) 

, U -C 



' A * 1 ^ - 






c 



(Tlf. 

? 3 3 > /V O 



32.1 






















TACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 



Report of Medical Examination 



FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 



The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


14 


71 (unless other 


17 


examination indi- 


62 


cates desirable) 


65 


72 



Item 48, the electrocardiogram, ' is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 



If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) fire not necessary unless the 
facilities for affording same are readily available to the examiner. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: f '1~h<?ar)o\t-<L k C<Z 



The medical examiner should answer the following question: 



Examinee 






(is p£s±s=Bet’) 
exertion. (Designate which) 



qualified for strenuous physical 



FOR ALL MALE EMPLOYEES OR APPLICANTS: 



The medical examiner is requested to answer the following: 

Does exa m i n ee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

/V d 

If answer is "yes" please specify. 



IT_IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l. 64 AND 70 PERTAINING 

mn tTTflTTlT t rtrrTtnTT " " 1- ' I ** *" T ■*■ ■' i ■' 



TO VISUAL ACUITY, COLOR VISION AND H] 


J S % { \J JLlhiU. 

FARING BE COMPLETED TN PET ATT.- 










— l, Signature 6± Medical ! 


Examiner) 



g-~7 7) t/ 






(Date) 

6 -7- </7/ - 



3-208 



SAC, NET? YORK 



March 28, 1955 



Director, FBI 



PERSONAL ATTENTION 



THEODORE L. GUNDERSON 
Special Agent 
Physical condition 

( ) Rebulet 

% 

( ) Reurlet . 

fe) Re Physical Examination. . 

( ) Advise Bureau of present weight without clothing. ^0 

( ) Advise Bureau if dental work has been completed. ^ 13/9 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

(}[) Advise Bureau condition of asfchm n . 

( ) Submit results of chest X ray immediately. 

( ) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

( ) Submit Bureau of Employees’ Compensation forms. 



“cCO/l jj - lAl 



WBH/mrw. 

( 2 ) 

• b 



| , -oo ( 

( ‘ I AiAlL£0 zy l 



REPLY; ATTENTION PERSONNEL SECTION 



"55 MAR 31 1955 



\V 





DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 



FD-185 



ffiDERAL BUREAU OF INVESTIGATION 
NITED STATES DEPARTMENT OF JUSTICE 



- /}c£//nL l/6?ft 



CLASS- & EXT. Sfi 3 //?< 
BBASOK-FCIM II / 3^8. 4. 2 JTT 
HATE OE BEVIEE# 



Name of Employee: 



Where Assigned: 



Payroll Title: 



~~ REPORT OF PERFORMANCE RATING 

» 3 tee. /A(f£L all dje^Tiq^cHTAiHEi^ _ ( 

— lj3 HEREIN ISJ^J^SSIEIEQ 

except-wheee siiesi^/^ ) 
OTHERWISE*; A 

0 ‘ 

THEODORE L. GUNDERSON 09927 



New York 

(Division) 






S atellite and Miscellaneous Espio nage 

(Section, Unit) 



Special Agent, GS-11 



Rating Period: from . 



April 1. 1954 



March ~31 . l c 



ADJECTIVE RATING:- 



Satisfactory ~f*u“~~ r 

Outstanding, Satisfactory, Unsatisfactory" IS/'Q 



Employee’s 

Initials 



R RUD0£PH V.pSflNIAI 






signature 



SfHJBl'ff. ke 



Rating approved by: 



‘4ASU* 

Sis 



Signature 



Supervisor 

Title 

Special Agent 
in .Charge 
Tide 



March 31 > 195 5 

Date 

March 31 » 195 5 

Date 



Assistant Director APR 4 1955 



TYPE 



of repoh J67- ^M2 L 



(X) Official 
(X ) Annual 



— 

- 1 x u r : p v, i 

(| ) Administrative 

( ) 60 -day 

4 1955 



LJ Transfer 1 " 3 ~ v “ „„„ 

mJIRAt ii* ? Lr»H>iAllOS 

— 4 — 

( ) Special 



55 APR 6 1355 



NARRATIVE COMMENTS 



Note: 





Tcpp e ^ lati °, n fi re ^p r AoKwPF TSTA -j TD - ING ra , t!ngs ¥ SU ?P^¥,¥ a ^ tement in writin 8 siting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy or SPECIAL COMMENDATION. 

be sap , p ° rt f d h l a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level 








DECLASSIFICATION AUTHORITY DERIVED FROM: 



FBI AUTOMATIC DEC LAS S I F I CAT I ON GUIDE 
DATE 10-28-2011 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee „ 

CLASSIFIED 



THEODORE L. GUNDERSON 



Special Agent , GS-11 



'.bc£lfaL.r/cML 



Rating Period: 



m, 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: V . / 0 - 

— ZL- Outstanding (exceeding excellent and deserving special commendation). ^ ^ Sfi 3 / A 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). t n / o ' ' ' ,r <L‘ B * ri0 * 

- Unsatisfactory. HEASOH-FCIM I* 1-ZA.Z „ , 

— Q — No opportunity to appraise performance during rating period. DATE 0E BEVIjZvJ \ ^ ^ 9 _ _ nQ ^ 

Guide for determining adjective rating: ' “ “ a 

An Outstanding' rating cannot be justified unless all* elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that tne adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



- (1) Personal appearance. 

„ (2) Personality and effectiveness of his personal contacts. 

_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

_ (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

_ (6) Forcefulness and aggressiveness as required. 

_ (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

- (8) Initiative and the taking of appropriate action on own 

responsibility. 

- (9) Planning ability and its application to the work. 

_(10) Accuracy -and attention to pertinent detail. 

-(II) Industry, including energetic consistent application to duties. 

_ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

-(13) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and "knowhow’ of 
application. 

. (14) Technical or mechanical skills. 

- (15) Investigative ability and results: v 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 
. (19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 
-3 ^. 1 (c) Memos, letters, wires 



(Consider: _ conciseness; . 



-organization; 



— ^ thoroughness;—^! accuracy; _^L adequacy and perti- 
nency of leads; -^.administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

_ g- (a) Leadership 

(b) Ability to handle personnel 
-Q-. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
-O (g) Devising procedures 
_0— (h) Emotional stability 
_2— ( i ) Promoting high morale 
-2— (j) Getting results 

(22) Ability on raids and dangerous assignments: 

— CL (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

n improvement 



(aj Internal security cases ALL HO NT A TOFU. improvement 

(b) Criminal or general investigative ^ Ability to work under pressure. 

HEREIN 2^NCLASSIFl®> ( 2 5) Miscellaneous. Specify and rate: 
EZCEPMHEmSHOWK Dictation ability 



—mi- (c) Fugitive cases 
— (d) Applicant cases 
■ O (e) Accounting cases 

-(16) Physical surveillance ability. 



WISE • 



Automobile driving ability 



A. Specify genera 
tor, etc.): 1 



mature of assignment during most of rating period (such as security, criminal?*? 

Satellite and Miscellaneous Espionage 



nt squad, or as resident Agent, supervisor, instruc- 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Invest l&a tor 

C. (1) Is employee available for general assignment wherever needs of service require?^®. (If answer is not "yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service re quire? Ye S (If answer is not 'yes’, explain in narrative comments.) 



D. Has employee had any abnormal sick leave record during rating period? „_ u _ (If so, explain in narrative comments.) jpj 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 




Prom April 1 , 195^ to August 11 , 195^ Special 
Agent Gunderson was assigned to the Knoxville Office. 

During that period he was used principally at Oak Ridge, 
Tennessee, on a road-trip ba.sis from the headquarters city. 
There he handled a large number of cases and leads on Atomic 
Energy Act matters, and assisted in an occasional criminal 
investigation, apprehension or surveillance in the headquarters 
city, which work was rated satisfactory by the Knoxville 
Office. 



Since his assignment to the New York Office Special 
Agent Gunderson(has been working on contact cases in the 
Satellite and Miscellaneous Espionage Section.X He has 

(U) handled an above-average amount of work and requires less 

than the average amount of supervision. X He has been rated w 
an excellent dictator) by the stenographers of this office. CL. 

Special Agent Gunderson presents an excellent 
personal appearance, is in good physical health, has been 
rated satisfactory in firearms, (and is capable of participating 
in raids and dangerous assignments.) 



Special Agent Gunderson (has devoted a considerable 
amount of his own time in order to alleviate the work load 
of the New York £>f f ice,) During the rating period Special 

mj Agent Gundersonjhas not developed any security informants, 

but is always cognizant of, the need for such informants during 
his investigative workTjjUVx 

ting: SATISFACTORY , v ' 

classto ^ uf-tetJ/niX/EtfL. 

DECaSSiHY \ ' .... 

CLASS. A EXT. 4 IMjABF' 

BEASON-FCIM II,W- 2 . 4 . fo — 

DATE OE IJtsJtll ! 



MtA. 

f-2.T.¥ 

i 






HiTj ATION CQHIATlHBSl 

I'TTiEIK rS?IE3£ 1 

EXCEPT 1 

OTHERWISE®) 






standard form no. 64 



4 * 

Office Memorandum 



to s Director, FBI 
from §k6. New York 

CVS 

SUBJECT; ^THEODORE L. GUNDERSON 
Special Agent 
Physical Condition 






UNITED STATES GOVERNMENT 



DATE: 4/5/55 



ReBulet, 3/28/55 ♦ 

SA GUNDERSON advises that his asthma condition 
i e-reatlv improved and that he is not presently experiencing 
anv difficulties as a result of this condition. SA GUNDERSON 
advises that according to his doctors, he is apparently allergic 
to some unknown substance which is prevalent during the fall 
aSdSTnter seasons . He advises that at the present time it is 
not known whether this Oondition will recur in the future. 

in the event that SA GUNDERSON is again troubled by 
this condition, the Bureau will be advised. 



- — XBBQg; 

J 0L $ ,979 



'H-rn-yj 

RM 

RUG: AS 




FD-253 (11-22-54) 



• • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Departient of Justice 
Washington, D, C. 



WASHINGTON 25, D. C. 



% 




Dear Sir; 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ' 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions, Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any llahilitv shall nmir — The following person is designated as my beneficiary 



Address 






t 



■+ 



RelationshipJ 




for FBI Agents' Insurance Fund: 
Date $/ V T S' 



b6 



The following perscm is designated as my beneficiary under the Chasr S. Ross Fund providing $1500 

d a nth hawnf^arir ftP Bftaw+.c HUefl In ttl6 line Of duty. 



Name 



Address 



jP Rism ha 






. 'ti 




Relationship^ 

Jfichti/k , 



Dat e £/<?/ 




youii, 






'-‘“^’Vbry truly yours, 



Special Agent 










2-11 (2-24-55) 



* 



SAC, BEST YOSK 



9 / 2 / 5 $ 



RE: TKEOBORB L* GmiBEEsSOIi 

I^Service Course to 

Type of School: 1 & 1 Security I [ Criminal 
r I General 



Dear Sir: 



The above-mentioned Special Agent attended the above In-Service 
Training Course at the Seat of Government and attained the following grades: 



Notebook Qt 

Examination 

Double Action Course 96 
Practical Pistol Course 
Shotgun (Skeet) 3$/2$ 

.30 Rifle 66 

Machine Gun 82 



The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on the individual field firearms training record. 



Very truly yours, 






John Edgar Hoover 
Director 



% 



cc: SA Theodore L, Gunderson. New York 



GURffiM — HfbT 

SEP 21355 

WM.TD P3 1 



Addendum: This employee should be credited with hours' overtime earned, 

( on calendar days during the above period. 

NOTE: This Agent 1 s voluntary overtime was previously 
' |/^jj furnished to his office of assignment* : ^ 

SEP 7 1955 




September 3, 1955 




SAC, New York 
Director, FBI i 

-V 

THEODORE LEE GUUDERSOU 
Special Agent 
New York Division 



• XEROX 

JU1 ~ 0 1979 



Eh He JA Gunderson teas attending In-Service training 
recently he mas interviewed by a Bureau representative . SA Gun- 
derson advised that he is interested in foreign assignment and 
intends to take vp the study of a foreign language so that he 
may he considered for such assignment sore time in the future . 

He also indicated that he vac interested in administrative ad- 
vancement and would appreciate receiving Inspector T c Aide training 
some tine in the future when the Bureau felt he vas qualified . 

EA Gunderson presents a very good personal appearance , 
has a good personality, and is a good conversationalist • It is 
noted from a review of his personnel file that he has not been 
recommended as yet for administrative advancement . In this re- 
spect you should observe the work performance of 5 A Gunderson 
very carefully for the next ninety days and submit a special 
performance rating specifically commenting as to his future 
potential for advancement along administrative lines . In the 
meantime if you feel he is qualified and if an opportunity arises 
you should assign some administrative-type duties to him so that 
you can better fudge his potential along that line. The special 
performance rating should be submitted to reach the Bureau no 
later than December 10, 1955 • 



ERC:akc 

( 4 ) 






a 




• 9 

UntteU ftafcea Stepartmetti of 3ua ixtt 

M sbetsd tutsan n f Jtiucsftgattmi 
290 Broadway 
New York 7» New York 







/■ 




Mr. J. EDGAR HOOVER, 

Director 

Federal Bureau of Investigation 
Washington, D«C, 

Attention: Statistical Section, Payroll Preparation Unit 
Dear Sir: 




In accordance with Section 37»3 (e) of the Group 
Life Insurance Regulations, I hereby revoke the Waiver of 
Life Insurance coverage previously filed by me under the 
Federal Employees* Group Life Insurance Act of 1954* I 
understand that this revocation will be effective and I 
will be insured on my first day in a pay status following 
the day of receipt of this revocation by my employing 
office, provided I am otherwise eligible. 




THEODORE L. GUNDERSON, SA 




5 5 SEP 9 1955 - 



r 



T 







September 6, 1955 

PERSONAL 

0 

Mr. Theodore L. Gunderson 
Federal Bureau of Investigation 
New York* New York 

Dear Mr, Gunderson: 

I wanted to drop you this 
personal note and let you know I regret 
I was away from the city when you recently 
attended In-Service Training, I shall look 
forward to the opportunity of seeing you 
when you are next in Washington. 

Sincerely*, 



EdgaS* 

Mi <5 mg 







Parsons . 



Rosen _ 
Tamm _ 



Sizoo 

Winterrowd 

Tele. Room 

Holloman 

Gandy 



JEH:e££ 



It 

t>th b'K®) 




SENT, tfROM . ». 0, ; 

TIME 1 ' l — ; 

DATE V LI 

BY : 

^ . 




^&NDMtt>*g«(M NO. 04 



( • 



Office 'Memorandum • dotted sta**,. jvernment 



TO i 



FROM > 



SUBJECT: 



HR, MOHR 



E, R, CLAYTON 



THEODORE LEE GUNDERSON 
Special Agent. 

New York Division 
Non-Veteran 
Not on Probation 



f", AMdQX 

4UL 9 1979 



Tolson 

datb: September 8 S ^1“” — 
1955 Bel U*BZ 



Rosen 

Tamm' 

Sizoo* 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy 






Special Agent Gunderson attended In-Service training 
from August 33 through September 3 , 1955, He had asked to see the 
Director and when he was advised that the Director was not in town 
he said he would like to talk to someone in the Administrative 
Division, I interviewed Mr, Gunderson on September 3, 1955, 



Gunderson^ advised that he had requested to see the Director 
so that he could pay his respects and let the Director know that he 
intended to make the Bureau his career and that he was proud of the 
fact that he was a Special Agent of the FBI, He advised me that 
he is interested in foreign service and inquired as to the qualifi- 
cations for consideration for assignment outside of the country, } 

I discussed the Bureau 's policy with regard to foreign assignment 
and Mr, Gunderson I indicated that he intended to take up the study 
of the Spanish language so that sometime in the future he might be 
considered for assignment to a Spanish-speaking country .J 

(He also indicated that he was interested in advancing 
along administrative lines in the Bureau and would appreciate an 
opportunity to be trained as an Inspector r s Aide sometime in the 
future whenever the Bureau felt that he was qualified for such — 
training, ) ^ ~ ^ 

Mr, Gunderson entered on duty December 10, 1951 s and is 
presently in grade GS-11 , $ 6605 per annum. He is 36 years ofh£)§ x 
married, and has no children. He has a Bachelor of Science Degree 
and his offices of preference are Los Angeles , San Francisco f and 
San Diego, He presents a very good personal appearance , has a good 
personality, appears to be well read, and expresses himself in an 
excellent manner. His . services to date may be considered slightly 
above average although- not outstanding. He has not been recommended 
for administrative advancement by his various SACs, He is completely 
available for assignment loherever his services may be needed. 




RECOMMENDATION 



I recommend that SA Gunderson receive Inspector's Aide 
training as soon as an opportunity presents itself and that in the 
meantime his record be carefully watched to ascertain if he should 
be afforded administrative and supervisory training in the field. 
In this respect I suggest the attached letter be directed to the 
New York Division requesting the SAC to watch the progress of this 
Agent and afford him administrative duties in the event he appears 
qualified for such training . 




A PERMANENT BRIEF OF SA GUNDERSON'S FILE IS ATTACHED. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 







DfiCtASSiFY QN-^QZS 



REPORT OF PERFORMANCE RATING 

CLASS'. & fflff. 
EEASON-FCIM II 
DATE OP EEVIE1 






At*** 

/> s retc / finite 

f i 



0 



Name of Employee: 



THEODORE L. GUNDERSON 



#09927 



km 

HEREIN 
EEC: 




USED 
SSIFIE& 



Where Assigned: _ 

Payroll Title: 

Rating Period: from . 



NEW YORK 



.(U) 



(Division) 

SPECIAL AGENT, GS-11 



OTHERWISE,,; 

SA TELLITE & YUGOSLAV ESPIONAGE 

(Section, Unit) 



■ 3 $ 



3/31/55 



to 



12/9/55 



ADJECTIVE RATING:. 



SATISFACTORY 



*— 233R02i 

JUL 9 1979 



Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 





12/9/55 

Date 

12/9/55 

Date 

DEC 22 1955 

Date 





FD-185 A 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee - 




THEODORE L. GUNDERSON 



. Title SPECIAL AGENT GS-11 

Rating Period: from 3/3^/$5 ^/9/ 



IFYON; 25 



RATING GUIDE AND CHECK-LIST 



nly tfiose items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: I > /O 

— it — Outstanding (exceeding excellent and deserving special commendation). PT A h FYT 1 \ Bx (AHf 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). LLAob • Os £1 AJp — , ■» r yirr^ 

Unsatisfactory. 1 BEASOK-FCIM JL 1-2.4, 2 

— Q No opportunity to appraise performance during rating period. DATE GE K E TQK iW \ 

Guide for determining adjective rating: ' “ “ * 1 ~ T ' ' 

An Outstanding’ rating cannot be justified unless at! elements rated are ’plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. » 

So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and 'minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
fight of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



—OS) 



J==^ 16 ) 



) Personal appearance. 

) Personality and effectiveness of his personal contacts. 

) Attitude (including dependability,” cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

) Physical fitness (including health, energy, stamina). 

) Resourcefulness and ingenuity. 

») Forcefulness and aggressiveness as required, 

) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

) Initiative and the taking of appropriate action on own 
responsibility. 

) Planning ability^and its application to the work. 

) Accuracy *and attention to pertinent detail. 

) Industry, including energetic consistent application to duties. 

1) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and '•knowhow’ of 
application. 

) Technical or mechanical skills. 

1 ) Investigative ability and results: * 

-JjTja) Internal security cases sj * 

_J^7b) Criminal or general investigaUvlMselrfeOKJ' A M1DN CONTAIN^ (24) Ability to work under pressure. 

^td) Ap&fSes HEREIN I^CLASSIFIEB-^(25) Maneous Specify and rate: 

-S_ (e) Accounting cases EX CEP SHOWN ■ _^^ P‘data°n abthy_ 

I) Physical surveillance ability. “ | u omo i e nving a t tty 



(17) Firearms ability. 

p8) Development of informants and sources of information. 

(19) Reporting ability: 

JzZJs) Investigative reports 
-JrTjb) Summary reports 

Memos, letters, wires 

(Consider conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j) Getting results 

(22) Ability on raids and dangerous assignments: 
jGLJ&Ks leader 

^ -JrTfb) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 



A. Specify^ general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

(SATELLITE AND YUGOSLAV ESPIONAGeI A : 



mm* 

Specify employee’s most noteworthy special talents (such research, instructor, speaker): — . 



+ . \ 

C. (1) Is employee available for general assignment wherever needs of service require? YES(If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service y ^tri?feKjLEpIf answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating peri(^ YES ^s/. explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



% 



DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



THEODORE L. GUNDERSON 

‘ ' ’ SPECIAL AGENT - GS - 11 CONpBEI^jfca 

* SPECIAL PERFORMANCE RATING 

% DECEMBER 9, 1955 

SA Gunderson presents an excellent personal 
appearance, is in good physical health with one exception noted 
below, has been rated satisfactory in firearms and is capable of 
participation in raids and dangerous assignments. 

Since assignment to the NYO, SA Gunderson /^s been 
investigating contact cases in the Satellite and Yugoslav x/k 

Espionage sectiogjft He has handled more than an average amount \&) 
of work with an 'me rage amount of supervision^ While he has not 
developed any security informants, SA Gunderson is aware of the 
need for such informants in the security field. Hehas been rated 
an^ excellent (dictator by stenographers of the NYO. VL 

SA Gundersox/ has taken an abnormal amount of sick 
leave during the rating period, and this has been occasioned by 
seasonal asthmatic attacks he has suffered since arriving in New 
York. He is bothered by this condition particularly during late 
September, October and November, He has advised that he is taking 
regular, and continuous treatment for this condition from bis own 
doctor and stated that his condition during the Fall of 1955 was 
much improved over his condition during the same period in 195 ^, J 

i 

SA Gunderson has expressed an ardent enthusiasm 
for his work and has given freely of his own time in order to 
handle the work load and reduce the delinquency in the NYO. 

(He has expressed a desire for advancement along administrative 
lines, and it is felt that with further training and experience 
he will become qualified to handle administrative responsibilities j 

SA Gunderson is entitled to the rating of satisfactory. 




CLASS, & EXT. I 
EEASOK-FCIM lli 
DATE 01! EEVIEW 






SP3fB/<^/ find' 
L-8.4.8 
\ (O’tprh f 



Ossify on: ziO— — 



all im^TIOHpetfTAIHED. 
HEREIN I^UNCLASSIFIES 
EXCEPT WMSXfrSHOWS ‘ 
OTHERWISE.; \ 



STANDARD FORM NO. 64 
* 
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1 Office Membnrr^im 



UNITE 



<? 




— j) Hfe, ToInon_ 
yfiSs. MMwIk_ 

- — *-£2l?rB5ard»iiJ0H_3 

life: 



TO 




SUBJECT: 



DIRECTOR, FBI 

SAC, NEW YORK, 

■" / 

THEODORE L. GUNDERSON 
SPECIAL AGENT 



Mt», Mote*. 



DATE: 12/9/&. 



EE5CMSSIFISD W£j\ 

m 



Air* i\ 

>1 tcuTowcL 

-Lwotiin.. 




SPECIAL PERFORMANCE RATING, 12/9/55 
ReBulet 9/8/55. 

There is attached herewith the original of a 
Special Performance rating of SA GUNDERSON. 



SA GUNDERSON has advised that he is still 
interested in foreign assignment; however, he is not presently 
taking any courses in a foreign language. He advised that he 
had enrolled in a Spanish class but had become dissatisfied 
with the slowness of the class and had, therefore, discontinued 
this study. 



With regard to the abnormal sick leave commented 
on in the nanative portion of the performance rating, it should 
be noted that from 1/1/55 until 12/1/55, SA GUNDERSON had taken 
a total of 125 hours sick leave. A good deal of this time was 
taken so that he might be afforded treatment by his own physician 
for his asthma condition. 



It should further be noted that on 12/2/55, SA 
GUNDERSON was afforded an annual physical examination at USAD. 

90 Church Street, NY, and the results of this physical examina- 
tion will be forwarded to the Bureau when they are received at the 
NYO. 
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Enc. (1) J 
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T STANDARD FORM NO. 64 ' / \ t- ; — * 
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, Office Memorandum • united swes government 




8 DIRECTOR, FBI 

5M 8 SAC, NEW YORK (67-2851 6) 

IJECT: THEODORE L, GUNDERSON JH 

SPECIAL AGENT 

REPORT OF PHYSICAL EXAMINATION 



XiaHOX ; 



4UL 9 1979 



ATEs rit/29/55 

/I ./■'■/ 

y-viv 7. , 



There is attached hereto Report of (Medical Examination 
of captioned agent received in this office on 12/19/55.) It is 
noted that during the original examination on 12/2/55 (a, diagnosis 
of Asthma, severe "’etiology" was made. ( A supplementary allergy 
consultation was held with SA GUNDERSON at the U. S. Army Dispen- 
sary on 12/12/55/appears to have confirmed the diagnosis of 
asthma with the additional comment that the history is not sug- 
gestive of etioligic agent other than ragweed, but this would ac- 
count for attacks through September and October. It is further 
noted that the U. S. Army Dispensary recommended; (1) More com- 
plete allergic workup (2) And/or transfer to dry and, if possible, 
warm climate (i.e. Arizona, New Mexico, Texas, southern California, 
etc . ) . I 

This Report of Medical Examination certifies that GUNDER- 
SON is qualified for duty. ^ 

The Bureau has been advised previously that it has been 
necessary for SA GUNDERSON to take an abnormal amount of Sick 
Leave since September, 1955 in order to undergo treatment for 
this asthma condition by his own physician. 

There is attached hereto the original of a letter dated 
December 28, 1955 f roiq GUNDERSON * s personal physician, DR.|"^ 

, j i t (Street, Jackson Heights, Long Island^ - In 

which he describes treatment afforded SA GUNDERSON since Septem- 
ber, 1955 and in which he states that while he has facilities for 
doing further tests, he does not feel they will serve any useful 
I purpose in this case. This letter further states that Dr. I 

believes GUNDERSON would be greatly benefited by moving to a 

drier, warmer climate, which he recommends,. . .. . . . 



SA GUNDERSON has advised me that he personally does not * ( 
■ desire a transfer at this time. He has purchased a home here 
and is willing to continue his assignment in NYC. He has re- , 

stated his availability? fop general or special assignment wherever 
the Bureau service requires. . He has noted that his condition is 



km \ b 

(2 - Bureau (Enos_,4)(RM) 
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•Letter to Director 
NY 67-28516 



seasonal to a certain extent in that he is more severely afflic- 
ted during the fall of the year. 

It is noted that SA GUNDERSON* s current offices of prefer- 
ence are Los Angeles, San Francisco and San Diego. He has now 
r advised that in view of the recommendations of the U. S. Army 
Dispensary and his personal physician, he desires to change these 
preferences in line with the u. S. Army Dispensary recommenda- 
tion to one of the southwestern offices preferably phoenix, 

V ' Dallas or Oklahoma city in that order. ( ? . / , 7 f s r =s * m ‘f> ~v'<r 

[v //- — - /r^r , .<>,* -•■• 

Z In thjg connection, he has further advised that he and 

i'U>" '| | expecting a child on or about January 28 , 1956 

. and in the event he should be transferred he would prefer a de- 
: f/ lay until a reasonable time thereafter. 

' y / / In view of the recommendations of the U. S. Army Dispen- 

sary, NYC, set forth in the attached Report of Medical Examina- 
tion and the recommendation of SA GUNDERSON* s personal physician, 

^•1— I set forth in the attached letter dated 

■ 12/20/55, it is the recommendation of this office that the Bureau 

give consideration to effecting a transfer of SA GUNDERSON to an 
office in a dry and, if possible, warm climate in line with the 
above recommendations. There appears to be no immediate urgency 
in this matter as further severe attacks are not anticipated 
until approximatel y Septem ber. 1956 . SA GUNDERSON is continuing 
treatment with Dr. | l and in the event of a material change 

in his condition the Bureau will be further advised. 



In the event the Bureau sees fit to tx’ansfer this Agent 
it is requested that a replacement be furnished this office. 



- 2 - 





David e. Belun, m. D. 

HAVEMEYER 9-6622 



tiv 1 

Harry J. Berger, m. D. 

NEWTOWN 9-2929 



37-37 75TH STREET 
Jackson Heights 72, L. I. 
New York 



Dec. 88, 1955. 

T o Whom I t May Concern: 

Tests for pollen on 

Ted Gunderson indidated strong sensiti- 
vity to. giant and short ragweed, spring 
grasses: and house dust. 



De sensitization was begun 
for these allergens in S ep t . , 1955. His 
asthinaticattacks ^era definitely im- 
proved after this was begun, but he 
still continued to have attacks . 



_ , . I have the facilities 

for doing further tests, but I do not 
i eel that they vill serve any useful 
pppose in this case. I do not believe 
kas any food allergy. I believe 
f* 1 ® POlJens, plus upper respiratory 
infections, which cause his difficulty. 



h* rrmu -u 1 5 ave ' no doubt but that 
he would be greatly benefited by moving 

to a drier, warmer climate. I stronglv 
urge tins, if it could be arranged. 







4. HOME ADDRESS (Number, street or RED, ctiy or town, zone and State) 

sins Lane, Hicksville. New York 



2. GRADE AND COMPON2 



5. PURPOSE OF EXAMINATION 

iambi* 




DATE OF BIRTH 13. PLACE OF BIRTH 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



?_Jfov:28 I Colorado Springs * gold) . 

IS. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

2 



11. ORGANIZATION UNIT 



1 16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



NORMAL 



18. HEAD, FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



i —ga a 



23. DRUMS (Perforation) 



^ -under items 60. 60., <ind 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY ^StlSSs' 



28. LUNGS AND CHEST (Indude breasts) 



29. HEART (Thrust, size , rhythm, sounds) 



30. VASCULAR SYSTEM ( Varicosities , etc.) 



31. ABDOMEN AND VISCERA (Indvde hernia) 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, UPPER EXTREMITIES notion)* 1 ' 



37. LOWER EXTREMITIES of motion) 

33. SPINE, OTHER MUSCULOSKELETAL 

39 ' ‘ - D ™ NG B0DY MARKS - 5CARS - TATTOOg 39 • Traumatie and surgi 
■ <0 : smLYMP ^ T ! cs ©symptomatic 

41. NEUROLOGIC (Eouilibrium teste under item 7 S) v f 

42. PSYCHIATRIC tSpecifu anv peraonatity deviation) 

Female 3 only (Check how done) | ^ ^ | 

43. PELVIC D VAGINAL D RECTAL JlK C -V * Q ^ (Co: 

44. DENTAL (Place appropriate symbols above dr bdoto number of upper and lower teeth, respectively) 

o. — Rector able teeth X. —XRss big teeth (6 X &). — Fixed bridge , brackets to 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and trae additional sheets if necessary,} 



ALLERGY CONSULTATION 12 Dae $5 

History isn't suggestive of etioligie ©gent other than 
ragweed, hut this -would account for attacks thru 
September and October. 

RECOMMEND t 1 . liore complete allergic workup 

2. and/ or transfer to dry and if possible 
warm climate (ie Arizona, Hew Mexico, Texas, Southern 
California, etc.) 

S. ROGERS, MD» 

X RAY REPORT 7 Dec 55 

CHEST: There are Small fibro-caicific deposits in the right 

apex. There is no evidence of recent pulmonary pathology. 

M »fT • 2FEDER , ND , 



132. External hemorrhoids asymptomatic 

XEROX 

. JUL 9 1979 

39 • Traumatic and surgical scars. *■ right forearm Well healea 
asymptomatic 

4>a-:CI- Cf € (Continue in item 73) I 



A — Nonrcstorable teeth 



XXX.— Replaced by dentures 



include abutments 



1 


2|> 


4 


5 6 7 8jf< 


t 


10 11 12 13 


14J* 


’3P 3®5£; 


3* 


3i y 


3!JF 29 


28 27 26 25 


24 


23 22 21 20 

1* (1 V,K r'S * 


»F 





4$. URINALYSIS: SP. GR. 1 «Q 1 Q 

ALBUMIN SUGAR MICROSCOPIC 

neg.| neg. not require 

48. F.KG 49. BLOOD TYPE AND^S 

FACTOR / ^ 

no^ required ny 



LABORATORY FINDINGS } 

46. CHEST X-RAY (Place, date, film number , result) 



See above report 

50. OTHER TESTS 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



e Hormal occ lusion 

... — ; -- j 

,, 47. serology (Specif^tesfmd and mtd 0 ' ” 

7^prifW iEl T SatiTe 



ff A/ O'ir^ 


























51. HEIGHT 52. WEIGH1 

71 15 



57. blood PRESSURE (Arm at heart level) 



MEASUREMENTS AMD OTHER FINDINGS 
b®. COLOR EYES 



iOsSEG-t- 




F J U ST I (t PULSE ( Arm at hcart 



AFTER STANDING 
3 MIN. 




62. HETEROPHORIA: 

( Specify distance) ES° 



63. ACCOMMODATION 



66. FIELD OF VISION 



PRISM DIV. 



PRISM CONV. 



64. COLOR VISION (Test used and result) 

Ishihara Negative 



67. NIGHT VISION ( Test used and score) 



65. DEPTH PERCEPTION UNCORRECTED 

{Test used and score) 

CORRECTED 




69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR ( Tests used and score) 



Normal 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



Usual childhood diseases j no sequelae 

Severe asthma since transferred to Hew York in Sept. 195k « Frequent attacks during fail 
With, associated loss of sleep and weight. Under treatment by private physician With 
injections, antihistamines and atomizer . Quite severe during fall and not as severe 
throughout remainder of year. Mild attacks during the spring 
Hay fever* mild 

Shortness of breath, cough* chest pressure all associated symptoms of asthma 

Injection therapy for ragweed* sping gtasses and house dust "begun in September 1955* $hese 

did not alleviate symptoms. Has lost 20 pounds past year and used 113 hours of sick time 



(17m additional sheets of plain paper if necessary) 



74 . SUMMARY OF DEFECTS AND DIAGNOSES ( List diagnoses with item numbers) 



Asthma* severe Aetiology. 

32. External hemorrhoids* asymptomatic 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) R£C03tf£OIld 1* CQ5&* f 76 < 

plete allergic workup and/ or 2, transfer to dry (end if possit 
warm ciimate(ie* Arizona, Hew Mexico* Texas Southern Calif* etc 



min$e (cheek) *hjraau w'-’- -'loii 

□ Is not QUAUFIED F0R DUTY a.:v, ui iiiosrmc. 



76. IF NOT QUAUFIED, UST DISQUALIFYING DEFECTS BV ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



BO. TYPED OR PRINTED NAME OF PHYSICIAN 

_ — ■ *.» * 

* 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

A, FALUSSY*, KD . - 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



0. s. GOVERNMENT PRINTING CrflCE 10—62288-1 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 










































AOgttsMENT TO STANDARD FORM 8 Aft 
4 . ^Revised July 21, 3.952) 

‘ ■ •< Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER? 

The following portions of the attached examination report 
form need not be completed* 

2 67 

3 . 68 

11 69 

llj. 71 (unless other 

17 examination indi- 

62 cates desirable) 

65 72- 

Item l).8, the electrocardiogram. Is not required unless the 
examinee is over 35 years of age or unless other examination indi- 
cates such is desirable o 

. If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items J4.6 and I4.9 ) are not necessary unless the 
facilities for affording same are readily available to the examiners 

FOR ALL EXAMINEES ,■ WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES t TV) c ~crj >■ c Z7 p"c- 

The medical examiner should answer the following question: 



Examinee ; /S < 

(-Is— or_'is-^ not ) 
exertions, (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS? 



qualified for strenuous physical 



The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting 
his participation in defensive tactics and dangerous assignments 
which might entail the practical use of firearms? 



If answer is "yes" please specify,, 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 6k and 70 
PERTAINING TO VISUAL ACUITY, •COLOR VISION AND HEARING BE COMPLETED IN 
DETAIL 0 I ■ 1 



S?T 

(Date) 




% t 

STANDARD FORM NO. 04 

Office Memorandum • united states government 



TO t MR. T0LS0N 



Tolson _ 

date: January 18 y 1986^*™ 




FROM I 



SUBJECT: 



J. P. MOHR 

0 

THEODORE. LEE GUNDERSON 
Special Agent ■ — — * 

New Fork Office 
EOD 12-10-51 
GS-11 , §6605 
Non-Veteran 
Not on Probation 




2SS021 

jUL. 9 1979 

PHYSICAL CONDITION 






Rosen 

Tamm* 

Sizoo 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy 



b*jr 






■SAC 3 New York } by letter 12/29/55 transmitted official 
Government Report of Physical Examination concerning SA Gunderson 
and a letter from Gunderson * s private physician f both of which re- 
flect that he has a severe Q^bhmati^ condition , Government examiner y 
private physician and SAC recommend transfer of SA Gunderson to a 
warm y dry climate . Physical examinations while SA Sunder son assigned 
to Mobile and Knoxville made no reference to asthmatic condition . 

He was transferred to New York 8/27/54 and has since received three 
official physical examinationSf the last being on 12/2/55 . All re- 
flect asthmatic condition . Gunderson has been under constant treat- 
ment by private physician during this period. Since August, ' 1954 y 
he lost 20 pounds in weight and has taken 113 hours sick leave due 
to this condition . Private physician advised further tests and 
treatment would serve no useful purpose . ^ ^ ^ 

,r &A Gunderson has not requested transfer' andhas advised his 

j 'SAC he would be perfectly willing to remain in New York regjmd/^ess 
of his condition . He has an excellent attitude and his ser'vicJe 
J record is satisfactory . Gunderson was born in Color ado y attended 
school in Nebraska and Iowa y and was living in Michigan at the^ime 
he entered on duty. He had previously listed his offices 'df pref- 
erence as Los Angeles y San Francisco and San -Diego. In view of the_ 
recommendation . of the Government examiner and^PS~pTivdte^~phjjs vctan y 
he has now listed his offices of preference as phoenix y Dallas and 
Oklahoma City . He is 89th on the Office of Preference List for 
Phoenix y 90th for Pallas y and 44th for Oklahoma City. In addition y 
there are numerous Agents in the New York Office with greater 
seniority than SA Gunderson who have listed these offices as their 
preference • For example y there are 16 desiring Phoenix y 24 desiring 
Dallas y and 6 desiring Oklahoma City. Although he did not list 
Albuquerque y a check reveals that he would be 32nd on the list for 

\if) 

?> Jtel 25 1§§ v >'! 

' ' A> 



15 % M 



& r t*; 
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Albuquerque and there are 7 in New Fork ahead of him on this list , 

The New Fork Office delinquency is 13,45%, Phoenix 10,44%, 
Dallas 14,95/o, Oklahoma City 8,66% and Albuquerque 13,80% compared 
with the field-wide average of 13,18%, 

Tn addition to the above, Gunderson* s name would appear 
18th on the El Paso Office of Preference List, 153rd on the Hauston 
List, 44th on °ct7i Antonio, 159th on 3an Diego , and 333rd on Denver, 
There are numerous New York Agents with greater seniority desiring 
these offices also, 

I7e have no request for additional personnel for any of the 
offices listed with the exception of Albuquerque, y/hile SAC Bryce 
was at the Seat of Government recently for two-day conferences he 
advised me that he could use one or two Agents to good advantage 
if there were any available, 

SA Gunderson's wife is expecting a child the latter part 
of this month. In view of his asthmatic condition and the fact 
that he is required to take excessive sick leave, it appears to the 
best interests of the Bureau to afford SA~&underson a transfer, 

RECOMMENDATION : 

That 3 a Gunderson be transferred to the -Albuquerque 
Division with the understanding that his departure will be delayed 
until his wife is able to travel. 




A PERMANENT BRIEF OF 8A GUNDERSON* 8 FILE IS ATTACHED, 
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January GO, I1G6 



Hr * lhacdore L • /fenders <m 
'cdcrcl Bureau of Investigation 
i”oa York* lieu York 



lr» Gundersons 



tJ .-^~- XER025 

JUL 9 1979 



Your headquarters are being changed, public business permitting, 

Here York* nets York, « *? /J^uorgac, 

9 9 effective upon your 



^ *C!»J " CrV* & O O 

arrival ther^f on or after this date . 



This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $12.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile * in con- 
nection with your transfer and you will be reimbursed at the rate of ten 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at ten 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as\amen<ied. — - -- — ~ , f 

Enefosure y 4 ^ f 

cc <-4 a AC, Nero York (P) SA Gunderson’s transfer may pg delayed 
V until his wife is able to travel . You should* adyise the 
Bureau the date he will depart and the approximate date of 

arrival • , 

SAC. Albuaueraue very truly yours. 



SAC, Albuquerque 

EBC:bag 

4 A<r\ 



\ l •- 

SUAN 25 1956 
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John Edgar Hoover 
Director 

COMM -FBI 

JAN 20 1956 

MAILED 18 
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New York, New York 
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/$/ 1 to. Tolson — }£— ' 

j/\l t Mr. Nichol s ,,. 

y '* -Mr* Boardman— 

' Mr- Belmont—* / | 

\ I Mr- Mason. y/ 

f \Wf mf. Mohr-^ .-hd. 

t y > f f $Tr. Parson?, 

Mr Mr- Rosen -~ 

r - '* , Mr. Tamm ~ 

j ,, / / , Mr. Nease . • 

" ' Mr. Winterxowd- L . 

January 27, 1956&f^Z^Z . 

s*> Miss <3sw$& 



Honorable J. Edgar Hoover iUr& 
Director J “ 

United States Department of Justice 
Federal Bureau of Investigation 
Washington 25, D. C. 



T. 



_ max 

JUL 9 1979 



Dear Mr. Hoover: 

Mrs. Gunderson and I wish to express our sincere 
J gratitude for my recent transfer to the Albuquerque Office 
1 in consideration of my asthmatic condition. 

I hope that at Albuquerque my condition will 
| improve to such an extent that in the future I shall be able 
I again to serve you and the Bureau wherever my services can best 
•be utilized. 



i vA f V ' f 

W* t^\ r 
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Sincerely yours. 
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THEODORE L. GUNDERSON 
Special Agent ' 
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February 1, 1956 



tPoT’oawial ' erne? 1 Confide n - t 4 -a - I 
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ON^ i*l£33 . , 
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Mr. Theodore L . Gunderson 
Federal Bureau of Investigation 
New York , New York 



m XEROX 

JUL 9 1979 



Bear Mr. Gunderson: 



Receipt is acknowledged of your letter 
dated January 27 , 1956, expressing the gratitude of 
you and your vnfe for your' transfer order to 
Albuquerque dated January 20, 1956. 



It is my sincere hope that your forthcoming 
assignment in Albuquerque will prove beneficial ,to 
your condition. 



w 

0 ' 'LBH: cao 

( 5 ) 

•DC: SAC, 

SAC, 



Sincerely yours, 



J • Edgar Hoover 



New York (Personal Attention) 
Albuquerque (Personal Attention) 




Transfer order 1/20/56 based on SA Gunderson's asthmatic 
condition but ordered in best interests of the Bureau as 
condition has necessitated excessive sick leave. 
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Jfr. Ifteodore £♦ tkndenm 
federal Bureau of Xwstiptins 
ft# Tor's, Sew fork 



JUL 9 1979 



Bear Ir* Gunrlemm 

I muli iifce is &>* 
iftis opportunity to congratulate 
Ore* Oudm on and m on Me birth 

Of p»P 3$fy| 



1 snow you mi he very 
happy and it is ay wish that the 
future will be filled with as 
abundance of all the good things 
your hearts desire for your little 
boy. 

Sincerely, 

v V' 1 

^ -^juf Soweg 
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COs SAC, Sew fork (Personal Attention) 
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SUBJECT: THEODORE L. GUNDERSON 
SPECIAL AGENT 

TRANSFER TO ALBUQUERQUE L L 1 . ... , . , 

-'t t'/JU.. _ -6.'.-" - 

ReBulet 1/20/56, which transferred captioned 
agent from the NYO to the Albuquerque Office. - . 

~<-y y v v " 

It was noted therein that this transfer may be 
delayed until his wife is able to travel. 



Mr. Vr -iterrowd- | 

Tele. Boom 

Mr. Holloman 

Miss Gandy 



This is to advise that 



Hempstead , NY* On I/25/56 , Dr . [ 



is under the 



car© of Dr « 

advised SA kuN PER SON tnau 'the birth of their baby is an ticipated 
on or about[_ 



bo 



_next* He stated thatf 



would 




probably be able to travel to Albuquerque rrom six to eight weeks 
thereafter'. He stated that at this time he is unable to set a • 
definite date for departure inasmuch as it is dependent upon her 
physical condition at the time of the 6 week postnatal examination ^ 

In view of the above, it is difficult to set a 
specific date of departure, although it is anticipated that 
SA; GUNDERSON will depart this off ice on or about 3 /17/56 and 
. arrive in Albuquerque, New Mexico approximately 3 / 2 b/ 56 T UACB . 

\ .. ’ ) 1 

o J ,i\ The Bureau will be advised of the date of birth 

v v / of the GUNDERSON child and will be further advised of the exact 
travel date as this information becomes available from Mrs. 

/ GUNDERSON'S doctor. 

SA GUNDERSON has advised me that he is directing 
a personal letter of appreciation to the Director in connection 
with this transfer. 
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Office Memorandum • united states GovER|S|^g 



Mr. Tolson- 
Mr. NlehcJs 



DIRECTOR, FBI 



SAC ,MD3UQUERQUE ( 67 - 56 ) 



2 / 6/56 



Mr. Mir — 
Mr. y tuv-ons- 
j Mr. !! v.m__ 
i M". 1 — 



SUBJECT: 



SJ^NTA FE RESIDENT AGENCY 
ALBUQUERQUE DIVISION 



DECLASSIFIED BY_ 

o n m z: 



As the Bureau is aware, on November 22, 1955, SA CLARENCE L. CRANDALL, 
formerly Senior Resident Agent of the Santa Fe, New Mexico, Resident Agency, 
departed on transfer to the Phoenix Office. .The position of Senior Resident 
Agent at Santa Fe has been vacant since that date. 

At the present time, there is one Agent assigned at Santa Fe, 
namely, | I and in order to keep the Resident Agency work 

current, it has been necessary to handle a portion of the work out of the 
Los Alamos Resident Agency and a portion of it on a road trip basis out of 
the headquarters city. The case load in this resident agency normally re- 
quires the assignment of two men. It must also be borne in mind that Santa 
Fe is the capital of New Mexico and the Agent assigned there necessarily will 
have to maintain liaison with the Governor's Office. 

The Bureau’s attention is^ called to the fact that by letter dated 
January 20, 1956, SA THEODORE L. "GUNDERSON was transferred from the New York 
Office to this office. His estimated date of arrival at Albuquerque is 
March 2k, 1956. This office knows nothing about GUNDERSON'S background other -i 
than the fact that he is apparently being transferred to Albuquerque because ? 
of his wife's health. It would be both economical and facilitate matters a l\ 
great deal if it were possible to transfer Mr. GUNDERSON directly to the v. 

Santa Fe, New Mexico, Resident Agency to fill the vacancy of Senior Resident f t 
Agent, provided, of course, he is qualified for such an assignment. Taking r/ 
into consideration the apparent poor health of "his wife, it should of course ^ 
be considered that Santa Fe is some 2,000 feet higher in altitude than fj ~ 

Albuquerque with a slightly colder, damper climate since it is located in 

the mountains . It might be that because of his wife ’ s health, he could . 

not take an assignment at Santa Fe. , . . " JT7.A 

1 V' ^ *^7 

If we fill this Vacancy out of the present personnel of the 
Albuquerque Division, it is going to require the transfer of &t least one 
Agent and possibly two, depending on where we take the man "from to fill 
the vacancy. For this reason, I think it would be worthy 0 / consideration 
at this time to make a determination as to whether GUNDERSON could handle the 
assignment at Santa Fe. ' ' ' ' 



2 -Bureau (AM) 

l-SAC, New York (P & C) (AM) 

1 -Albuquerque (67-56) 

NRJjtgh i 



f-lfy 

tU 



,V - ev j '<^ 












AQ 67-56 



The Special Agent in Charge, Hew York, is therefore requested to 
submit Mb views to the Bureau as to whether GUHDERSOH will qualify as a 
Senior Resident Agent on the Basis of efficiency and work performance, hear- 
ing in mind his work will he in the State Capital. If in the opinion of the 
SAC, Hew York, GUHDERSOH is qualified to handle this assignment, it is 
suggested that the SAC, Hew York, also discuss the situation with GUHDERSOH 
as to whether the condition of his wife’s health would permit his assignment 
at Santa Fe. 

For the assistance of the SAC, Hew York, the hulk of the work load 
in Santa Fe is Atomic Energy Act - Applicant or Employee cases and criminal, 
with a very small volume of security-type work. 

In the event the comments of the SAC, Hew York, are favorable with 
respect to assignment of GUHDERSOH at Santa Fe, the Bureau is requested to 
transfer Mm to that Resident Agency as Senior Resident Agent. I would 
appreciate this matter receiving. early attention so that in the event SA 
GUHDERSOH is not qualified for this assignment from either a performance 
or family situation standpoint, I can take immediate steps to fill this 
vacancy from the present personnel of this office. 

I realize that this procedure is a departure from established 
practice hut I feel that it is worthy of consideration from an economy 
standpoint. 
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SAGffAlbuquerque 



February 9, 1996 



Director, FBI 



SAFE A FE RESZBEBT ME1WT 
ALBUQUERQUE DIVISION 



Reurlet February 6* 1956, concerning the possible 
assignment of Special Agent Theodore X. Gunderson, who is 
under transfer from the Few fork Bivision to your division, 
to the Santa Fo Resident Agency* Tou pointed out that the 
climate at Santa Fe is slightly colder and damper than the 
clinate in Albuquerque and noted that because of Special 
Agent Gunderson 1 s wife *& health he night not be able to take 
the assignment at Santa Fe* 

For your information. Special Agent Gunderson is 
suffering fron a severe asthmatic condition and his physician 
recommended his transfer to a warm, dry climate . For this 
reason he was ordered under transfer to Albuquerque . 

Under the circumstances, the Bureau does not feel 
that Special Agent Gunderson should be assigned to Santa Fc, 
and you should make another recommendation in this respect. 



cos SAC, Few York 



XEROX 

JUL 9 1979 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 



10~Z8~Z0.11 



Flii^RAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



, REPORT OF PERFORMANCE RATING 

CLASS. & extMy 

beasok-fcim 1^2.4. 8 G if CLASSIFIED B YMfeSlKg 
DATS 02 SEVJm\ k ' )o~ yTg^r*^ DECIASSIFYi)Wr25 X / 






Name of Employee: 



V; XEROX 

THEODORE L. GUNDERSON #09927 JUL 9 1979 



Where Assigned: NSW YORK (TT) jsATELLITE & YUGOSLAV ESPIONAGE? ^ 

(Division) L-* (Section, Unit) " *-J '' 



Payroll Tide: 



SPECIAL AGENT - GS-11 



Rating Period: from — DECEMBER 9j 



ADJECTIVE RATING 



Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 




Rated by: 

JOHN V* WALSH 

Reviewed by: 

JAMES J # KELLY 

Rating approved by: 



ALL itoEMAS^N CONTAINED 

yffR EIN^^NCLASSIEIE^ S 
TfX r.E? T^HEBE SHQViN • 

•0K^WISE« ' 



C k 

Signature 




Signature 



SUPERVISOR 

Title 



— A 1 Ju/ti Director 

f Title.. ■ ' 



19 1956 



TYRE OF REPORT 



\ ) Official 

( ) Annual 

1956 



• „ e. r.y< w 1956 

( X) t Administrative . 

1 It U, i <. *. * i‘- r - 

V— ,(— ) — 6CWday — - — ^ ^ 

(x) Transfer 

( ) Separation from service 
( ) Special 






NARRATIVE COMMENTS 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1), WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



DEC LAS S I F I CAT I ON AUTHORITY DERIVED F ROM : 



FBI AUTOMATIC 



>E CLASSIFICATION GUIDE 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 




of Employee - 



THEODORE L. GUNDERSON 



WmsSmaam 



ML 



SPECIAL AGENT GS-11 



Rating Period: fron 



DHpSSH=W3N: 



RATING GUIDE AND CHECK-LIST 



Only thole items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: \ T /o^Mf 

Outstanding (exceeding excellent and deserving special commendation). ~~ , p P $ I A ttPj 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). viiAob . - It m „ rw i ir ^4p , „ . 

Unsatisfactory. BBASOT-FCIM II, jl^.4.2 A . 3 



~ Unsatisfactory. KKAoUIi-i!UlM JU., 

— Q — No opportunity to appraise performance during rating period. DATE OF B EVIES? / / sur... 

Guide for determining adjective rating: f ^ 

An 'Outstanding; rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory 1 and 'Unsatisfactory 1 ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus 1 , 'check 1 , and ‘minus 1 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. Ail minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory 1 ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



_ (1) Personal appearance. V 

_ (2) Personality and effectiveness of his personal contacts. ^ 

_ (3) Attitude (including dependability, cooperativeness, loyalty, ^ 

enthusiasm, amenability and willingness to equitably 
share work load). 

_ (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

_ (6) Forcefulness and aggressiveness as required. 

_ (7) Judgment, including common sense, ability to arrive at proper y 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate action on own — fi — 

f responsibility. 

_ (9) Planning ability and its application to the work. 

.(10) Accuracy *and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of v 

application. — E — 

_ (14) Technical or mechanical skills. 

- (15) Investigative ability and results: \ / 

_J Z. (a) Internal security cases ALL I KFQRM A TZU N CONTAINED 

jg pu^ivecasef 116131 investi ?5^^Bf s I^kpCLASSIEI£® 

-J- (d) Ap^'licantTases EXCEPT SHOWS 

—A~ (e) Accounting cases OTHERWISE©- *<*"’*" — ^ \ 

- (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

— i L. (a) Investigative reports 
-a/— (b) Summary reports 
/ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 
—X. (b) As participant 

(23) Organizational interest,. such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

i/ Automobile driving ability 



A Specify general na f, **“ assignment during most of rating period (such as security, criminal, applica nt squ ad, or as resident Agent, supervisor, instruc* 

(UJ — ^satellite & Yugoslav Espionage!^ 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service resj[im«£^^^(If answer is not 'yes', 'explain in narrative comnjents.) 
(2) Is employee available for special assignment wherever needs of service re^uire?1?_^r(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? _B9(If so, explain in narrative comments.) \ * 

^ B iff?* 



ADJECTIVE RATING : 




Outstanding, Satisfactory, Unsatisfactory 




DE CLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 



THEODORE L. GUNDERSON 

SPECIAL AGENT GS 11 

TRANSFER PERFORMANCE RATING 3/13/56 

This performance rating is submitted in view of 
SA GUNDERSON'S transfer from the NY Office to the Albuaueraue 
Office. 



SA GUNDERSON presents an excellent personal appearance, 
is in good physical health with one exception noted below, has been 
rated satisfactory in firearms, and is capable of participation 
in raids and dangerous assignments. Since assignment to the NY 
Office, SA GUNDERSONfnas been investigating contact cases in the v/ 
Satellite and YugoslaTEspionage Section^ He has handled more /m 
than an average amount of work with leSlTuhan average amount of ~ y 
supervision. While • he has not developed any security informants, 

SA GUNDERSON is aware of the need for such informants in the 
security field. He has been raibed an excellent dictator by the 
stenographers of the NY Offiee.ftKnA 

SA GUNDERSON has not taken an abnormal amount of 
sick leave during this rating period, but during the prior rating 
period did take an abnormal amount of sick leave which was occasioned 
by seasonal asthmatic attacks he has suffered since arriving in New 
York. It is noted that he is bothered by this condition particularly 
during the months of September, October and November. 

’ In view of this condition, it has been recommended by 
his attending physician that he live in a warm, dry climate. For 
this reason, SA GUNDERSON should be considered unavailable for 
general assignment, but available for special aisliran'dnt wherever 
the needs of the service require./ 

SA GUNDERSON has expressed an ardent enthusiasm for 
his work and has given freely of his own time in order to handle 
the work load and reduce the delinquency in the NY Office. He has 
expressed a desire for advancement along administrative lines, and 
it is felt that with further training and experience he will become 
qualified to handle administrative responsibilities. 

•vg-, SA GUNDERSON is entitled to the rating of satisfactory. 
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STANDARD FORM NO. 64 



Office Memorandum • united stages government 



DIRECTOR, FBI 



[Mr. Tolson_ 

DATE: 



Soardman— i 

/^sl^SAC, NEW YORK (67-28516) Pffi C0NAL .3 

y/CrfyJi / v £ | Mr. Parsons 

(/ I' A. J** . I Mr. Rew® 

subject: THEODORE L* GUNDERSON , M y ,\ ,, * j 1 

SPECIAL AGENT J^P? - -.C 

TRANSFER TO ALBUQUERQUE ^ '» |T | 

1 ,< ’ •>. HolLaas* 

ReBulet 1/20/56 which transferred captioned A|p¥it — 
from the NYO to the Albuquerque Office, and NYlet l/2(f/58, adyDfiaag 
of anticipated birth of SA GUNDERSON'S baby and his tdritatlve 
travel plans to Albuquerque. 



SA GUNDERSOl 
postnatal examination on 
satisfactory. 



w has ad 


vised that 




1 


pna her conai-cxon is 



had a 6 week 



r,J SA GUNDERSON advised that he, I I will 

^Vqepart NY on 3/17/5 6. traveling by personally owned automobile, 
jl/^fnd will arrive at Albuquerque o n 3/21/56 . 

Y Attached hereto is the Transfer Performance Rating 

> of SA THEODORE L. GUNDERSON dated 3/13/56. 

SA GUNDERSON will submit Form CC 318 upon his 
arrival at Albuquerque when the exact amount of annual leave 
necessary is known. 



■2/ Bureau (Enc. 1) 
1 Albuquerque 
1 NY 67-28516 
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iwios, m 

sag, m jom ( 100 - 0 ) 
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3»iHS to Win lag it 2/2^$, SA I'HEODOHS L. 
v OTEM01 of to ILfO was eating la a restaurant located mi 
\ BreadKsy in HC. Also eating is this pasta®®! was an is* 
t divifidai to® SA C-iSBERSOH recognised at acton® be had seen 
J* ^ ®t is the past, Ms pens® all® re spired SA GUTO fi&ffif 
i, end a?r>rcm« Mi, introduced fatottf a* I |®d 

V) asM SA mmm tot bis mm was. 1 1 

f'X 

„ , S tated be hid Ms m »t SA SMS® 

before sal ashed If it was in the Sewkt, at Cowell Mrewsity, 
\ Ithaca* Hr, op it the Mweity of Htoagl®, Lincoln, Stouta, 

,?s t SA SUM808 advised M» that it wist have be® at 

j the Mwsity of Itoacta tore 1* attended school, 



I I asted SA SUHOESSQS tot tiemsdoing in 

•t >2C and SA S ©I?.Sol! related he was with the FBI, I 

.itodisfely replied* n Iou won’t lllai m then,” Mken asMd w%, 

| stated that ha had refuted to tip & loyalty oath 

; wue in the Siwiw and was Inter discharged for this reason, 
m stated the FBI and the miUtwy service had investigated M» 
•; in the past, 

i fl» heps rerainiseiisg m to tot classes SA 

0 attended with Ms at to Mtireity of Mrute, 

I 1 Ml smml professors stop whoa he had taken 

courses and finally named on® to toutod faaillar to SA 



GuSPSHSCK, SA 3LSBIS01 state d tot this augfe hare been the 
class toy attended together, IrekM* "r« st 

reato? s®, I wm to pens® he (to professor) Mated oat 
of class for Mag a Cwsaist, 11 SA OunSRSQI stated hs did 
not non tor Ms and Mi wist not hate been to class tor 
attended together. 



Imm (EM) 



1 - Onto (Mo) (HH) . 

1 - Philadelphia (Mo) (RMW^ y 
l-m004 ^ 



0Z ?1> 



( g : 1 ' ''' :L ,; i ' 

IAR2S® ALL INFORMATION CONTAtNEB 
HEREIN IS UNCLASSIFIED 
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FD-185 



*> m 

1ERAI BUREAU OF INVESTIGAU,, 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



ALL INFORMATION CONTArWED . 

HEREIN IS UNCLASSIFIED 
DAT E B Y sp 3 r etc / a h a* 

1^ 

Name of Employee: . COOKE L» GUHDERSOISf 



r 

/ / *Sf' 



Where Assigned: 



Payroll Title: 



ALBUQUERQUE! 

(Division) 
SPECIAL AGEHT 




JUL 9 1979 

(Section, Unit) 



Rating Period: from V1/55 



3/31/56 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 



Reviewed by: 



Rating approved by: 



^ ^Signature 
I. B. J0JMSOJJ 

✓OSigi^atiTfe) /? 



Signature 



Special Agent 
.In Charge 

Title 



Employee’s 

Initials 

(/ 



3/31/56 



Assistant Director APfP a 3£7 195S-- 



A* 

l 0-\ Official 

A C' j) --iV ^ ' ( ( x ) Annual 



TYPE OF REPORT 



/ 7/ -s? 



( ) Administrative A 

( ) 60-day ,, . 

( ) Transfer ' 

( ) Separation ’from service ‘ 

( ) Special - - 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



DEC LAS S I F I CAT I OH AUTHO P.I ' 



FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-28-2011 

PERFORMANCE RATING GUIDE^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



DERIVED FROM: 



FD-185 A 




Name of 



THEODORE L. GUNDERSON 




TitIe Special Agent 



Rating Period: from 



DECLASSIFY 0 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Outstanding (exceeding excellent and deserving special commendation). ALUmRMATIO&GemmED 

'iL Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). U CD P*f O ! r I I~r\ 

" Unsatisfactory. li t K 1 1 I 

Q No opportunity to appraise performance during rating period. H D V 

Guide for determining adjective rating: ■ D 1 — - ^ 

An 'Outstanding.' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. /0 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in ther? 
light of the elements rated. AH minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratio 
set out on the reverse of form FD-185. CLASS . & E 



BoWM 



- (1) Personal appearance. 

- (2) Personality and effectiveness of his personal contacts. 

_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

_ (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

- (6) Forcefulness and aggressiveness as required. 

- (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

_ (8) Initiative and the taking of appropriate action on own 
responsibility. 

_ (9) Planning ability and its application to the work. 

_(10) Accuracy -and attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

- (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

_ (14) Technical or mechanical skills. 

_ (15) Investigative ability and results: 

- (a) Internal security cases 

.. tS (b) Criminal or general investigative cases 

- fr- (c) Fugitive cases 
-a£- (d) Applicant cases 

(e) Accounting cases 
_(16) Physical surveillance ability. 



DATE OF REV 

. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

JkL (a) Investigative reports 



. fb) Summary reports 
. ✓ (c) Memos, letters, wires 

(Consider: . conciseness;**^- clarity; organization; 

S^thoroughness^J^l accuracy; —^adequacy and perti- 
nency of leads; -^-administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

(c) Planning v s 

(d) Making decisionsALL INFQRMATJCN CONTAINED 

_ _ (e) Assignment of w^ REIN iWfCLASSIFIES 



conciseness;**^- clarity; organization; 
tessj-i^. accuracy; —^adequacy and perti- 



-A- (g) Devising procedu^CLT^litK^WV^,* 

I (h) Emotional stabili® H pj{fISS. J 

I ( i ) Promoting high morale " 

L_ ( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

_CL (a) As leader 

— (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability 



A. Specify geneoJUnature of assignment during most of rating period (suttfi a6 security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ISatellite & Yugoslav Espiornge lir» 



8. Specify employee’srnost noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. (1) Is employee available for general assignment wherever needs of service require?* JAj If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? (If answer is not 'yes’, explain in narrative comments.) 



D. Has employee had any abnormal sick leave record during rating period? S (If Jso. explain in narrative comments.] 



ADJECTIVE RATING 



SATISFACTORY 



odr .y^p (itisi 

\J 



m'v 



Outstanding, Satisfactory, Unsatisfactory 




DECLASSIFICATION AUTHORITY DERIVED FROM: 



FBI AUTOMATIC DI 
DATE 10-28-2011 



:lassification guide 



I VI ® 



mMt' 



;fl" 






THEODORE L. GUNDERSON 
Special Agent, GS-11 
March 31, 195o 



']U~| \ PART I - GENERAL COMMENTS 

SA GUNDERSON reported to the Albuquerque Division from New 
York on Iferch 22, 1956* 

Because of Ms short tenure here, I have not had an opportunity 
to evaluate his performance and my comments are based on the performance 
ratings received by Mm during the rating period in the New York Office. 

He presents a very good, well groomed personal appearance 
and has a pleasant personality .^NMle assigned to the New York Office, 
he was assigned to investigate contact cases in the Satellite and Yugoshaj 
Esoionaee Section where7he handled more than average amount of work re-Cfi 



During the period from Iferch 31, 1955, to December 9, 1955, 

SA GUNDERSON took an abnormal amount of sick leave wMch was occasioned 
by seasonal asthmatic attacks. He was bothered by tMs condition par- 
ticularly during late September, October and November. Aside from tMs 
condition, there are no limitations on Ms physical condition wMch 
interfere with Ms performance. 

He was rated satisfactory in firearms and capable of partici- 
pating in raids or dangerous assignments. On the basis of comments by 
Ms previous supervisors, it appears that he is capable of handling com- 
plicated investigative matters under proper supervision. 

He has not participated in the Bureau’s Incentive Awards 
Program during the rating period. 

, In view of SA GUNDERSON’s asthmatic condition, it has been 

^recommended by his attending physician that he live in a warm, dry 
climate and for tMs reason, SA GUNDERSON should be considered tin- 
available for general assignment except in an office covering such a 
locality but he is available for special assignment wherever the needs 
of the services require. 

PART II - SPECIFIC COMMENTS /O'V'lf 

1. Justification for any Minus Ratings Given CLASS. & -f 

* * BEASON-FCIM TM 1-2. 4. 2 ^,3 — 

Not applicable. DATE OP KEViy^ — » 

. , ALL INPORr OT AIKED 

2* 8>nd. Ability Ins pector T s A j.o.6 HE^EIN^^SI^CIjfCdsiFXEI^ ‘ 

EXCEPT WH^SSHQWH J 

Not applicable. PIHE RVuSE*; 



Not applicable. 



mm 



*/- :V. 

’ vJ*£L 

"'"■V> ~- >. 



* 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DEC LAS S I F I CAT I ON GUIDE 
DATE 10-28-2011 



RE: Sk THEODORE L. GUNDERSON 




fill 



Participation in Informant Prog 



[while assigned to the Satellite and Yugoslav Espionage Section V/v 
of the New York OfficeJSA GUNDERSON did not develop any security inform- ((D) 
ants "but lie was award^of the need of such informants in the security / \ 

field. Since his arrival here, he has not hadan opportunity to 
participate in any of the informant programs 

h. Testifying Experience and Ability 

During the rating period, Sk GUNDERSON has not testified before 
any judicial or quasi- judicial bodies because of the nature of his assign- 
ment in the security field. During prior rating periods, he has testified 
on several occasions before U. S. District Courts, Federal Grand Juries, 

U. S. Commissioners, and on two occasions in State Court. 

While I have had no opportunity to rate his performance as a 
witness, from his general poise, demeanor and conversation, I would judge 
that he would make a satisfactory witness . 

5. Disciplinary Action 

Not applicable. 

6. Accounting Information 

Not applicable. 

7 . Police Instruction 

Not applicable. 

8. Sound Training 

Not applicable. 

9 . Potentiality for and Interest in Administrative Advancement 

The SA.C, New York, comments that SA GUNDERSON has expressed an 
ardent enthusiasm for his work, given freely of his own time, and has ex- 
pressed desire for advancement along administrative lines. According to 
the SAC, New, York, it is felt that with further training and experience, 

SA GUNDERSON will, become qualified to handle administrrtive responsibilities. 
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NRJstgh 
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3/27/56 

Q SAC, ALBUQUERQUE URGENT 

RE THEODORE 2». GHEDERSOIT, NUMBER ZERO HIKE NINE BIO SEVEN. 



II 0 TA ESP CRT RECEIVED PAX PERIOD SEVEN. PAYMENT BEING HADE 
FOR EIGHTY HOURS. FGRUARD TA IMMEDIATELY. 
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? i MAR' 29 \,955 








In Reply » Please Refer to 
FUe No. 





UNITED STATES DEPARTMENT OF 



FEDERAL BUREAU OF INVESTIGATION 
918 Park Ave., SW, 
Albuaueraue, New Mexico 



March 26, 195>6 



(5-19-47) 



Director, FBI 
Dear Sir: 



ZERO!) 

JUL 9 1979 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ATflO NOTICE /OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



T.L. 



RSON 



OFFICE OF ASSIGNMENT 



ALBUQUERQUE 



NATURE AND DURATION OF ASSIGNMENT 



TRANSFER-PERMANENT 



ARRIVED March 22, 1956; 8:1$ PM MST 

(Time and Date) 

REPORTED FOR DUTX (necessary only for arrivals on transfer) : 

MARCH 2j, 1956; 8:Q5> AM MST 



DEPARTED — 

DESTINATION 

Following information to be furnished only when an employee 
arrives your office on transfer: 



PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY : 

NAME I 1 

ADDRESS 1710 Hoffman, NE, Albuquerque, N»M« 

RELATIONSHIP I 




Very truly yours, 




* » 



FD-253 (U-22-54) 



a 



n TES DEPARTMENT OF J' 

FEDERAL BUREAU OF INVESTIGATION 



Jn Reply, Please Refer to 
FOeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



WASHINGTON 25, D. C. 



easau*** 1 * 



xeeox 



JUL 9 W9 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters, The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any l iability shall occur, The follow ing person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Hame_ Relationship^. Dat e jo 

. ///Jcgl/Jlf . | b6 










SAC » ALBUQUERQUE 

Director, FBI 

(J 

THEODORE I. GUNDERSON 
Special Agent 
Physical Condition 

( ) Rebulet 

( ) Reurlet 

k ) 116 Physical Examination j 0-^5 5 

( ) Advise Bureau of present weight without clothing. 

( ) Advise Bureau if dental work has been completed. 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

£ ) Advise Bureau condition of xa&aaa ' • 

( ) Submit results of chest X ray immediately. 

( ) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

( ) Submit Bureau of Employees* Compensation forms. 



XEROX 

JUL Q 1979 



April 30, 1956 
PERSONAL ATTEHTION 




Tolson 

Board man 

Nichols — 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen, 

Tamm _ 

Sizoo — 

Winterrowd 

Tele. Room 

Holloman 

Gandy 



COMM - FBI 

APR 3 0 1956 

MAILED 31 



REPLY: ATTENTION PERSONNEL SECTION 







J 3 IR 3 CTCR, FBI 






SAC, HEW YORK ( 105 - 17643 ) 



SHEftiOOjD EDDY SE'ilEJAR 
KACAL_,STBR COL-..EGE 
ST. PAUL, EEA.ESOTA 
IS-H 



pT1?Tp R nvn l0 t ^ ch requested SA f THEODORA L. 

u-u!^ D^ESCJ * JYOj to advise of the current wherealjotrfc^ of 

has mother- in-law, Mrs. BERTRAND L. EFffiAIPJ and if she 
would object to being Interviewed by other agents. 



SA Gf^p;RSGT was transferred t o the Albuquera ue 
Of x ice on 3 / 16 / 56 . ~ 



.... ^ . Anclo-eo. fcr the information of the Albuquerque 
Office is a copy of reBulet 3 / 30 / 56 , captioned matter* 



RFC 



ALL Pr^ATIC;’’ COCTAifll 
I:" iC.'GL.'V-rnsD 

L-i 1 fi ¥ s pj 3 Tex^/ gHtt. 



2 - Bureau (EM) 

2 - Albuquerque (EMC.l) (Hi) 
1 - Minneapolis (EiFO) (Hi) 

1 - Omaha (lire) (jgj) 

1 - Hew York ( 105 - 17643 ) 




'03$ 



RLS:dlo (i', 17 ) 



FD-277 (11- 18-55) 

STANDARD FORM NO. 64 






Office M.em^ ^n.dum 



TO : Director, FBI 



FROj 




c, Arbuquerjque 




UNITED STAix^ >VERNMENT 

DATE: 5/7/56 

ATTENTION: PERSONNEL SECTION 



subiect* CDOKE L. GtlNDERSON 
Physical Condition 

□ Remylet 

HE] Rebulet V3°M 



Re physical examination 



Weight without clothing now is 
Dental work was completed on _ 
Vision has been corrected to — 






X8E0& 

\%rt 



□ 

□ 

□ 

□ 

□ Chest X-ray results were negative. 

□ Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 

□ Attached are Bureau of Employees' Compensation forms — 

n Physical examination reports are enclosed. 

Employee is scheduled for physical examination on 



□ 

n Employee has reviewed and initialed his physical examination report. 



O 



Employee returned to active duty 



1 x I Employee's physical condition is ( s ee bel -o w ) 

SA GUHDERSON advises he has had two minor asthmatic attacks since arriving in Albuquerque, 
neither requiring medication or the advice of a physician. He stated while in Hew York 
his asthmatic condition existed from September to December and the other eight months of 
the year, he had either little or no difficulty. 

It is believed a true assertation of SA GUHDERSON' s condition cannot be made until he 
has resided in the Albuquerque territory at least one year. 

1-BurSau Additional remarks relative to items listed above: 

1-AO 

THJ:tgh 

( 2 ) 






A' 















-O' 



-9' 



# 



J 
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:■ V^»M ^iM,y ^.V^C4 l^fTITs y 

DECLASSIFIED BY_ snmm 
i#vmi i 6 * 6 f *$ f 



Mr» Theodore U iimdenm 

Moral Bureau of Jnmtigatim , xffiOX 

Albuquerque, Xm Uexicc ~~~~ , n1Q 

. JUL 9 m 



Dm Mr* Sandman! 

Attention Us been wiled to the fact that a 
mtertal discrepancy existed bet&m the details mi 
synopsis of facts of a report dated Uy S f 195$, prepared 
8?^ asse&bled U mu tn the Atmifi sw^y Act > Smhyse . 
me eemrni%p\ four wrk perfomme 

in thte instance ms not m seeping mth the standards 
expected of s Surma Agent, 

Hereafter, ft »fll be tfttuufrent upon you to carry 
out your official assignments vith pm ter cm mi cheer 
attention is detail* 



b 6 

b 7 C 




M?t truly 



L B'iga 7 
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t I John Mger Beeper * 
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■mbaW(S) 

ce - SAC t Albuquerque (Personal Attention) $ 

S 08 Albuquerque Field Office File ® 



■H 

.Sfhj 

* ^ 



'* f Based on Albuquerque let-S/Sl/dd, m/m» t Ji/ft" U fg$ 





TANdARD FORM NO. 84 
* ' 



/ 




Office' Mem* lum • united sta-^o* 

JJ I Mr. Toknn It 




DIRECTOR, FBI (116-115730) 



SAG 3 ALBUQUERQUE (116-26143) 



Mr. ToUon- 
Mr. 'Nkhols. 

. Mu^Roardman — ! , 
DATE : ^ Inont , 

'jMr. U-uviw^fiSrT 

** .l,,p I 




Mr, I*ftr-4o»isL. 

Mr, U.non, 

\u\ 



AEAE 



Mr, Wmtsrrowd- 

1VK U<vmi 



M*\ Holloman 

M'n ,v i Gandy__; 



Reference is made to Buairtel dated 5/9/56 
it was reflected the synopsis and details of the report of 
SA THEODORE L. GDHDERSON dated 5/5/56 at Albuquerque were 
not in accord. 

«-* The amended page one of the above mentioned report 
was ’submitted to the Bureau by air tel of 5/11/56. 

~~ The Bureau requested explanations from all personnel 
responsible and recommendations as to appropriate administrative 
action. 

- Enclosed herex^rii^/are three copies each of explana- 

tions from S A THEODORA L. GTJR DBRS OCT . to whom the case was 
assigned; £j A| | , who conducted the investigation! 

and SA H. Ik^-iO COffiMLL, who signed the report 

As will be noted from these explanations, ft hi s. w; 
an oversight on the part of all concerned and, as SA 



b6 

b7C 



XEROX 

b6 



J3L 9 * 



;b7C 



indicates, the phraseology utilized did not mean to indicate 
that the employee’s wife had a record at the Los Alamos Police 
Department. While the Bureau’s observation is correct and a 
definite error has been noted herein, since the employee’s 
tfife did not have a record at the Los Alamos Police Department 
and such fact was reported in the details of the report, it is 
therefore recommended ‘that no further adminis trative action be 
taken; however, an error has been scored against each of the 
personnel involved in the error folderr/ 

(^-“BureaS '(Sni'ls .• 9) (li'6'-ii5730)‘ c ' ~ ■ 
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ATOMIC ENERGY ACT - EMPLOYEE 



FACTS : 

The synopsis of the report of SA Theodore L. Gunderson 
submitted at Albuquerque, New Mexico, dated 5/5/56, reflected that 
the employee and his wife had a record at the Los Alamos, New Mexico, 
Police Department. The details of the report reflected the employee 
had a record at the police department but the employee's wife did 
not. 



The Albuquerque Office was instructed to advise whether 
the synopsis or the details of the report was correct. The SAC 
Albuquerque advised' that the employee's wife did .nqJi have a record 
at the police department and, therefore, the synopsis of the report 
was incorrect. 



SA| | who reviewed the records of the 

Los Alamos Police Department and submitted roughdraft synopsis and 
details for inclusion in the report to be dictated by SA Gunderson, 
stated he meant to state that the records of the Los Alamos Police 
Department were reviewed for the employee and his wife an d infor- 
mation concerning the employee was set forth. SA I I states 

that in the future care will be taken to avoid the recurrence of 
such errors. 



be 

hlC 



SA Theodore L. Gunderson states that in compiling the 
insert roughdraft s from the Los Alamos Resident Agency for dictating 
his report he failed to note t he discr epancy between the synopsis 
and details as submitted by SAl L Sa Gunderson also assures 

that care will be used in the ruture to avoid the recurrence of 
such errors. 



SA H. L. McConnell, who approved SA Gunderson's report, 
regrets he did not notice the discrepancy between the synopsis 
and details. 

SA Gunderson's report was corrected prior to dissemination. 
RECOMMENDATIONS OF SAC, ALBUQUERQUE 

The SAC, Albuquerque states that this incident was an 
oversight on the part of all concerned and while the Bureau's 
observation is correct that a definite error has been noted herein, 
since the employee's wife did not have a record at the Los Alamos 
Police Department and such fact was reported in the details of the 
report, he recommends that no further administrative action be takenj 
however, an error has been scored against each of the personnel 
involved. 






REOOMMENDATIONS OF INVESTIGATIVE DIVISION 

The report of SA Gunderson as originally submitted 
contained a material discrepancy between the synopsis and the 
details and should be regarded as a substantive error. It is 
recom mended that lette rs of censure for this error be directed 
to SA| T S A Theodore L. Gunderson 1 and SA H-r «Ei. 

McConnell. .<? ‘ ~ 




STAN^LRD FORM NO. 64 



# 4P 

Office 1 Memorandum • united states government 



to 



: SAC, ALBUQUERQUE (116-26143) 
from : SA THEODORE L. GUNDERSON 



DATE: 5/11/56 



SUBJECT: 

AEA-E 

Re Bureau airtel dated 5/9/56 advising that synopsis and 
details in report of SA THEODORE L. GUNDERSON dated 
5/5/56 do not agree* 

This case was reassigned to SA GUNDERSON on 4/2/56. The 
case involved investigation at Los Alamos, Santa Fe, and 
Sandia Base, New Mexico. SA GUNDERSON conducted the 
investigation at Sandia Base and upon receipt of inserts 
from two Resident Agencies, compiled the report for 
typing and submission to the Bureau. 

In preparing the report for the stenographic pool, the 
inserts of the Resident Agencies, both synopses and 
details, were assembled* by SA GUNDERSON. In making this 
preparation, SA GUNDERSON failed to note that there was 
a discrepancy in the synopsis and details as submitted 
by the Los Alamos Resident Agency. 

SA GUNDERSON acknowledges that he should have noted this 
discrepancy and hereby assures that more care will be 
used in the future to avoid the re-occurrence of such 
errors. 

5 - Albuquerque (116-26143) 
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Although ike Atonic ^nermt ist, * Snolovae eaaj a 



jam reassigned 



to pts on April 2, 1986, pen foiled te promptly observe 
that appropriate investigative Its# for the Us Almm 
Resident tgemy had net been art out* If you had afforded 
these mttm sufficient attention sack delinquencies maid 
Mm hem detected bp you* 



In the future pit will be emmtei to eshibit 
greater care and closer attention to detail in the performance 
of your official duties* 

r ' & : ir" 1 yom f 




l Edgar Hoover 
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Mile 116-27? 58 



_ Mile U 6-69325 
Mile H 643678 
.e 116-7077 



JUL 9 1979 



I It-Mirtfti 5 / 11/56 captiened i I 

[ Mile 116454440}, et al, wherein the Bureau . 

advised several delay letters had tees sutaitted in tie eases captioned 
in that air tel due to a delay ia the receipt of sail fm the Resident 
Agency, the Bureau desired to know vhat action had tea takes 'ey this 
office to prevent recurrence of such delays in the Mure, to fir re- 
sponsibility and sake teteeadations concerning aMnistrstive action 
if wanted, 

Reference is made to air tel of 5 / 16/56 captioned so® as 
reference Buairtel therein the Bureau was advised with respeet to the 
tm captioned cases that the teds in these esses had never ten for- 
warded to the liOs Alamos Resident Agency and that the Agent to whoa the 
cases were originally assigned was on leave and tha t on or about 5/31 /56, 
explanations would he obtained £r® Ma, namely, S&| l 

and the Agent to tea they had ten reassigned, nasaly, L. 
HI. 



Farter reference is cede to Bureau air tel of 5/a/56 in the 

‘ Mile 116- 



43678, revesting explanations as to why no investigative attention vas 
afforded is this esse until 4 / 27 / 56 , it being noted the case was in this 
office ft® the Me of the receipt of the original Bureau letter which 
m dated 3/7/56. 



Enclose d herewith are 
eiSW l 




of explanation from Si's 
relative to this site;. 



I® will he noted, is the explanation of M l I shortly 
after sy arrival in this office, there was a change in the procedures 
5 ' in handling cases in the Atonic Energy Act program, hue to this tenge, 



5-teeaa (Encl.lO) (AH) , 

m 116-26193 j <7 ■/ 

14$ 116-26169 M,:>: 

m 116^178 r f&r-' 

14 Q I l l6-26l86 o 
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and the velum of cases being handled at that time by S& l i the 
fact that leads in these cases were not forwarded, to Dos Alamos was over- 
looked oa hia part, and he was of the impression that all leads in these 
oases had been seat to the ■various Kesideufc Agencies* 



SA Ct®EE S®, having newly arrived at this office at tho begin- 
ning of April, 1956* was in the process of learning the procedures in 
handling these cases and due to the grat volume that was redesigned to him 
from SA j I who was designated to go to Xoe Alamos to assist in 
handling the great volume of cases in that area, assumed that when the 
cases were reassigned to him that the lead# had been set forth* 

As to the reason why no investig ative attention was given the 
case coaeernis d K mtil 4/S7/5&# it is to t» noted 

that this was one of many cases this office had received ana was# so to 
©peals# at the "tail end” of a great volume of cases and attention was not 
afforded it toisJi&tely because of the many cases which had a prior (feed- 
line. 

Tinder the circumstances as outlined above# it is lay recoaoenda* 
tioa no- ainindctrative action bo taken* 





ERROR: 




early May, 1956, delay letters were received from 
Albuquerque in captioned cases giving as the reason for delay 
"delay in receipt of mail from Resident Agency" and setting the 
deadlines up from three to seven days for that reason. By air- 
tel 5/11/56, Albuquerque's attention was directed to these cases 
and that office was requested to advise what action had been 
taken to prevent recurrence of such delays, and the SAC was 
instructed to fix responsibility and make recommendations for 
administrative action where warranted. Three of captioned cases 
were opened on 3/7/56, deadlines 5/7/56. The other was opened 
on 3/9/56, deadline 5/8/56. 

As one of the Agents involved was on annual leave, 
explanations in this matter were delayed until his return. The 
SAC has now advised that, upon checking, it was determined that 
there was no delay in the receipt of the mail from the Resident 
Agency, but that what actually happened was that the leads to 
be covered in the Resident Agency were not furnished to the 
Resident Agency by Albuquerque, which fact was not discovered 
(until the deadline had almost expired. It was then necessary 
to set the leads out and have them covered in the Resident Agency. 

The SAC advises that the four cas es involved were 

originally assigned to SA upon their receipt in 

"■••-kuquerque around 3/10/56 . On 4/2/56 , these ca ses were among 
approximately 65 applicant cases reassigned from I to 

SA Theodore L. Gunderson. I 

The SAC states that prior to 2/20/56, leads were set 
out to Resident Agencies by having lead sheets prepared in the 
Chief Clerk's Office. After that date the Albuquerque Office 
changed that policy. Under the new procedure lead sheets were 
not typed out instead, the case was routed to the Headquarters 
City Agent who reviewed all references and then forwarded 
appropriate leads to the Resident Agency. On 3/12/56, this 
procedure was changed and reverted back to the old procedure 
which was in effect prior to 2/20/56. 

The SAC states that due to the above change in npnnp dnpe 
.and the volume of cases being handled at that time bv l 
the fact that leads in these cases were not forwarded t^ the Los 
Alamos Resident Agency was overlooked by | ~~\ and that he was 

of the impression that all leads in the cases nud been sent ti 
the Resident Agency. 
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n . 4- v , 4- J);?® S ^ c states that Gunderson, having newly arrived 

at that office in April, 1956, was in the process of learning 
the procedure and handling of these cases, and he assumed that 

° asea w ?^ e reassigned to him the leads had been set 
forth to the Resident Agency. 

On one of these four cases, | 

tlJ Uq ?! rqUe was als< ? re 9 ues ted to explain why no investigative 
attention was afforded the case until ij./27/56 (which was 
detected upon receipt of Albuquerque report), when case was in 

dfltAH U ^/ 7 /tA 0ff mu e £T 0in the date of the receipt of Bureau letter 

states that this was one of many cases 
that of_ice had receivea and was, so to speak, "at the 'tail end 1 
If® v ° lui,ie of cases" and attention was not afforded it 

immediately because of many cases which had a prior deadline. fc 

■fc 

All of the four cases involved were delayed for 
approximateiy two weeks past the deadline date due to the fact 
that the leads were not furnished to the Resident Agency until 
almost the deadline date. b * Ulllj - L± 

The states that SA | | and SA Gunderson were 

^ tlie s y s t e m in effect of setting out leads to 
Resident Agencies and that it was purely an oversight onl 
part that the leads were not sent to Los Alamos. J I 1 

I i Th ® SAC recommends no administrative action concerning 

“A tend SA Gunderson. ° 

COMMENTS OF SPdCIAL INQUIRY SECTION ? 

, . The e r ror this instance caused four cases to be t 

delayed two weeks. Tne error does not go to the merits of the 

ABC 6 is i not : ?? „ fc ? er9 J aa been no embarrassment to the Bureau as 
ASC is not waiting to put these peopl e to wv nfe- as thev all have 

clearances and have been working. Sa] \ is aware^of his 

1 e P H r ° r ^ and advises be will make every effort to prevent a recurrence 
Therefore, censure is not warranted in this matter. 
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Concerning the 



case where no 



investigative attention was afforded the case until b/27/56, 
(deadline 5 / 7/5 6), it is noted that the number of the Atomic 
Energy cases in Albuqueraue was extremely high and increased 
from 39^ in January to 4o9 in February, and to 521 in March. 
It is entirely possible that the deadline in this case would 
have been met, even though no investigative attention was 
given the case until l +/27/56, had the appropriate leads been 
set out to Los Alamos at the proper time. Under the circum- 
stances no administrative action is recommended for SA 
Gunderson in that case. 



Field supervisor had no responsibility for error as 
responsibility for setting out leads and advising Bureau of 
delay that of agent to whom case is assigned. 

It would appear that the reason for delay given by 
Albuquerque, "Delay in receipt of mail from Resident Agency," 
was a deliberate fabrication, but such is not the case. Upon 
inquiry by Albuquerque of the Resident Agency, concerning all 
cases with approaching deadlines of the same date, the Resident 
Agency advised that all cases with deadline dates the same as 
the cases in question, had been completed and sent on in to 
Albuquerque on 5/2/56. Therefore, Albuquerque believed that 
the mail had been delayed, and the Resident Agency was not 
aware that the cases had not been received as inquiry was made 
on the basis of deadline dates rather than on the basis of 
each individual case. 




(OVER) 
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addendum of the administrative pi VI is 10 Ha 6/26/56 ■ 



It is recommended that ^a \ \be censured for tne k 

fniTu-rP on his oort to insure that investigat ive leaas were set out 
J /or the Los Alamos Resident Agency it being noted these four cases 
were assigned to him from March 10, 1956 , to Anrl1 83 1 5 f\ ure t0 
also recommended that SA Gunderson be censurea tor ^ ™ view 

r\r* nmn tin observe that leads were not set out for Los Alamos m vie 
^ p Jt + +ha+ the f 'aur oases were reassigned to JA Gunderson 

on Avr/l 2 1358. It is also recommended that bAC Johnson, Albuquerque, 

be /ensured for the inefficient functioning of the Albuquerque Cj.'hce 
with respect to these four cases • 



\ 
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■'STANDAHD JfORM NO. C4 



Office Memorandum 



TO : SAC, ALBUQUERQUE 



UNITED STATES GOVERNMENT 

DATE; 5^ 



from : SA THEODORE L. GUNDERSON 



SUBJECT: 



Ia Q. File 116-26193 Buttle 116-69325 
iFile 116-26169 Buttle (II 6 -A 3678 ) ‘ 
l AQ File 116-26178 Buttle II 6-7077 1 

IAQ File 116-2618 6 Buttle 116-27758 



Rebuairtel to Albuquerque 5 /H/ 56 , requesting letters of explanation 
for the above cases. Re Albuquerque airtel to the Director 5 / 16 / 56 , advising 
that le tters of explanation "would be submitted upon the return of SA | 

| from annual leave. 

The abov e cases were among approximately 65 applicant type cases 
reassigned from SA j I to SA THEODORE L. GUNDERSON on 4 / 2 / 56 . 

SA GUNDERSON had been recently transferred to the Albuquerque 
Division and at the time was of the opinion that^'ali ' leads'" f6r~tfiese 65 



It was not until after the leads from th e J-gg-A."! arena Rpgn 
Agency failed to ar rive at Headquarters City that SA GUNDERSON discovered 
the leads !had never been forwarded to these agents. ' 



These leads were then furnished to the Los Alamos Resident 
Agency, their investigation was expedited, and reports were submitted. 

No investigation was conducted from 4/2/56 until 4/27/56, 
because of the great volume of work and pressing deadlines from cases 
with prior Bureau deadlines. 

SA GUNDERSON regrets this oversight and in the future will make 
every effort to prevent a recurrence of this incident'. 

2 - Albuquerque (ll6-26l93) 

2 - Albuquerque (ll6-26l69) 

2 - Albuquerque (116-26178) 

2 - Albuquerque (116-26186) jc~ • ^ , f 

1 - Albuquerque ~‘l. - r: ‘~ * 
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SA GUMS® desires to change Ms office of preference 
to; (l) Phoenix ana (2) Alkgg^|. inhere is no third choice. 

1-Bureau J(JL 9 19/9 



1-Altaquerque 
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5.A<7, 412>ugutfrgtt« 
dir &ctor t FBI ( 66-689) 



July 12, 1956 
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Reurlet 7/5/56 clip ti one d | |, IS - 0, 
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SAC, Albuquerqui 

Bireetor, FBI I 





sa mmm i , wbsbsm 

Availability 



10 * 16 - 58 -'' 



Advise Bureau availability status SA Gunderson 
together with your reeomeadatioag. 
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0 BE FILLED IN BY REVIEWING OFFICIAL IT TO BE FILLED IN BY OPERATOR 



FD- 28 j^£a- 28 - 56 ) 



PAST SAFE DRIVING RECORD CERTIFIC^ ,vn 



NAME^OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

Gunderson « Theodore Lee 



DIVISION AND SECTION ASSI6NED 

FBI, Albuquerque, 1T.1 . 



6/11/56 



POSITION TITLE 

Special Agent 



ISJ,? r ri. S c T .°,ol?J ,FY THAT 1 PRESENTLY EH HOLD □ DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE* 



PERMIT ISSUED BY: *t ic 

(STATE, TERRITORY ° f ^ l^XXCO 

POSSESSION, DISTRICT) 



PERMIT NUMBER 



PERMIT EXPIRES 



61328 



8/7/56 



THIS IS AN UNRESTRICTED ^E5TfeKGT~69ji PERMIT. {IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE {GOVERNMENT OR PERSON- 
ALLY OWNED) APPROX I MATELYllS. OOP Ml 1 ES. DURING THIS TIME (A) I CZI HAVE JX3 HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET j (Bi I □ HAVE CS3 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



— — XER02} 

JUl & 1979 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 






SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE ^ 1$AJE . , 

JOHNSON, B. R. SAC v 1 * c 

THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 

I J/KcONTINUOUS SAFE DRIVING RECORD 



I i^/j ^CONT 1 NUOUS SAFE DRIVING RECORD 

□ INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



[ «yi QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
I I OFFICIAL BUSINESS. 

□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



tths/ 



Shf) If W 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU H Aq 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(SIGNATURE OF REVIEWING OFFI 





Standard Form 47 i 

U. S, Civil Service Commission PHYSIC/ 

Chapter M-2, P. P.M. 



Ttness inquiry for motor vehiclWperators 



1. LAST NAME— FIRST NAME— MIDDLE NAME 

’ GUXDBRSOM, THEODORE LEE 


2. DATE OF BIRTH 
11/7/28 


3. TITLE OF POSITION 

SPECIAL AG1RT 


4. HOME ADDRESS ( Number , street or RFD, city or town, zone and State ) 

1710 HOFFLAN DR I®, ALBUQUERQUE, IJ.M. 


5. EMPLOYING AGENCY 

FBI 


6. HAVE YOU EVER HAD.OR HAVE YOU NOW ( Place check at left of each item ) 







T 










i 


_JL_ 




r 




JL_ 




T 




JL_ 







Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 



■ 


m 


Arthritis, rheumatism, swollen or painful joints 


MB 


m 


Loss of hand, arm, foot, or leg 


HI 


m 


Deformity of hand, arm, foot, or leg 




m 


Nervous or mental trouble of any kind 




X 


Blackouts or epilepsy 




X, 


Sugar or albumin in urine 




X 


Excessive drinking habit (alcohol) 






Other serious defects or diseases 















7. IF YOUR ANSWER IS “YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 

Shortness of breath: had asthma -while residing in Ne^jr York from 9/$h to 
2/56. Have since moved to New Mexico to alleviate this illness. 



8. (A) DO YOU WEAR GLASSES7 Q YES g] NO (B) DO YOU WEAR CONTACT LENSES? Q YES 0 NO 



(C) DO YOU WEAR A HEARING AID? g] YES [g] NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE 






DATE 

JUNE 11, 1956 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

HP There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination, 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 



Items checked on this form or otherwise available do not warrant referral for medical examination because of 
the following facts : /) ^ I . y * 



Z $ 18S6 



1956 - 0-371081 










STANDARD FORM NO. 64 
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m 



UNITED STATT 




/"ERNMENT 



TO \ i 




DIRECTOR, FBI 



SAC, ALBU 



QUE^QUE 



THEODORE L. GUNDERSON 
AVAILABILITY 



DATE: 11/8/56 

■ PB ft QQNAL "gr^^ 

DECLASSIFIZD BY 



ReBulets 10/16/56 and 11/6/56. 



SA GUNDERSON advises me that since his arrival in 
the Albuquerque Division, he has not been bothered by any 
asthmatic attacks and it has not been necessary for him at 
any time thus far to consult a physician or take any 
medicine . 



In view of the fact that SA GUNDERSON has had no 
difficulty with any asthmatic condition since his arrival 
in this office, he feels he may not have been suffering * roin 
a true asthmatic condition and that he may not have any trouble 
with this situation in the future. He desires to be considered 
completely available for general and special assignment wherever 
lithe needs of the service require and it is my recommendation 
j| that the Bureau consider him completely available in all 
|{ respects . 



2 -Bureau 
1 -Albuquerque 
NRJrtgh 
(3) 










SIC, Albuquerque 
Director, FBI 

SA THEODORS l, istaR30N 

Availability 



11 - 6-56 

MSSSMt ' IKD 1 ' OW g jB B NTMi 

MOiSsiMfflff snmtMb 
M H'WI 

: . V ^ ■ J 



Hebalet 10-10-58, 

Reply by return mil or advise reason lor delay. 





JUL ® » 9 



W 



Tolson 

Nichols 

Boardman — 

Belmont 

Mason 

Mohr 

Parsons 

Rosen 

Tamm ______ 

Nease 

Winterrowd 

Tele, Room „ 
Holloman 
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Name: 



Payroll #: 



Nonveteran 



SAC JOHNSON: SA GUNDERSON has potentiality for and is 

recommended for administrative advancement . He 
is presently assigned to the Headquarters City where he has 
handled security, applicant and criminal-* type investigations. He 
is comparatively young in the Bureau's service but is aggressive, 
enthusiastic, and handles his assignments with intelligence. He 
ma&es an excellent, well-groomed personal appearance. His work 
normally requires very little supervision. SA GUNDERSON was 
censured twice in June, 1956, one instance for a discrepancy 
between the details and synopsis in an AEA report and in the 
second instance for failing to promptly observe that investigative 
leads in an AEA case for a Resident Agency had not been set out. 
These instances are not truly representative of his work perform- 
ance. He has been afforded lecture -type supervisory training and 
practical desk work training and clearly demonstrated a good 
knowledge of the Bureau's procedures, good judgment, initiative 
and ability to handle administrative-type work. He was transferred 
to this office because of an asthmatic condition. This has cor- 
rected itself, however, and he is completely available for general 
and special assignment. He is definitely interested in administra- 
tive advancement. He needs additional field experience but I be- 
lieve has potentiality for long range development as an SAC. 

i i 

RATING: SATISFACTORY 



THEODORE L. GUNDERSON (Title: Special Agent 



09927 

12/10/51 



Grade GS-11, $6605 
Not on Probation 



XEROX 

JUL 9 1979 



| : SA Gunderson, recommended by SAC Johnson for 

consideration for administrative advancement, is in his 
4th office of assignment at Albuquerque and is^ assigned primarily to ap- 
plicant investigations; he has previously Had- both criminal and security in- 
vestigative experience. SA Gunderson is 28 years of age, 6 feet, 174 pounds, 
makes a very good appearance, has good personality and approach. He has 
a B. S. degree in business from the University of Nebraska, is married and 
has 1 child. He advises that he is completely available for transfer and is 
interested in administrative advancement. He has had limited training in ( 

administrative type work in Albuquerque. SA \ 
ALBUQUERQUE INSPECTION Gunderson appears to have at least average 
11/27/5 6 potentials for advancement; however, he has > 

NRJ: tgh no outstanding qualities which would appear to -5 -r% 

/ J justify a recommendation for advancement at this time and it 

appears that he would benefit from additional investigative experience 

$ ***** RECOMMENDATION: None. . . . informative. k 
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^tanaat^ Form 88 
(Rc,v. Auk. 1950) 

PROMULGATED BY 

f Bubea-o of the Budget 
Circular A-24 



REPORT OF MEDICAL EXAMINATION 



5. PURPOSE OF EXAMINATION 



* * {.jJ&T NAME— FIRST NAME— MIDDLE NAME 2. GRADE AND COMPONENT OR POSITION 1 3. IDENTIFICATION NO. 

y- GUNDERSON Theodore L ' 

, 4 . HOME ADDRESS (dumber, street or MFD, city or town , zone and State ) 5. PURPOSE OF EXAMINATION 

V 1710 Hoffman Dr NE Albuquerque NM Annual 

, 7. SEX [8. RACE 9. TOTAL YRS. GOVT, SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE 11. ORGANIZATION UNIT 

. ■ li 1 Cau 1 WIUTARY 1 c g IL,AN FBI 

’ 22. DATE OF BIRTH 13. PLACE OF BIRTH r W NAME PFI ATIflN^HIg ANfl flnnRFSS nff NRYT flff KIN 

1 7 Nov 28 1 Colo. SpTgs Cplo.ll 

'35. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 1 16. OTHER INFORMATION ” 



6. DATE OF EXAMINATION 

2 Jan 57 



17. RATING OR SPECIALTY 

CLINICAL EVALUATION 

w A dm h 1 1 ABNOR- {Check each item in appropriate col- 
nuKMftL jtmn: enter “N-. E.” if not evaluated) 

X 18., HEAD. FACE, NECK, AND SCALP 

I X 19. NOSE 

X 20. SINUSES 

X 21. MOUTH AND THROAT 

?? Fine; rtPWFRfll ( - InL & ext* canals) ( Auditorv 

22. EARS— GENERAL under iiems 70 and71 ) 

X . 23. DRUMS ( Perforation ) 

,, ry* 1 evre tTDfli (.Visual a cut tv and refraction^ 

« <■&» Z4r EYES SENERAL under item3 £9i GOt and G1) 

X 25. OPHTHALMOSCOPIC 

X 26. PUPILS ( Equality and reaction) 

~X a. OCULAR MOTILITY jjSt^ASSS 1 ’^ 

x 28. LUNGS AND CHEST {Include breasts) 

X 29. HEART ( Thrust , size, rhythm, sounds) 

X 30. VASCULAR SYSTEM ( Varicosities , etc.) 

X 31. ABDOMEN AND VISCERA {Include hernia) 

X ~32. ANUSAND RECTUM 

X 33. ENDOCRINE SYSTEM 

X 34. G_U SYSTEM 

~X 35. UPPER extremities noS) h ' ranae ° f 

;"5 36. FEET 

'~X 37. LOWER EXTREMITIES 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



N O TES. — Describe every abnormality in detail. {Enter pertinent item number before < 
comment; continue in item 73 and use additional sheets if necessary .) 



(Strength, range of 
motion ) 



X 38. SPINE, OTHER MUSCULOSKELETAL - 

X 39 * IDENTIFYING BODY MARKS. SCARS, TATTOOS 39: 2| & 3 i 
X 40. SKIN, LYMPHATICS 

X 41. NEUROLOGIC (Equilibrium under item 7S) 

X 42. PSYCHIATRIC (Specify any personality deviation) 

Females only {Cheek how done) 

43. PELVIC EU VAGINAL D RECTAL 

44. DENTAL {Place appropriate symbols above or below number of upper and lower teeth, respectively) 



SEHOS 

.jjL 9 1979 

v? , " 

. wclosubs 

J I ^ ^ 

39 : 2| & 3 inch scars on lower right arm 



(Continue in item 73) 



0. —Mestorable teeth 

1. —Nonrestora&e teeth 



X. — Missing teeth 
XXX— Replaced by dentures 



(8 X 8).— Fixed bridge, brackets l 
include abutments I 



REMARKS AND ADDITIONAL DENTAL DEFECTS 1 
DISEASES 



07 — 



10 12 13 14 

. * 




23^22 21 20 19 

xS? 

M 


8 R!^n4x 


■>/ LABORATORY FINDINGS 


1 

; r 



, 45. URINALYSIS: SP. GR. 
ALBUMIN SUGAR 

neg 1 neg . 

48. EKG 



•RAY (Place, date, film number , resuU) 



47vIseromI^ tesvlt) 



MICROSCOPIC 

nag 

49. BLOOD TYPE AND RH 
FACTOR 



Film No 57956, 2J an57 ^^l®SM ! Nega&&(K «3 
SBAH; Negative 1 — 1_ 

50. OTHER TESTS 



10 — 02288-1 



57. BLOOD PRESSURE (Arm at heart level) 



39l 

RIGHT 20/ 
LEFT 20/ 



DISTANT VISION 

CORR, TO 20/ 
CORR. TO 20/ 



S2. HETEROPHORIA: 

(Specify distance) ES° 



^CElVf ( j, , i _ 
l- ;y l'- A 

Pf. 

AND OTHER FINDINGS * WKr K JQft/V 

54. COLOR EYES f j 55. BUILD: ~ ~ 

• bme Jw yateasr 

58. PULSE (ylrm a( heart level) ^ 

SITTING I AFTER EXERCISE 1 2 MIN. AFTER f 



5L HEIGHT 




52. WEIGHT 


53. COLOR HAIR 




72 


170 


brown 



STANDING 


SYS. 




(5 min.) 


DIAS. 




60. 


BY 




S. 


BY 




s. 


R. H. 




L. H. 



MEASUREMENTS AND OTHER FINDINGS 

UR I 54. COLOR EYES f 



LENDER MEDIUM HEAVY OBESE 

aPMHfiyn □ 



56. TEMP. 

98 



AFTER EXERCISE 2 MIN. AFTER RECUMBENT AFTER STANDING 

3 MIN. 



jj^lARVISldN 



j-l~Xff 0RR ' T0 

PRISM CONV. PC 



£3.. ACCOMMODATION 
RIGHT LEFT 

€6.. FIELD- OF VISION ”* 



64. COLOR VISION ( Test used and result) 
67."m9h 9 VI S I 0 N^ art d score) 



65. DEPTH PERCEPTION UNCORRECTED 

(Test used and score)' 

'CORRECTED 



69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



RIGHT WV Z5/i5sv X5 /IS 

LEFT WV 15/15 SV 15 /!5 



13. NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 





260 

see 


600 

SIS 


1000 

10U 


RIGHT 








LEFT 









(Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

none 



35. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

none 



77. EXAMINEE (Check) 

at is Strenuous V 

Pf 1 , ^ QUALIFIED FOR W W 43 * 

LI IS NOT 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



Strenuous Ehyei 

»r,fi of Firearms. " . 



79. TYPED OR PRINTED NAME OF PH YSICIAN 

I CART M 

80.. TYPED OR PRINTED NAME OF PHYSICIAN 



76. PHYSICAL PROFILE 



p 


u 


L 


H 


E 


S 


1 


1 


1 


1 


1 


1 



PHYSICAL CATEGORY 



A 


B 


C 










81. TYPED OR PRINTED NAME OF DENTIST OR f^l^ tgAN (Indicate Which) 

LT COL DC 

SjL. 1 ¥FLU UH FHINILU NAME UP R EVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACHED SHEETS 



u. s. government printing office 16-02288-1 
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ATTACHMENT TO STANDAHD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 



The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


14 


71 (unless other 


17 


examination indi- 


62 


cates desirable) 


65 


72 



Item 48; the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 



The medical examiner -should answer the following question: 
Examinee ^ 



(is or is not) 
exertion. (Designate which) 



qualified for strenuous physical 



FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? or safe operation motor vehicle? 



If answer is "yes" please specify. Z" 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 



TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL 



b6 







( Signature of ~fiedical Examiner j~ 

2 JAN 13S7 ;£L,(b. 



jgi'T 



•) 



U. S. A, Host), Sandia Ba&ffcfoliquerque, N. Mex. 

-y ? 3 yy/ - 







DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE iq-28-2011 






jlfM 



CLASSIFIED B Y 
^CLASSIFY 



6ft e v (pffito ft& (fox) 



iV>r, Theodore L. Gunderson 
Federal Soreau of mvebii^ation 
Albuquerque, Kow Ao-dco 



wmmjMi 



February aO, ICG? 



v y /9-y-i f 

Cl* S3. ftV?. w $P37eK/fiHfL 

i-zA.n F~”' ' J 

Mil 0.1 /g-V-y ? ~ — ' 



Xj.aUZ 



Dear t.r. Gunderson: j'.;L ”... 

I am most pleased with the o;;celiont 
results which have been realized in connection 
with the operation on February «, iAdT, eoncornit 
a confidential matter. 



You and your i'cllor/ agents demonstrated ^ 

considerable rescurcoiulncas and ingenuity in the* S 

development o£ a highly cvmidential source ol imer- ' c f == 

mution oi interest to the lai-eau in the security field. f 

Eecoanition and commcnd.iiiiia.dro certainly duo you. co A 



Sincerely yours, 



4 ^ I cv —.7 



.CO ^ 

O x-j’« 



J c *v 



r» A- CC^- SAC . Albuquerque (Persona l Attention) . « 
’ /’^^f^'Yteurmemo a/G/C‘7 captioned! 



|I3-A. " -'G-AAF 

n ‘i.bJ‘iV_ v , ?t ““ 
L r. v 



LRH:hwc ''/rA-A 

*. 67-493471 ; ' 

\. (4) 

Vv Based on Albuquerque memo 2/8/57 NRJrtgh and Addendum of 
\ Domestic Intelligence Div. , 2/14/57 EHSrdew 



it .<< 



6/y 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 10-23-2011 



tNim 



DIRECTOR , FBI 



2/8/57 



(U) 



SAC, ALBUQUERQUE 



IS-R 



□j 



As the Bureau is aware this office took over the 
surveillance of captioned subjects on January 29, 1957, and 
had them under surveillance until they were taken over by 
the Phoenix Office on February 4, 1957. My purpose in writing 
this letter is to request commendation for certain personnel 
of this Division who operated on this surveillance, or 



In initiating the surveillance the Washington Field 
Office called attention to SAC Letter 55*53 (F) which deals 
with certain equipment possibly in possession of the Soviets 
and WFO requested immediate notification to the Bureau of any 
information concerning the possession or use of equipment 
mentioned in this SAC Letter./P_ 

On Friday, February 1, 1957, the following Agents, 
operating as a second surveillance team to ok over the aurve ill. 
ance from other Albuquerque Agents with SA l l in 

charge of the squad: SA*s THOMAS J. SMITH, THEODORE , L, 

GUNDERSON. P. ARTHUR BYRNES, JR., DARWIN B. BARE and ] | 



On February 2nd, both ASAC GEBHAROT and I joined the 
surveillance team at Grants, New Mexico. Subjects continued 
traveling west and stopped for the night at Gallup, New Mexico. 
While there, the surveillance Agents were able to develop an 
anonymous source which advised them that the subjects were 
carrying in their possession a motion picture camera, a Russian- 
made Sarki 35 millimeter camera, a pair of binoculars, and 
voluminous maps and tourist-type information concerning New 
Mexico and Arizona which they had been gathering during their 
travels. This source also advised the Agents of the itinerary 
that the subjects intended to follow and gave the Agents an 
idea of places inNew Mexico and Arizona where the subjects 
intended to spend the night, the exact routes they would^t^vel, 

8-Bureau (105-4240.) (105-25563) 

1 -Albuquerque (67-56) MS** 

KBJs tgh / * i n. I,. ,tan mu.." 

' / Kti ikkfmwtoh mtsmm 

(9) ^ 










2/8/57 



TO: DIRECTOR, FBI 

RE: 



IJtb-K, J5!T Ai. 



¥r 




*£« estimated dates of arrival at each place, and confirmation 
of their returp reservations by plane out of El Faso on 
February m $ 




_ JE* 0 * t0 *5® development of this source, both the 

El Faso Office and this office, as well as the Phoenix Office 
which was taking over the surveillance, had been extremely 
concerned over what appeared to be a leather camera case which 
often constantly carried by the subjects on tueir person 
St all times and which, although it appeared to contain a 
camera, could very well have contained equipment of the type 
mentioned in the SAC better referred to above. This was of 
particular concern inasmuch as subjects had not been observed 
taking any pictures up to that point. Thus, the source was 
able to solve the question as to the contents of this particular 
leather case and was also able to state definitely that subjects v 
did not nave in their possession any equipment of the type 
mentioned in referenced SAC better unless this equipment was 
being actually parried on their persons, which, of course, is 
a possibility, FL 



, The development of this source required alertness, 
ingenuity and aggressiveness on the part of the Agents in- 
volved and X frankly feel that each of the Special Agents 

named above is deserving of individual commendation 



* . . * w r ®a* iz * this was a squad operation where each man 
had to Play his part and play it well but each of these men 
operated with such smoothness and efficiency as individuals 
in the entire squad operation that t feel each of them deserves 
an individual letter of commendation from the Director rather 
than a letter of commendation being sent to the office. 



(Rev. 12-13-56) 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



| of performance rating 

"ZuON IS UNCLASSiFIED 



PATE j (*1±21 BY spjr&tUjU '/fi ^r> 



l'I 



Name of Emplnypp- THEODORE L < 







ERSON 



Where Assigned :. 



ALBUQUERQUE 



(Division) 

Official Position Titlp.: SPECIAL AGENT 




(Section, Unit) 



Rating Period: from . 



4 / 1/56 



. to. 



3 / 31/57 



ADJECTIVE RATING:. 



JBXCETiT.RNT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 

77 6 , 




XER025 

JUL 9 19 79 



TYPE OF REPORT -I 

(X) Official ( ) Administrative 

(SI ) Annual ( ) ; 60-Day 

<V ,v ( ) Transfer 

“ * V-441/ ( ) Separation from Service 

( ) Special 



•V 7. 

/ 

/' 







0 APF 6 195? 




% 



•• 



NARRATIVE COMMENTS 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (I) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO * HELP the employee bring his performance up to a 
satisfactory level 



£S6l 9 8 



^ FD-l§5a*(Rev. 12-13-56) 



^^FORMANCE RATING GTOE 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee THEODORE L « GUNDERSON 



Title . 



S pecial Agent 



Rating Period: from _4/l/56 to 3/31/57 



Note: 

+ 

E 





RATING GUIDE AND CHECK-LIST 

Qnly those items having pertinent bearing on employee’s performance should be ratedi AJ 
Rate items as follows: 

. Outstanding (exceeding excellent and deserving of special commendation). 

. Excellent. 

. Satisfactory (good or very good). 

. Unsatisfactory. 

. No opportunity to appraise performance during rating period. 



wb m 

m .‘h. ! 



[|^Tipared. 



rcoM 

HEREIN IS UNCLASSIFIED 

DATE RY SP 37BJ<L/AH/ L 



Guide for determining adjective rating: 

1. Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified bv narrative detail on 

reverse of Form FD-185. A 

2. Excellent/' "Satisfactory" or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An “official" adjective rating of “Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 

.X* work load). 

__ (4) Physical fitness (including health, energy, stamina). 
si — (5) Resourcefulness and ingenuity. 

£ — (6) Forcefulness and aggressiveness as required. 

^ — (7) Judgment, including common sense, ability to arrive at proper 
^ conclusions, ability to define objectives. 

= — (8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

&ZL (10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

— — (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

1/^ (15) Investigative ability and results: 

— ^ (a) Internal security cases 
. ***■ (b) Criminal or general investigative cases 
(c) Fugitive cases 
— (d) Applicant cases 
— (e) Accounting cases 






(17) Firearms ability. 



-f- 



(18) Development of informants and sources of information. 



(19) Reporting ability: 

(a) Investigative reports 

— (b) Summary reports 
— (c) Memos, letters^ wires 

(Conricjer: ***!?>nciseness; J^clarity; .disorganization; 

—•^thoroughness; krE(6curacy;_es^a?fequacy and perti- 

^ nency of leads; administrative detail.) 

, (20) Performance as a witness. 

. (21) Executive ability: 

4 (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
.(f) Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 






— I — (i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 



a) As leader 

— (b) As participant 



s' 

s' (ga) 

Organizational interest, such as making of suggestions for 
improvement. 

^ (24) Ability to work under pressure. 

— (25L^Miscellaneous. Specify and rate: 

— SeL. Dictation ability - 



A. 



Jsz — (16) Physical surveillance* ability. ‘ 

Specify general nature of assignment during most of rating period (sue 

tor, etc). ^pl leant f criminal,. 



such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

some security 



B. Specify employee s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

investigator 

C. (1) Is employee available for general assignment wherever needs of service requireryQgj (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment' wherever needs of service require?_y^g(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? _BQ- 2. Has employee used more sick leave during rating period than earned 
during such period? J1Q — (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? i X I Yes 1 1 No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXORT.T.BWT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE’S INITIALS 



7 ~ L. G, 



O 0 o% • 



DECtagSSffSED 
CM 










"TSEGDORE L. GUNDERSON 
Special Agent 
GS 11, $6605 
March 31, 1957 

PART I - GENERAL COMMENTS 



^ONFinfeMT) 



1^1 



SA GUNDERSON presents an excellent personal appearance 
and has a very engaging personality. He is assigned to the 
headquarters city where, during the rating period, he has had 
assignments in both the security and applicant fields. He also 
served as a relief in a Resident Agency where he handled a con- 
siderable volume of criminal work. In all three types of work, 
he has produced an above average volume and I was particularly 
pleased with the results he achieved in the Resident Agency on 
criminal investigations. His attitude and enthusiasm are out- 
standing. In recent months, while assigned to applicant-type 
work during the period when the office was receiving a heavy 
volume of these type cases, he voluntarily contributed a great 
deal of his own time to keeping his work current and keeping 
abreast of Bureau deadlines. He has the ability to handle 
complicated investigative matters and is qualified to participate 
in raids and dangerous assignments. He is excellent on surveillance 
work and works well under pressure. 

SA GUNDERSON was bothered by an asthmatic attack in a 
prior office of assignment - New York, but since coming to 
Albuquerque, he has had no difficulty whatsoever along these 
lines and feels that his difficulty was perhaps not a true 
asthmatic condition. He is completely available for general 
and special assignment wherever the needs of the service re- 
quire . 



He has not participated in the Incentive Awards 
Program during this rating period. 

By letter dated July 25, 1956, the Albuquerque Office 
was commended for achieving a splendid record of statistical 
accomplishments for the fiscal year 1956; SA GUNDERSON participated 
in this record and shared in this commendation. On February 14, 
1957, the Albuquerque Division was commended for achieving a 
record of no delinquencies for the preceding month and SA ^ 

GUNDERSON shared in this commendation. On February 20, 1957, he 
was commended individually for the excellent results he and . 
other Agents realized in connection with a confidential • operation 
on February 2, 1957, wherein SA GUNDERSON* s resourcefulness and 
ingenuity in the development of a highly confidential spusce 
provided information of interest in the security field . 



NRJitgh 

( 2 ) 



CUSS. & EXT. 
SEASON-FCIM I 

date oe mm 




S PS Te^/AHA S 

i-g.4 t szHa ~ 




/a -*j- 



SaiXNFO, 
herein is 
except jvk; 
0IHERH1, 




ION CONTAINED 
^CLASSIFIED 
SHOWN 1 " 



corap 






RE: SA THEODORE L. GUNDERSON 



From an over-all work performance standpoint, I con- 
sider SA GUNDERSON to be definitely above average in his present 
grade and entitled to an excellent rating* 

PART II - SPECIFIC COMMENTS 

1. Justification for Any Minns Ratings Given N. A. 

2. Experience and Ability as Inspector *s Aide N. A, 

3* Participation in Informant Progr»«s 

By reason of the nature of his assignments during the 
rating period, he has not had a great deal of opportunity to con- 
tribute to the informant programs of the office ; however, during 
the periods when he woztsii on security work or criminal work, his 
contribution has been satisfactory and he has demonstrated that he 
is fully cognizant of the importance of these programs. 

4. Testifying Experience and Ability 

Again, by reason of the nature of his assignments 
during the rating period, he has had very little opportunity to 
testify before the required judicial or quasi-judicial bodies. 

He has testified on one occasion before the U. S. Commissioner. 
During prior rating periods, he has testified on numerous occasions 
before U. S. District Courts, Federal Grand Juries, U. S. Com- 
missioners and on two occasions before State Courts. He is rated 
as a satisfactory witness. 

5. Disciplinary Action . 

On June 5, 1956, SA GUNDERSON was censured for a f 
discrepancy between the details and synopsis of a -report he 
prepared in an AEAE case. On June 29, 1956, he was censured in ( 
connection with failing to promptly , observe that appropriate in- 
vestigative leads for a Resident Agency had not been set out in 
a group of AEA-E cases which were reassigned to him toward the 
latter part of the investigative period. Both of these delinquencies 
on SA GUNDERSON *s part occurred during a period when the office 
was handling a large volume of AEA-E cases and I feel that the 
delinquencies noted herein are not truly representative of his 
normal work performance. I have taken it into consideration and 
feel that he is still entitled to an excellent rating. 




1 





RE: SA THEODORE L. GUNDERSON 

6 * Accounting Information 




7. Police Instruction 

8. Sound Training 



N.A. 

N.A. 



® • Curre nt Suitability for Administrative Advancement 

t 1 

4 S i G 5f!f DERS 9 N is interested in and immediately available 
for administrative advancement. He is a very enthusiastic and 
aggressive investigator, gives freely of his own time on investi- 
gative assignments and has demonstrated an aptitude for supervisory 
worle. He was afforded supervisory training of a lecture type and 
has been given the opportunity to work on both of the desks for 
short periods of time. In so doing, he has demonstrated a good 
knowledge of Bureau policies and procedures for handling desk 
His J ud 8o ent is sound and mature and I feel that he 
definitely does possess potentialities for administrative advance- k „ 
ment, looking toward long-range development as an SAC. ^ 



~~h L. Gr. 

ESU>L6Yfifi'S UsltflALS 




May 9, 19S7 



JJL 3 1979 



HwasAssmsD by s P3r£7rmm 

( J8S, &ifc22 , 

?.'j. Theodore h. Wsinderson 
rcdoral Bureau of investigation 
Albuquerque, Stew Mexico 

Bear Mr. Gunderson: 

I have received your three suggestions 
dated Hay 1, 1937, relating to certain applicant- 
typo natters, and I want to thank yo u for your 
interest in making your observation^ available to 
no. Very careful study is being given your ideas 
and I will further advise you in the event favorable 
action is taken. 

Sincerely yours, 

B'.'ESgc® Hcatf® 



cc - SAC, Albuquerque 



{OiNceh (Suggestion # 
(4) 






All suggestions referred to Investigativefiivision 
for views 5/8/57 - ceh 




iOO'd 0HlQV38-a»03U 




May 13, 1957 



Sr, mim 



SUGGEST lOIl #551-57 



Section 19 (Applicazt Hatter's) teal @1 Instructions, 
presently states that subheadings sash as birth, education, 
employment, references and associates, neighborhood, credit and 
criminal, miscellaneous, should be used In the details of applicant 
reports when practicable. Atomic Energy Commission {ISC) Son A3C-1 
(Personnel Security Questionnaire) and Civil Service Commission (CSC) 
fora §6 (Security Investigation ?Bata for Sensitive Position) require 
that the person to be investigated list personal history data as to 
residence, ijirth, education, etc., on their forms but not in the order 
An shich the subheadings are set sat in the Manual of Instructions, 



■■ SA Theodore L. Gunderson, Albuquerque, has suggested that 
then preparing IK*lppii6ant or isployee reports (116) the steadings 
used as to residence, birth, education, etc . , be set out ia the same 
Order as they are set out in the' questionnaire used by Ale, Sanderson \ 
states that if this sere dohb it would be easier to co^re the com- 
pleted investigation as reflected in our reports with the questionnaire \ 
as '-tested by the applicant or employee and such mould result in a * V 
savings of Agent and supervisory time in preparing assembling and proof? 1 
reading 1164ppiicaat«4ype reports. The enact amount /Savings which 
would result from this suggestion cannot be stated at this time. The \ 
SAC, Albuquerque believes this suggestion has merit and should be 
adopted. 



The Special Inquiry Section notes that the teal of Instruc- 
tions, as pointed out above, allows |§r the use of steadings in 
reports, but it is not mandatory as/the order in which the subheadings 
should be used. The suggestion that all offices use subheadings in 
the order recommended presupposes one office wil l cond ^fll the 
investigation which is not true in the majority of cases m further 
that each off ice participating in the invest i gat ioh 4'Sid9$ssession 
of a copy of the questionnaire which also is not true. Therefore, the 
use and order of subheadings should be regarded as withiaJhe discretion 
of a particular field office commensurate with the mature and vote 
of the information mo be reported. In view of the above so recommendation 
is ate as to the adoption of this suggestion, 







r> It sbollfte 0 hdpt in mind, however, that if this suggestion 
is g JfVen; |p§hhdi5lonsideration it should be considered is connection 
with all applicant-type investigations conducted by the Bureau and 
te^j^t^n^“the“lte«»AIK! applicant-type reports* 



\j£\ Personnel file of -SA THEODORE L^UNDERSON (sent separately) 
<JPC;jbf;rab (7) 





9. 






Employee Suggestion 
FD-252 ( H- 1.4-55) 



Director. FBI 



SUGGESTION 




May 1, 1957 



Employee assigned to (Division) 

under son ALBUQUERQUE 



It is suggested that the sub-topics of the details of 116-Applicant 
type reports be set forth in the same chronological order as the 
applicant's personal history on the PSQ. 



Current practice or rule (Include manual citation as well as facts) iS HO -Itl MHHUSLI Of 

Instructions regarding the chronological order of sub-topics in 116- 
Applicant type reports. The PSQ, as used by the AEC, sets forth sufe- 



Advntages oi S ugg es uon^ ducatioja ^ poreiga Countries Visited, Employment, prgani- 
(zation Membership, Relatives, References, Arrests. Sub- 
( topics of 116-Applicant type reports are set forth as 
(follows; Birth, Education, Employment, References, 
(Neighbors and Acquaintances* Credit, Criminal* Miscellanea 
(It is suggested that VCl, 2, 19CSB of the Manual of 
(Instructions be reviewed. 

It would be easier to compare the completed investigation as reflected 
in the RBI reports with the PSQ as executed by the applicant or 
employee. This would be a saving of agent and supervisor time in pre- 
paring, assembling andproof reading 116-Applicant type reports. 



Disadvantages of suggestion 

There are no disadvantages realized. 



Annual Savings (Show basis for estimate) annu al SaViHgS fCT the AbOVC SUggCStiOU 

is not realized by S& GUNDERSON since he has no my of knowing the 
agent and supervisory time used in preparing, assembling and proof- 
reading 116-Applicant type reports under the present: conditions as 
compared ^ith those suggested above. 



(The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States) ' . S 

nn Mr. □ Mrs. □ Miss M-to -£L 

Signature and 'nLtle pf Suggester flA 



Recommendations and comments of Division Head % believe . this suggestion hUS merit and 

should be adopted, l f) /} 

^iqn/ture and Title 
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Hr. Rosen ^7 13» 1957 



Mr, Callan 



SBGGESTIOI # 559-57 

Section 19 (Applicant Matters), Manual of Instructions, 
states all applicant-type reports must contain a concise synopsis 
in accordance with the details of the report, 

SA Theodore L. Gunderson, Albuquerque, has suggested that a 
complete synopsis be eliminated in 116-Atomic Energy Act, applicant- 
type cases where the investigation was favorable, and that a standard 
synopsis such as R Investigation conducted by Albuquerque, Santa Fe, 

Los Alamos and Clovis, Hew Mexico, favorable, B be accepted; however, 
where adverse information is developed regarding the individual being 
investigated or relatives, a complete synopsis be used. It is alleged 
that such a practice would result in economy in stenographic and 
supervisory time in reading reports and conserve on paper. It is 
also alleged that such a standard synopsis would conserve in Agent 
time in reviewing files, that is, whether or not a 116-Applicant 
report was favorable using a minimum amount of reading. The estimated 
savings if this suggestion were adopted cannot be specifically fixed, 

The SAC Albuquerque states this is an excellent sugga^ioh Mid 
recommends adoption since it would save considerable iOT9^ti|Miv@, 
clerical and supervisory time. 

The Special Inquiry Section feels that there is no such thing 
as a standard synopsis and that this suggestion is inconsistent with the 
definition and purpose of a synopsis as stated in the Manual of Rules 
and Regulations; namely, that the synopsis is to be a clear and concise 
summary in chronological order of the important facts reported, 




lie synopsis of a report is of great value to anyone 
reviewing a file at any future date, and we are constantly reviewing 
ear files, the synopsis of a report saves a great deal of time is 
locating a report in which a particular piece of information is 
reported. Without the synopsis, unless you know the city la which & 
particular event occurred, you have to review every report ia the file 
to locate that ia which you are interested. 

A synopsis also serves as a check on the details. I® are 
constantly calling to the field’s attention omissions of iaforatioa 
ia the details which are reported ia the synopsis, and we ere also 
constantly calling to the field’s attention discrepancies between the 
synopsis rat the details. 

ffae agent should report the facts and should sot draw the 
conclusion in a synopsis that tbs investigation is ®favorabl®. R Ms 
allowed this sort of reporting previously and ws found that what some 
of our agents considered to ho "favorable* was timely remarkable and 
was far from actually being favorable. 

Hhat we want in these investigations ia a thorough, searching, 
complete investigation, intelligently and succinctly reported, fte 
suggestion is completely unsound and basically dangerous. 

«QggMfI0l i 

fbat no change be made in the present reporting of Atomic 
Energy Act -■ Applicant cases , 



ABDMSUM BY TRAINING AD INSPECTION DIVISION! 5/13/87 - eeh 

Training and Inspection Division agrees with the above. 

It is recoanended that the suggestion not be adopted. „ . _ 

No further action 

is necessary as Mr. Gunderson has been thanked for bis suggestion. 




fate 



Director, FBI 



SUGGESTION 




Hay l* 1957 



ifrployee assigned to (Division) 

ALBUQtJEHQUS 



It Is suggested that complete synopsis be eliminated on favorable 
116~Applieaat type cases* If an investigation is favorable, it is 
suggested that a standard synopsis such as ” Investigation conducted 
at Albuquerque, Santa Fe, tips Alamos and Clovis, Heir Mexico, favor- 
able” be accepted. When adverse information is obtained regarding 
the applicant or the applicant's relatives, it is suggested: the • 
usual complete synopsis be used. 



Current practice or rule (Include manual citation as well as facts) details Of M 116-APpliCant 

type cases are synopslzed reflecting the complete investigation as 

set forth in the details, See VOl, 2, Sec. 19C 8b, Manual of Instructio as. 



Advantages of suggestion 

This would save agent time in preparing and dictating reports. It 
- would save stenographic time in typing and supervisory time in reading 
reports. It would save paper. Such a synopsis would enable a Special 
Agent reviewing references in closed files to determine whether or not . 
a 116-Applicant type report was favorable with a minimum of reading. 



Disadvantages of suggestion 



The synopsis on favorable 116-Applicant type investigations would not 
furnish complete information from the details of the report. 



Annual Savings (Show basis for estimate) ^ estimat ed aHnUSl SOVingS iS DOt ^liZed 

by SA GUNDERSON, since he has no way of knowing the volume of favorabl 
116-Applicant type investigations conducted by the FBI. It is believe 
a savings in personnel time and usage of paper would be substantial. 



{The use by the United States of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States) ~ s * 

m Mr. n Mrs. n Miss 

Signature and Title of Suggester SA 

Recommendations and comments of Division Head — , ~ . . 

I think this is an excellent suggestion an< 
would save considerable investigative, clerical and^supervispry time. 
Recommend adoption. — \^7f ) (/ f 



Sifcjna^re and Title 








To: 


v " 1 


Director, FBI 






May I* 1957 



Employee assigned to (Division) 

ALBUQUERQUE 



SUGGESTION 



It is suggested that the A EC he requested to add space on the PSQ 
asking the applicant or employee of 116-Applicant type cases informa- 
tion as to whethar or not he or she has been divorced and* it so* the 
person from whom divorced* the date and place of same. The present 
PSQ does not provide space for this. This information is usually 
obtained through investigation or it is noted the applicant or employee 
has listed an ex-spouse among his or her relatives on the PSQ. 

Usually there is no further explanation regarding this ex-spouse. This 
almost always necessitates an interview with the applicant or employee 
to obtain this information* and many times requires sending a communi- 
cation to another field division requesting that the divorce be 
verified. The possibility exists that divorces in the past have not 
been verified as the agents conducting the investigation were not 



Current practice or rule (Include manual citation as well as facts) cognizant of same. 

The PSQ used today does not provide space for information regarding 
divorces. See Manual of Instructions* Volume 2* 19B3d, for informa- 






** m m *. a+s % ** I *j fl 
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Advantages of suggestion 



This would eliminate unnecessary interviews by Special Agents* thus 
saving agent time and operating expenses. It would eliminate many 
unnecessary outgoing and incoming communications in field divisions*, 
thus saving clerical, stenographic and supervisor time. It would also 
eliminate unnecessary use of paper. 



Disadvantages of suggestion 



There are no disadvantages realised except that new PSQs would have 
to be printed. 



Annual Savings (Show basis for estimate) 



The estimated annual savings of the above suggestion is not realized 
by SA GUNDERSON since he has no way of knowing the number of divorces 
which have to be verified in 119-Applicant type investigations. 



(The use by the United Stat^s«.of my suggestion shall not form the basis of a further claim of any nature by me, my heirs, or 
assigns upon the United States) /) \ 

o, y/ , > jul. n Mrs. I Im< ss l/ 

— : 1 Signature and Title of Suggester _S& 

Recommendations an^ comments of Division Head j <J OU |>t that WS a?© JUStl flOd^p ESklUg 

for an amendment the PSQ on this basis. Recommend against adoption. 

/ [ Signature and Title Stiff 
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fr* 4* B, Belmont 



S3, im 



Mr, I, B, Bmh 



BmiSTim §557*3? 



Deference is tads to ® sewrasdw from Mr, Cullm to 
Sr, Bosen data leg 13, 1557, advising that Si Theodore l, 

Gwderm a/ Albuquerque hai suggested that the Atomic Energy 
Comission (ABC) be requested U mend its personnel security 
questionnaire in crier to provide informiUn indicating date 
e»l place a/ diverse. The mmr&ndm remmeniei that Liaison 
‘siieass this suggestion with the ill end the Civil Service BomUsion 
(CSC) for their attitude relative te this suggested change an appli* 
eat ten foms. 



, Cn Man If, and Mae SL 195?. Mis was iiscmed with 

Ip* I I®/ the Investigations 

Sinister, of BBC. They both agreed that this suggestion muld be of 
assistance both to t he MI m i the CSC in conducting background 
investigations, Mr, I I recalled that he had e net® to propose 
this change when the a ext supply of application fons (CSC Form 85 
mi 86) were printed, Be stated this change would be incorporated \ 
into the new printing but he Hi not know specifically when the new 
printing would be. 

Bit Men 17. end SO. 195?. L isism discussed this suggestion 
With | of the Division of Security, MB. 

Bey both agreed that this suggestion had considerable merit mi the 
nest printing of the personnel security questionnaires by the MB 
scheduled for I evmber, 19$?, will include the followings ”If 
divorced, give date and place. n 



Util seaeratti liettld be fmiskei to the Training end v 

Imptam lM,im fir Wtjrtate »*<»• and Iaapectrt i 

Division recosaaeads that the enclosed letter be sent to 3A Gunderson 
advising of the adoption ®S his suggestion. i) 

CBMjt A \ v *' • \\ 

(®) ^ ^ 

lyit^Qallm jj\ . x ty Kl A 

if* ferserifie:l fle^of SA THEODORE 5Ei^GUNDERS6N Ns k i ' 

1 « Liaison Beet ion ^ m <%w 

1* Mr, Bates 3 A 9 f* ! 



67 “NOT R^ r OR r )ED j 

8 Jyi O if j) ! 




1?. Seam 



Mr. e&llas 



smmim #»7-w 



Atoaie Energy Coaaissioa (MC) tom MC-1 {fersessel 
Security Questionnaire) and Civil Service Mission (CSC) fora 
86 (Security Investigation Data for Sensitive Position) presently 
furnished tie Bureau in connection with applicant-type investigations 
rap ire that tie individual to I® teestipted, if divorced, list lis 
or St? es-spoase and present address if Isoro. these feras do rat 
rapira tlat tie individual furnish details as to date and plane of 
divorce. 

Section 18, Manual of Instructions, did deals elil applicant 
investigations states tlat any doubt concerning an; applicant’s marital 
states should be resolved by recourse to records if possible; ate to 
' verify divorce ilea feasible, ascertaining carat of action. 

SI ftooder© I*. Sanderson, Mlaperpe, las suggested tlat 
' tie A3) be reposted te raead its Personnel Security Questionnaire 
in order tlat tie applicant till provide information as to dutte 

■ ; too? she Ira been divorced rad, if so, the perns Ism elm divorced 
rad date and place of divorce. 

As pointed rat above, Ml tM mi €SS foras presently 
require inforaation raraersing a divorced spouse rad tie portion of 
tie suggestion to be considered at ills lira is dether tie fora 
should provide information as to tie date rad place of divorce. 
Furthermore, if tlis suggestion is adopted it should sot to crafted 
to cages .in tie 116 classification tot should apply to all applicant- 
type Investigations conducted by the Bureau. 

El Gunderson states tint at tie present time inforaa- 

■ lira concerning date and place of divorce is usually obtained through 
investigation, including interview sill tie applicant rad easy times 
requires sending coounicatlras to otter field divisions for tie - 

: purpose of checking divorce records, Gundemn, states that having 

the necessary inforaation included os tie applicatioa Uma eould 
'■ eliminate unnecessary interview rad save Agent time, eoaaaaieatioas, 

. administrative, rad operating costs, the mint of slid cannot to 
■ definitely' fted. tie SAC, Mtap3r«pe doubts vhetler m are 

^ . / Person nel f ile of SA T HEODj ^ L. GUNDERSON 
raslMsea • v 



JF€:jbf:rab 

m 







Meaoraate to Mr. Rosea 



justified ia asking fey an uendnent to the Ions on this tats and 
fee reeeameads against adoption of this suggestion. It has been tie 
experience of tie Bpeeial Inquiry Section in tie past tlat a 
coasidesalle saaler of divorce records lave been fenad ia tie areas 
of tl® applieaat’s residence or eaplopeat fittat difficult?, lower, 
two have beea instances ilere additional investigation las lean 
conducted in tits respect. 



........ . *; ls tmt since tiers ;is a possibility of additional 

f i! * investigative tine and opratiag expenses, tlis aaeadaeat 
to m and CSC applicant forss staid be developed. 

MOflWBMIlflB ) , 

.... „ i ', ** is ftaasended tlat tlis ssaomto be routed t® tie 

Uaita Section in order tlat tie MS and CSC Ray be contacted and 
tleir attitudes be secured relative to tie suggested changes on tie 
application Ions, in tie event m and CSC concur as to tie souni- 
tas of tie ppestion it staid be ascertained vletler these Meades 
dll anend tleir foists and tie effective date of such assadseat • 
Hetever, ®e sust be careful tlat they do not destroy tee stookoiles 
mi justify tleir actios as being at tie revest of tie M. It staid 

J2J5S f m **• ®® rei F suggesting a clang# of so&e possible 
benefit in tie preparation of fate gaudies of sad fens. 



2. If lie and CSC agree to mad tleir lows no ^^ 1 
etage is necessary tame esistin® iastractions require that divorce 
records be decked wlere feasible, 



Mmm m mi im m mm mm mmmi g/is/ii - «ft 

Gaining am! Inspection Division agrees fill tie above. 

If recoswadatiens are approved, Gaining end Insptaioa Division staid 
fee advised of tie outdone of tlis suggestion, so tlat teller action 
aay be tales if necessary* 
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May 20, 108? 




'BECMSSlFmBYjgll 



It 



Mr, Theodore l* Gunderson 
Federal Bureau of Investigation 
Albuquerque, Hew Mexico 



JI A 




Bear Hr. Grad arson: 

You will recall that in ay letter dated 
Sfey 0, 105?, 1 acknowledged receipt of your three 
suggestions relating to certain applicant-type 
natters, the Bureau tea carefully considered your 
ideas and concluded that two oi the* should sot be 
adopted, I m pleased teleport that WltSic 
Saergy Ceealssion has indicated that the Personnel 
Security Questionnaire will be revised to include 
the iafomtion you suggested, a® Questionnaire 
is scheduled for printing in Moveaber of 1057, 



■ -J 



' bison _ 
.chols . 



It is gratifying to note the ieproraents 
which have been sad® in our investigative operation^ 
as a result of the views expressed by our employes " 
Tour contribution in this regard is indeed 



a 



Sincerely yours, 

i 



cc - SAC, Albuquerque 

l ceh (Suggestion #557-57) 
4(4) 
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Based on memo R.R. Roach to Al H. Belmont 5/23/57 - 



li/ 




J I K 




— v/ 

SAC, ^Albuquerque 

Director, FBI 
RELIEF SUPERVISOR 



June 12, 1957 



PERSONAL ATTENTION 



Reurmemo 6-6-57. Bureau authority granted to utilise 
SA Theodore IAv Gunderson as relief supervisor. As you know, this 
agent must be afforded training for five days with a regular full-time 
supervisor, after which time his services are to be utilized in a 
supervisory capacity only in the absence of regular full-time super- 
visors . 



CC: Movement 
Mr. Clayton 

Training and Inspection Division (Attention Mr. Fletcher) 
^Rersoimei“fil'e of SA Theodor e-L. Gunderson - 



SA Gunderson eod 12-10-51 and is in grade GS-11, $6820 per annum. He 
is available for general or special assignments; capable of handling complicated 
matters; interested in and recommended for administrative advancement. Services 
have been satisfactory with exception he was censured 6-5-56 for discrepancy 
noted between details and synopsis of facts in report he prepared. Censured 
6-29-56 for failure to observe promptly that in a case reassigned to him that 
appropriate leads had not been set out. Ee was rated Excellent on his 1957 
annual performance rating. 
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Office Memorandum - • united states government 



to 



FROM 



SUBJECT: 



DIRECTOR, FBI 

SAC *Mlbuquerque 




a 



DATE: 6/6/57 



ATTN: PERSONNEL SECTION 



THEODORE L\ /GUNDERSON 
Special Agent 



This office is in need of an additional Relief Supervisor, 
and after a careful analysis of the personnel assigned to the office 
u i results of a relief supervisory training program which we 
held in the office, I have selected SA THEODORE L. GUNDERSON as the 
best qualified candidate. 



SA GUNDERSON makes an excellent personal appearance; 
he is alert, enthusiastic and loyal, and is very definitely in- 
terested in an is available for administrative advancement. He 
had demonstrated a good knowledge of Bureau policy and procedures 
and I was well pleased with the way he handled desk matters during 
the short period of training afforded him. I feel that his judg- 
ment is sound and mature and that he does possess potentialities 
for administrative advancement, looking toward long-range develop- 
ment as an SAC. 



The Bureau is therefore requested to approve SA GUNDERSON 
as a Relief Supervisor of this office qualified to sit on both the 
desks of the SAC and ASAC. On receipt of Bureau approval for SA 
GUNDERSON as a Relief Supervisor, he will be immediately afforded 
a five-day training period on the desks in the presence of the 
regular supervisor in accordance with SAC Letter 56-25. 



^2^-Bureau 
1 -Albuquerque 
NRJ: tgh 
( 3 ) 










